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ABS TRAC T 
The maj o r  empha s i s  o f  t h e  s t udy was  t o  f o r mu l a t e  an  
a n s w e r  t o  the  que s t i o n  be i ng a s ked by the  s t udy g ro up 
und e r  t h e  I l l i no i s  P ro j e c t  f o r  S c ho o l  R e f o rm , " Ho w  t o  
i mpro v e  t h e  qu a l i ty o f  t e a c h e r s  w i t h i n  t h e  s c h o o l  
s y s t e m ? " Spe c i f i c a l l y , t h i s  s t udy a n a l y z e d  t h e  r e s u l t s  
o f  a s t udy d o n e  b y  t h e  Pl ann i n g a n d  R e s e a r c h  D e p a r t m e n t  
o f  t h e  S t a t e  B o a r d  o f  E d u c a t i o n , p r e p a r e d  i n  Apr i l  1 9 7 7 . 
Und e r  t h i s  s t udy ' s  propos a l , f o u r  a r e a s  o f  s ub s t a n t i a l 
d i s i n c e n t i v e s  w e r e  i d e n t i f i ed a s  r ea s o n s  f o r  t e a c h e r s  
n o t  t a k i ng  e a r l y  r e t i rement . The  a g e  d i s c r i m i n a t i o n  
e f f e c t  h a s  s i n c e  b e e n  o v e rcome w i th  e a r l y  r e t i r e m e n t  
i n c e n t i v e s  now be i ng o f f e r ed i n  many s c ho o l s  t h r o u g h o u t  
t h e  s t a t e  o f  I l l i no i s . O t h e r  a r e a s , s u c h  a s  t h e  
l o n g e v i ty e f f e c t , t h e  s a l a ry g ro w t h  e f f e c t  and t h e  r e a l  
i n come e f f e c t , w e r e  c o n s i d e r e d  i n  d e v e l o p i ng a n e w  
propo s a l  f o r  a mod e l  f o r  an e a r l y  r e t i r em e n t  propo s a l  
u s i ng an  annu i ty sys t e m  a l ong wi t h  t h e  I l l i no i s  
T e a c h e r s ' R e t i reme n t  Sys t em ' s  e a r l y  r e t i r e m e n t  f o r mu l a  
t a b l e t o  o v e r c ome d i s i n c e n t i v e s . 
The op t i o n to re t i r e e a r l y  from t e a c h i ng w i t h  
b e t t e r  t h a n  t h e  38 -year , 75% payou t  n o w  a l l owed b y  t h e  
l 
I l l i no i s  T e a c h e r s ' Re t i r e m e n t  Sys t e m  c o u l d  b e  u s ed f o r  
a t t r a c t i ng top h i g h  s c ho o l  s t u d e n t s  t o w a r d s  t h e  
t e a c h i n g pro f e s s i o n . By a l l ow i n g  t e a c h e r s  a s e co nd 
c a r e e r  c ho i c e  a f t e r  twenty y e a r s  o f  t e a c h i ng , b u r n - o u t  
i n  t h e  p ro f e s s i o n  c o u l d  b e c o me mi n i ma l . By add i ng t h e  
annu i ty-ba s e d  e a r l y  r e t i r eme n t  s y s t e m , a n e w  opt i o n  
b e c ome s ava i l abl e to  admi n i s t ra t o r s  a n d  t e a c h e r s  
r e t i r i n g w h e n  t ea c h e r  e v a l u a t i on s  beg i n  to  become 
d i s ma l , t h e  t ho u g h t  o f  t e a c h i n g  s t ud e n t s  h a s  l o s t  
appe a l , and t h e  e n e r g y  l e v e l  i s  a t  a n e w  l o w . 
A r e v i e w o f  t h e  r e s e a r c h  a n d  1 i t e r a t u r e  r e v e a l ed 
t h e  s u c c e s s e s  a n d  t h e  f a i l u r e s  o f  bu s i n e s s e s  i n  
hand l i n g e a r l y  r e t i r e m e n t  p r o g r ams . T h e  r e a s o n  f o r  
r e t i reme n t  b e n e f i t s w a s  a n a l yzed and  t h e  f a i l u r e  o f  t h e  
s o c i a l  s e c u r i ty prog ram was  r e v i ewed i n  c o mpa r i so n  wi t h  
t h e  s u c c e s s  o f  o t h e r  r e t i r e me n t  s y s t e ms . 
r e t i reme n t  p r o g r ams now i n  e x i s t e n c e  
s t a t e  o f  I l l i no i s  w e r e  r e v i ewed a l o n g  
C u r r e n t  e a r l y  
t h ro u g h o u t  t h e  
w i t h  r e s e a r c h  
i n f o rmat i o n  d o n e  o n  r e t i r emen t  f r o m  t h e  I l l i no i s  O f f  i c e  
o f  E d u c a t i o n , R e s e a r c h  and P l a nn i ng D e p a r t men t .  
A p l an o f  a c t i o n  was f o rmu l a t ed f rom r e s e a r c h i ng 
d a t a  o n  t h e  F l o r a  S c h o o l  D i s t r i c t  U n i t  # 35 T e a c h e r s ' 
Pay S c h ed u l e ,  y e a r s  o f  s e rv i c e  w i t h i n  t h e  d i s t r i c t , 
t e a c h e r  d i s t r i bu t i on o n  t h e  s a l a ry s c h e d u l e , t h e  
p r e s e n t  t ea c h e r  r e t i rement  mu l t i p l i e r t a b l e  b y  y e a r s  o f  
s e r v i c e  f rom t h e  I l l i no i s  T e a c h e r s ' R e t i r e m e n t  S y s t e m , 
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and a Pruden t i a l Annu i ty S y s t em P a c k ag e . D a t a  o n  t h e  
F l o r a t e a c h e r s  was p r e s e n t e d  i n  t h e  f o rm o f  a 
d i s t r i bu t i o n  t a b l e  and a na l y z ed by t h e  amo u n t  o f  
r e t i rement  b e ne f i t s  a t e a c h e r  c o u l d  r e c e i v e  a t  t h e  e nd 
o f  f i f t e en y e a r s , twenty y e a r s  and a t  a g e  6 0  upon 
r e t i rement  f rom the t e a c h i ng pro f e s s i o n . W i t h  a $1 0 0  
mo n t h l y  annu i t y sys t em o p t i o n  a d d e d  t o  t h e  e x i s t i ng 
I l l i no i s  S t a t e  M u l t i pl i e r F o r mu l a  Tab l e ,  a n e w  o p t i o n  
b e c o m e s  ava i l ab l e  f o r  t e a c h e r s  wi s h i ng t o  r e t i r e e a r l y . 
Any r e t i rement  p e r c e n t a g e s  b e f o r e  a t t a i n i ng t h e  
c r ed i t a b l e s e rv i c e  o f  38 o r  mo re  y e a r s  a n d  a t t a i n i ng a n  
a v e r a g e  s a l a ry mu l t i pl i e r o f  • 7 5 00,  o r  g r e a t e r , w a s  
c o n s i d e r ed s i g n i f i c a n t . The g r e a t e r  p e r c e n t a g e  o f  
r e t i r e m e n t  b e n e f i t s  a t  e a r l i e r  a g e s  o f  y e a r s  o f  
c red i tabl e s e rv i c e  was  ana l y z ed i n  c o mpa r i s o n  t o  
e s t i ma t ed r e a l  i n c ome and r e t i r e m e n t  b e n e f i t s a t  t h e  
e n d  o f  f u l l  s a l ary a n d  r e t i reme n t  y e a r s  w i t ho u t  t h e  
annu i ty add i t i o n . 
o f : 
The i n fo r ma t i o n a l  d a t a  s howed f i nd i ng s  c o n s i s t i ng 
1 .  An annu i ty sys t em a l o n g  w i t h  t h e  r e t i r e m e n t  
sys t e m ' s  a v e r a g e  s t a t e  mul t i pl i e r al l o w s  
t ea c h e r s  t o  have v a r y i ng d e g r e e s  o f  
p e r c e n t a g e  i n c r ea s e s  i n  r e t i r e m e n t  b e ne f i t s 
beyond t h e  max i mum o f  7 5 %  a f t e r  38 y e a r s  o f  
c r ed i t a b l e s e rv i c e . 
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2 .  The e a r l i e r  t h a t  an annu i ty i s  pu r c h a s ed 
s hows d e f i n i t e  advan t a g e s  t o  t h e  r e a l  c a s h  
v a l u e  o f  t h e  annu i ty b y  a g e  6 0; t h u s  
s h o w i n g , t h e r e  i s  a p l a c e  i n  a t e a c h e r ' s  
c a r e e r  wh e r e  i t  wo u l d  be  mo re  o f  an  
i n c en t i v e and mo r e  p ro f i t a b l e f o r  t e a c h e r s  
to  o p t i o n  f o r  e a r l y  r e t i r e m e n t . 
3 . The i n i t i a l  o u t l ay f o r  t h e  F l o r a  S c h o o l  
Sys t em , w i t h  t h e  o v e ra l l  s av i ng s , wo u l d  be  
v e r y  advan t a g eo u s  in  the  l o n g  run u n d e r  t h e  
annu i ty sys t em op t i on . 
4 .  The d i s i n c e n t i ve a r e a s  o f  l o n g e v i ty e f f e c t , 
s a l a r y  g ro w t h  e f f e c t , and r e a l  i n co me 
e f f e c t  c a n  b e  o v e r c ome w i t h  n ew o p t i o n s  
a va i l ab l e  o n  t h e  ma r k e t  today . 
F i n a l l y , i t  i s  r e c o mmended t h a t  t h e  s t a t e  s h o u l d  
a l l o w  i mp l eme n t a t i o n  o f  t h i s  s t udy i n t o  a p i l o t  p ro j e c t  
w i t h  t h e  u s e  o f  t h e  F l o ra S c ho o l  D i s t r i c t . 
C H A P TE R  I 
OVERVI EW OF T H E  PROBLEM 
I n t ro d u c t i o n  
B i o l og i c a l l y , peopl e b e g i n  mo v i n g t o w a r d s  
r e t i rement t h e  mom e n t  l i f e beg i n s . T h e  l i f e c yc l e  
( F i g u r e  1 }  s hows t h a t  i n  t e rms o f  b e i ng a b l e t o  c a r e  
f o r  t h e ms e l v e s  phy s i c a l l y  t h a t  peop l e  e n d  up t h e  way 
t h ey s t a r t e d  l i f e - n e ed i ng s p e c i a l i z ed c a r e . 1 
Wh i l e  g row i n g  up i s  c o n s i d e r ed h e a l t hy and a c a u s e  
f o r  s a t i s f a c t i o n  a n d  j oy ,  i t  i s  a l s o a c a u s e  f o r  ma j o r  
c o n c e r n  b e c a u s e  g row i ng o l d  a l s o  s t a r t s  2 e a r l y . 
E f f e c t i v e med i c a l  c a r e  h a s  n o t  o n l y  s u c c e e d e d  i n  
s topp i n g  mo s t  i n f a n t  mo r t a l i t i e s b u t  a l s o  i n  e x t end i ng 
t h e  l i f e expe c t a n c y  o f  s i x t y- f i v e -y e a r -o l d  Ame r i c a n s  
f rom 1 4 . 8  y e a r s  i n  1 9 0 0  to 1 8 . 1  y e a r s  i n  1 9 6 9 . 3 
S t a r t i ng b e t w e e n  t h e  a g e s  o f  40 t o  5 0 , 1 i f e  b e g i n s  a 
down h i l l , d e t e r i o r a t i n g p l u n g e . I n  Ame r i c a , s o c i e ty 
! Le l and F r ed e r i c k C o o l ey and Le e Mor r i so n  Coo l ey , 
How To Avo i d  The  Re t i r e m e n t  Tra ( Lo s  Ang e l e s : N a s h  
P u bl i s h i ng , 1 9 7 2  , p .  33 . 
2 Mo rton Pune r , To T h e  Good Lo n Li f e -Wh a t  We Kno w  
Abo u t  Growi ng Old ( N e w  Yo rk : Un i v e r s e  Boo k s , 1 9 7 4 , p .  8 .  
3coo l ey and C o o l ey , H o w  To Avo i d  The R e t i r em e n t  
Trap , p .  2 8 . 
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Figure 1 
LIFE CYCLE 
3 
4 
b e g i n s  to  d i s a l l o w  you t h e  c o u r t e sy and r e s p e c t  t h a t  
t h e  exp e r i e n c e  o f  t h i s a g e  d e s e r v e s . E v e n  t h o u g h  a 
p e r s o n  may f e e l  g o od a bo u t  o n e ' s  s t a t e  o f  h e a l  t h  and 
may have many years of  l i f e s t i l l  l e f t , pr e j ud i c e , 
p o v e r t y  l ev e l s w i th i n  s o c i e ty , i g no ran c e , and 
s t e re o t yp i ng a l t e r s  the  l a s t  h a l f of  many peopl e ' s  
1 .  1 iv e s . Th i s  t h e n  i s  s o c i e t y ' s  l e a r n ed beha v i o r a l  
p a t t e rn . S o c i e t y  i n f l i c t s  o n  t h e  a g i ng a g raph , a key , 
a so l u t i o n  a s  to  how o n e  s ho u l d  a c t , f e e l , p l a y , and 
l oo k  o n  a c e r t a i n  " ag e -o r i e n t ed " c h a r t . S o c i e t y  beg i n s 
t o  d i s c r i mi n a t e  and s o me t i me s  d e s t roy a c c o rd i ng l y  by 
c l a s s i fy i ng a p e r s o n  i n  t e rms o f  c h r o no l o g i c a l  a g e s  and 
l i s t i ng s  set  up by t h e  s o c i a l s e c u r i t y  p r o g r a m . 2 
As  n o t ed by Puner : 
a n d  d i e . " 3 
" I n e v i t ab l y  you mu s t  wh i t h e r  
T h e  probl em o f  wh e n  t o  r e t i r e i s  hypo t h e t i c a l  i n  
o r i g i n  w i t h  i mpl i c a t i o n s  o f  b e i n g  e x t r e me l y  i nd i v i du a l  
i n  n a t u r e , s e n s i t i v e  a s  t o  t h e  e f f e c t  o n  a p e r s o n ' s  
w e l l - be i ng , and v e ry h i g h l y  emo t i on a l . How d o e s  a 
t ea c h e r  know when t o  r e t i r e ?  
l pu n e r , To The Good Lo ns Li f e-Wh a t  We Know Abo u t  
G r o w i n9 O l d , p .  8 .  
2rb i d , p .  9 .  
3rb i d , P· 8 .  
Y e s t e rday 
l i o n s , as 
t h ey were 
l e t t e r  o f  
when t h e  c h i l d r e n  bro u g h t  m e  d a n d e ­
t h ey do e v e ry s p r i n g , I d i d n ' t  t h i n k  
p r e t t y . S o  l as t  n i g h t  I wro t e  my 
r e s i g n a t i o n . 1 Anna J a c k s o n  
5 
I n t erp r e t a t i o n : " You l ea v e  when  t h e  e n c h a n t m e n t  
f a d e s . "  
J e a n  C i a ro n n e  2 
Th e r e f o r e ,  by d e f i n i t i o n : Wha t  i s  t ea c h e r ' s  
r e t i remen t ?  
The d i c t i o nary s t a t e s  t h a t  t e a c h e r  r e t i r e m e n t  i s  a 
s h r i n k i ng away f rom s o c i e t y  o r  p u b l i c i ty ,  a w i t hd r aw a l  
o f  s e r v i c e s  to  o r  f ro m  a pos i t i o n  w i t h i n  t h e  s c h o o l  
3 s y s t e m . O t h e r  de f i n i t i o n s  i n  reg a rd t o  t e a c h e r ' s  
r e t i rement i n c l ud e : 
-v . i .  ( 1 )  t o  g i v e up an o f f i c e  o r  o c c up a t i o n, 
e s p e c i a l l y  b e c a u s e  o f  appro a c h i ng 
o l d  a g e : Our t e a c h e r s  r e t i r e a t  6 5 . 
( 3 ) To g o  b a c k; r e t r e a t  
( 5 )  T o  r e c e d e  o r  appe a r  to  r e c e d e  
-v . t .  ( 3 ) To w i t hd r a w  f rom c i r cu l a t i o n  and 
pay o f f  ( Bo n d s , l o a n s ,  o r  o t h e r  
s e c u r i t i e s ) 4 
T e a c h e r ' s  r e t i r e m e n t  has  come a l on g  way f rom t h e  
Ru l e s  F o r  Te a c h e r s ,  1 8 7 2  ( Append i x  A )  wh i c h s t a t e s : 
l J e a n  C i aronne,  " D a nd e l i o n s ,  P i n e - C o n e  Turkeys,  and 
Abraham Li n c o l n , " Phi  D e l t a  Kappan ( Oc to b e r  1 984 ) : 1 4 2 . 
2 I b i d . 
3wo r l d -C h i l d c ra f t  I n t e rna t i o n a l ,  I n c . ,  Thornd i ke ­
Barnhart  D i c t i o n a ry ( C h i c a g o : 1 9 7 8 ) ,  p .  1 7 8 3 . 
4 I b i d . 
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" E v e ry t e a c h e r  s h o u l d  l ay a s i d e  f ro m  e a c h  pay a good l y  
s um o f  h i s  e a r n i ng s  f o r  h i s  b e n e f i t d u r i n g h i s  
d e c l i n i ng y e a r s  s o  t h a t  h e  w i l l  n o t b e c o me a burden o n  
s o c i e t y . "  
S t a t ement o f  t h e  P r o b l e m  
W i t h i n  t h e  s t udy be i ng d o n e  u n d e r  t h e  I l l i no i s  
P ro j e c t  f o r  S c ho o l  R e f o r m , t h e  s t a t e  i s  l o o k i n g  f o r  
r e fo rms i n  t h e  s t a t e ' s  s o c i a l  and e co n om i c a l  ba s e . I n  
r e g a r d  t o  t a k i ng t h e  s c hoo l s  f ro m  i ndu s t r i a l  t o  
t e c h no l o g i c a l  based  edu c a t i o n  i n  t h e  c l a s s room , o n e  o f  
t h e  b a s i c  c o n c e r n s  i s  how to  
t e a c h e r s  w i t h i n  t h e  s c hoo l 
i mp r o v e  t h e  qual i ty o f  
1 s y s t em . S u c c e s s f u l  
a c compl i s hm e n t  o f  t h i s  f i e l d  e x pe r i e n c e  c a n  r e s u l t i n  a 
mod e l  f o r  c o n s i d e r a t i o n  to  be  s e n t  t o  t h e  I l l i no i s  
S t a t e  Bo ard o f  Educa t i on f o r  p l a n n i ng and r e s e a r c h  
c o n s i d e ra t i o n s . Th i s  mod e l  wou l d  e n c o u r a g e  e a r l y  
r e t i r e m e n t  and pro v i de do l l a r  s av i ng s  t o  a d i s t r i c t . 
T h e  i n c en t i v e f o r  e a r l y  r e t i r e m e n t  w i l l  b e  t h e  d r aw i ng 
c a rd f o r  s t a f f i ng s c hoo l s  w i t h  q u a l i ty t e a c h e r s  and t h e  
mo t i v a t i o n a l  f a c t o r  f o r  h i g h e r  a c h i e v e r s  f rom h i g h  
s c hoo l t o  c o l l eg e  s e e k i ng j o b s  i n  t h e  t e a c h i ng 
p r o f e s s i o n . 
l " Te a c h e r  Qual i ty I mproveme n t  T a rg e t ed . "  The Da i l y  
C l ay C o u n t y  Advo c a t e - P r e s s  ( S ept . 1 3 , 1 984 ) . 
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S t a t ement  o f  t h e  P ro j e c t  Goa l s  
The  pu rpo s e  o f  t h i s  f i e l d  s t udy i s  t o  d e v e l op a 
mod e l  f o r  e a r l y  r e t i rement  u s i ng t h e  s t a t i s t i c a l  ba s e  
o f  t h e  F l o r a  Un i t  # 35 S c hoo l D i s t r i c t . Thu s , knowl e d g e  
c a n  b e  g a i ned a s  to t h e  c o s t  and i n s i g h t  t o  t h e  l i m i t s , 
n a t u r e , d i me n s i o n s , and s c o p e  o f  t h e  F l o ra S c h o o l  
S y s t e m ' s  a b i l i ty t o  u s e  a n  a n n u i ty bas ed p a c k a g e  t o  
s uppl ement t h e  pre s e n t  T ea c h e r s ' R e t i rement Sys t e m  o f  
t h e  S t a t e  o f  I l l i no i s ' opt i o n  o f  e a r l y  r e t i reme n t  
p e r c e n t a g e s . A c o n c l u s i o n c a n  t h e n  b e  d r awn a s  t o  
a f f o r d a b i l i t y e s t i ma t e s  f o r  t h e  s y s t e m  and t o t a l  g a i n s  
f o r  o f f e r i ng s u c h  a n  i n c e n t i ve . 
T h e r e f o r e , by t h e  po s i t i o n  and wo r t h  o f  t h i s  
i n f o r ma t i o n  t h e  S t a t e  o f  I l l i no i s  P l a n n i n g  and Re s e a r c h  
D ep a r t m e n t  m i g h t  c o n s t r u c t  a n  e v a l u a t i o n  w i t h  t h e  u s e  
o f  t h i s  s t udy . The s t a t e  wo u l d  be prov i d i ng o n e  mod e l  
w i t h  po s s i b l e  i mpl i c a t i o n s  t h a t  c o u l d  s e r v e  as  i mp e t u s  
f o r  po s s i bl e  i mp l i c a t i o n s  t o wa r d s  s t a t e w i d e  t e a c h e r s ' 
r e t i rement i n forma t i on w i t h  po s sib l e  i n c e n t i v e s  added 
t o  r e j u v i n a t e  t h e  t e a c h i n g  pro f e s s i o n w i t h  a h i g h e r  
i n t e l l e c t u a l  b a s e  a n d  a d r a ma t i c  c hang e towards  
e du c a t i o n a l  e x c e l l e n c e . 1 
The  e f f e c t s  o f  a po s i t i v e  and mon e t a r i l y  f e a s i b l e  
l " Low S a l a r i e s : A Road b l o c k  t o  T e a c h i ng . "  Na t i o n a l  
News : I EA-NEA Advo c a t e  ( 1 984 ) . 
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approac h  to  e a r l y  r e t i r e m e n t  f o r  t e a c h e r s  c o u l d  be t h e  
i n c e n t i ve n e ed e d  t o  a t t r a c t  c o l l eg e  bo und s t u d e n t s  o f  
h i g h  ab i l i t y l e ve l s  i n t o  t h e  educ a t i o n a l  p ro f e s s i o n and 
a l l o w i ng t e a c h e r s  w i t h  a n  opt i o n a l  way out i f  b u r n e d  
o u t  a l re ady . 
Du r i ng S e p t embe r 1 984 ,  t h e  Il l i n o i s  E d u c a t i on 
A s s o c i at i on was c a l l i n g  f o r  a h e ar i ng o n  t h r e e  ma j o r 
t o p i c s . One o f  t h o s e  t o p i c s  w a s , " ho w  t o  a t t r a c t  a n d  
r e t a i n  we l l  qua l i f i ed t e ac h e r s . "  
The s t at em e n t  i n  t h e  ar t i c l e  f o l l ows : 
Nobody s e ems t o  have any answe r s  o t h e r  t h a n  
mer i t  pay , l o n g e r  s c ho o l  days , no t e a c h e r  
t e n u r e , e t c  • • •  Many peop l e  w i t h  l i t t l e r e a l  
knowl edg e o f  t h e  c l a s s room , a r e  propo s i ng 
c h an g e s  b a s ed o n  l i t t l e  o r  no i np u t  f ro m  
educ ati o n  emp l o ye e s , o n  publ i c  s e n t i m e n t  
r a t h e r  t h an f a c t s . T h e r e  i s  s u r e  t o  b e  a 
push  f o r  ed u c a t i o n " r e f o rm "  i n  t h e  1 985 
L eg i s l a t i v e s e s s i on . 1 
Th i s  pape r s h al l  a t t emp t to p ro v i d e  a po s s i b l e  
mod e l  t h a t  o f f e r s  o n e  appro a c h  t o w a r d  p ro v i d i ng 
oppo r t un i t i e s t o  b r i n g n e w  t e a c h e r s  i n t o  t h e  p ro f e s s i on 
b a s ed upon mak i n g  r e t i rement a po s i t i ve mo v e  f o r  t h e  
v e t e r a n  s t af f membe r . 
! " E x c e l l en c e  i n  Edu c a t i o n . "  IEA H o t l i n e ( S e p t . 2 0 , 
1 984 )  I P • 1 .  
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Li m i t a t i o n s  
1 .  As pr i c e s  r i s e  o v e r  t h e  span o f  t i me no 
f o r e c a s t , as to an i nd i v i du a l , w i l l  be  g i v e n  as to 
k e ep i ng pu r c h a s i ng power i n t a c t  a f t e r  r e t i r ement . 
2 . An a s s umpt i o n  w i l l  b e  made t h a t  t h e  annu i ty 
p e r c e n t a g e  r a t e  w i l l  be  r e g u l a t ed up a n d  down s o  a s  to  
keep the pl an  p a r a l l e l  wi t h  i n f l a t i o n a ry t r ends . 
3 .  The  s t udy w i l l  b e  i n c l u s i ve o f  o n l y  t h e  F l o ra 
Un i t  # 35 S c ho o l  Sys t e m  f o r  e a s e  and a s s e s sment  o f  
i n fo rmat i o n . 
4 .  The  wr i t e r  f u r t h e r  a s s um e s  t h a t  i nd i v i dua l s  
who r e t i re w i l l  b e  repl a c ed and , f o r  t h e  mo s t  p a r t , by 
mo r e  c o mp e t e n t  s t a f f . 
D e f i n i t i o n  o f  T e rms 
Op e ra t i o n a l  De f i n i t i o n s  t a k e n  f rom E a r l y  
R e t i r e me n t : A Propo s a l  f o r  Ad j u s tment to  D e c l i n i n g 
E n ro l l m e n t s  - Apr i l  1 9 7 7 . 1 
1 .  E a r l y  Re t i r e e  - An i n d i vi du a l  wit h l e s s  t h a n  
3 5  y e a r s  o f  c r ed i t ed s e rv i c e  who v o l u n t a r i l y e n d s  
r e g u l a r  emp l oyment  w i t h i n  publ i c  e l ementary and 
s e co n d a r y  edu c a t i o n  in Il l i no i s  b e f o r e  the age of 6 0 . 
2 .  C r e d i t ed S e r v i c e  - S e r v i c e  f o r  wh i c h  pens i o n  
l J a c k  Wi towsky , C h a i rman , S t a t e  Bo ard o f  E d u c a t i o n , 
Il l i no i s  O f f i c e  o f  Educat i o n , P l anni n g  and R e s e a r c h  
Depar tmen t ,  E a r l  R e t i r emen t : A P r o  o s a l  f o r  Ad " u s t m e n t  
t o  D e c l i n i ng E n ro l l me n t s  Apr i l  1 9 7 7  , 5 - 8 .  
1 0  
c r ed i t s  a r e  g ra n t ed f o r  t h e  pu rpo s e  o f  d e t e rmi n i ng t h e  
pens i o n . C r ed i t s a r e  g ra n t e d  o n  t h e  bas i s  o f  a f o rmu l a  
spe c i f i ed i n  Art i c l e  1 6  and A r t i c l e  1 7  o f  C h apt e r  1 08� , 
I l l i no i s  R e v i s ed S t a t u t e s . 
3 .  The P r e s e n t  Re t i rement Sys t em - Und e r  t h e  
I l l i no i s  T e a c h e r s ' R e t i r ement S y s t em t h e  b a s e  pe n s i o n 
ben e f i t  i s  d e t ermi ned by a f o r mu l a  hav i ng t wo 
c o mpo n e n t s : (a ) a s a l a ry a v e r a g e  and ( b ) a g ra d u a t e d  
f o rmu l a . R e t i rement a g e  i s  c o n s i d e r ed t o  be a g e  6 0  o r  
t h e  a g e  o f  t h e  r e t i r e e  when h e/s h e  ac h i ev e s  3 5  y e a r s  o f  
c r ed i t a b l e s e rv i c e . I f  t h e  i n d i v i d u a l  r e t i r e s  b e t w e e n  
t h e  a g e  o f  5 5  a n d  6 0 , b u t  h a s  l e s s  t h a n  3 5  y e a r s  o f  
c r ed i t a b l e s e rv i c e , t h e  b a s e  a n n u i ty i s  r e d u c ed b y  6 %  
f o r  e a c h  year  l e s s  than 6 0  y e a r s  o f  a g e  (Append i x  J - a 
c o n t r a s t  between t h e  p r e s ent a n d  t h e  e a r l y  r e t i r e me n t  
o p t i o n ) . 
4 .  Av e r age S a l a ry - T h e  a v e r a g e  o f  t h e  s al a r i e s  
f o r  t h e  f o u r  h i g h e s t  c o ns e c u t i ve y e a r s  d u r i ng t h e  l a s t  
1 0  y e a r s  o f  s e rv i c e . T h a t  a v e rag e s a l a ry i s  t h en 
m u l t i p l i ed by t h e  g r a d u a t e d  f o rmu l a  to  o b t a i n  t h e  
a n n u a l  b a s e  pen s i on b e n e f i t . 
5 .  The  Gradu a t ed Fo rmu l a  - The g ra d u a t e d  f o rmu l a  
a l l ows 1 . 6 7 %  f o r  e a c h  y e a r  o f  c r e d i t a bl e s e rv i c e  f o r  
t h e  f i r s t  1 0  y e a r s  o f  s e rv i c e , 1 .  9 %  f o r  e a c h  y e a r  o f  
c r ed i t a b l e s e rv i c e  g r e a t e r  t han  1 0  but  l e s s  t h a n  2 0 , 
2 . 1 % f o r  e a c h  year o f  c r ed i t a b l e  s e r v i c e  g r e a t e r  t h an 
2 0  b u t  l e s s  t h a n  30 , and 2 . 3% f o r  e a c h  y e a r  i n  e x c e s s  
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o f  30 . 
6 .  The E a r l y  R e t i r ement Propo s a l  ( o r Op t i on ) -
Th i s  wi l l  d i f f e r  w i t h  amo u n t  o f  annu i ty mo n ey p e r  y e a r s  
o f  expe r i e n c e  f o r  t e a c h e r s  and t h e  o p t i on a l  e x i t  
l eve l s . C o n s e q u e n t l y , t h i s  w i l l  b e  t h e  h e a r t  o f  t h e  
f i e l d  s t udy e x pe r i e n c e . The d e t e r m i n i ng f a c t o r s  w i l l  
i n c l ude bo t h  a n n u i ty p a c kag e s  w i t h  i n t e r e s t  and t h e  
I l l i no i s  T e a c h e r s ' R e t i rement S y s t e m  e xi t p e r c e n t ag e s . 
7 .  B a s e  R e t i r em e n t  Annu i ty - T h e  a n n u a l  ben e f i t  
t o  be r e c e i ved by r e t i r e e s  a s  d e t e r m i ned by t h e  
appl i c a t i o n o f  t h e  f o rmu l a  to t h e  a v e r a g e  s a l ary , pr i o r  
t o  appl i c a t i o n  o f  a n n u a l  po s t - r e t i r e m e n t  ad j u s tme n t . 
8 .  The D i s i n c en t i v e E f f e c t s  - Tho s e  c h a r a c t e r i s -
t i c s  o f  t h e  r e t i r em e n t  s y s t e m  wh i c h d i s co u r a g e  e a r l y  
r e t i rement ( o r  a r e  i n c e n t i v e s  to  c o n t i n u e d  s e rv i c e) . 1 
( I n c en t i v e D e f i n i t i o n s ) 
9 .  C o n t ra c t u a l  Arrangement - R e t i r e e  is  prov i d e d  
a n  annu i ty r e l a t ed to  a v e r a g e  i n come a t  t h e  t i me o f  
r e t i rement for s e r v i c e s  prov i d ed to  the  s c ho o l 
d i s t r i c t . 
1 0 .  S e v e r a n c e  Paym e n t  - E i t h e r  a l ump sum or  
payme nt re c e i ved over  a p e r i od o f  mon t h s  t o  y e a r s  to  
e i t h e r  t h e  i nd i v i d u a l  o r  h i s / h e r  a n nu i t i e s . 
l s t a t e  Bo a rd o f  Ed u c a t i o n , E a r l y  R e t i r ement : A 
Propo s a l  f o r  Adju s t me n t  to  D e c l i n i ng E n ro l l men t s , 6 - 8 .  
1 2  
1 1 . Co n t r i bu t i on s  - Payme n t s  mad e t o  a re t i rement 
system o r  a so c i a l s e c u r i ty s y s t e m  by the  i n s t i t u t i o n 
o r  t h e  s c h o o l  d i s t r i c t , and b a s e d  upo n a pro j e c t ed 
i n come l i ke l y  t o  be r e c e i v e d  upon r e t i r e m en t . 
1 2 . Full  Ma j o r Med i c al and/o r  Ho spit a l  C o v e r a g e  -
Payme n t  mad e by t h e  i ns t it u t i on o r  s c ho o l  d i s t r i c t  t o  
k e e p  a n  i nd i v i du a l ' s  i n s u r anc e c o v e r a g e  g o i ng , beyond 
r e t i r ement of the i nd i v i dual , t o  a s p ec i f i c  age a s  an 
1 i nc en t i v e f o r  t h a t  i nd i v i du a l  t o  r e t i r e e a r l y . 
l s t a t e  Bo ard o f  E d u c a t io n ,  E a r l y  R e t i r emen t : A 
Propo s a l  f o r  Ad j u s tment t o  D e c l i ni ng E nro l l men t s , p .  5 .  
C H APTER I I  
RAT I ONALE 
R e l a t ed L i t e r a t u r e  and R e s e a r c h  
A r e v i ew o f  s o u r c e s  i n  t h e  p r i v a t e  s e c t o r  o f  wo r k , 
o u t s i d e  o f  edu c a t i o n a l  r e t i rement bene f i t s , shows 
i nt o  i ndu s t r i a l  a t t a i ned kno w l e d g e  and i ns i g h t  
mana g ement ' s  m i s t a k e s  towards t h e  r e t i rement ben e f i t s  
o f  t h e i r  emp l oye e s . The p r i v a t e  s e c to r  c ompany-bas ed 
r e t i remen t sys t ems have shown o v e r  the y e a r s  l a r g e  
p e r c ent a g e s  o f  fa i l u res r e s u l t i ng i n  t h e  f o l l ow i ng : ( a )  
no r e t i r ement 
m i ni mum t i me 
bene f i t s  to 
a l l o tment 
i nd i v i du a l s  no t 
t o wa r d s  m i ni mum 
m e e t i ng 
b a s ed 
r e t i r ement; ( b )  c o mpl e t e  l o s s  of r e t i r ement i nc o me due 
t o  c ompany bankrupt cy; ( c )  c o mpany f i r i ng t o  make s u r e  
i nd i v i d u a l s  do no t make maxi mum bene f i t s  when 
non-uni o ni zed; 
a s i d e  eno u g h  
p e r c e nt a g e s  o f  
and ( d )  f a i l u r e  o f  c o mpani e s  t o  s e t  
mo ney f o r  r e t i r e ment bene f i t s w i t h  
i nc r e a s e s  f o r  c o s t  o f  l i v i ng r a i s e s . 
P r i va t e  s e c t o r  company-based r e t i r ement s y s t ems a r e  by 
no me ans a l l  i nc l u s i ve;  howev e r , t h e s e  c o mpani e s  s h o w  
r e l e v anc e f o r  c a r e f u l l y  p l anni ng f o r  re t i reme n t  
bene f i t s  o f  s u b s t a n t i a l eno u g h  mone t a ry va l u e t o  
1 3  
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s uppo rt  i nd i v i d u a l s  dur i ng re t i r e me n t . 1 
C o n s e q u e n t l y , The Pl a n n i ng and R e s e a r c h  D e p a r t m e n t  
o f  t h e  S t a t e  Bo ard o f  Ed u c a t i o n  u n d e r  t h e  I l l i no i s  
O f f i c e  o f  E d u c a t i on prepared , i n  Ap r i l  1 9 7 7 , a propo s a l  
f o r  e a r l y  r e t i rement i nc e n t i v e s  a s  a n  a d j u s t ment t o  
d e c l i n i ng 2 e n r o l l m en t . The  r e s ul t s  o f  t h i s  propo s a l  
i d e n t i f i ed f o u r  a r e a s  o f  s u b s t an t i a l  d i s i n c e n t i v e s  t o  
e a r l y  t e a c h e r  r e t i rement d e s c r i bed b e l o w : 
1 .  Th e a g e  d i s c r i m i n a t i o n e f f e c t  - i d e n t i f i e s a 
pol i c y w i t h i n  t h e  t e a c h e r s ' r e t i r e m e n t  p l a n  wh i c h  
a l l ows a 6 %  p e n a l ty , o f  r e t i r e m e n t  mo n e y , f o r  e a c h  y e a r  
o f  e a r l y  r e t i r emen t und e r  6 0  y e a r s  o f  a g e  o r  b e f o r e  
mak i n g  a n  a c c u mu l a t i o n  o f  3 5  o r  mo r e  y e a r s  o f  c r ed i t ed 
s e rv i c e . 
2 . The l o n g e v i ty e f f e c t  - a d i s i n c e n t i v e  t o  e a r l y  
r e t i remen t d u e  to  t h e  f a c t  t h a t  e a c h  a dd i t i o n a l  y e a r  o f  
s e rv i c e  r e s u l t s  i n  r e c e i v i ng a ba s e  a n n u i ty t h a t  i s  a 
h i g h e r  p e r c e n t a g e  o f  t h e  b a s e  s a l a ry u p o n  wh i c h t h e  
annu i ty i s  c o mpu t ed . Th i s  i s  a non exi s t e n t  f a c t o r  t h a t  
a f t e r  a r e t i r e e  a t t a i n s  a b a s e  a n n u i ty e q u a l  t o  7 5 %  o f  
t h e  b a s e  s a l a ry upon wh i c h  t h e  annu i ty i s  c o mpu ted , a 
! Gordon F .  S t r e i b  and C l ement J .  S c h n e i d e r , 
R e t i rement i n  Ame r i c a n  S o c i e t : I m  a c t  and P r o c e s s  
Lo nd on : C o r n e l l  Un i v . P r e s s , 1 9 7 1  , P r e f a c e . 
2J a c k  Wi tows ky , C h a i rman , E a r l y  R e t i r e m e n t : A 
P ro o s a l  f o r  Ad'u s tment to  De c l i n i n  E n ro l l me n t s  ( Spr i n g ­
f i e l d : !OE P l a n n i n g  a n d  R e s e a r c h  D e p t . , Apr i l  1 9 7 7 ) , 1 -3 . 
l o n g e r  t e rm o f  employment  w i t h  e n c o u r a g ement o f  b a s e  
s a l ary i n c r e a s e s  wi l l  i n c r e a s e t h e  a mo u n t  u p o n  wh i c h  
t h e  7 5 %  b e n e f i t  i s  f i g u r e d . T h e r e f o r e , t h i s  e n c o u rag e s  
t h e  t e a c h e r  to s t ay l o n g e r  f o r  a b i g g e r  r e t i rement 
b e n e f i t . 
3 .  The  s a l ary g ro w t h  e f f e c t  t h e  i n c e n t i ve to  
c o n t i nu e  wo r k i n g  a s  l o ng a s  o n e ' s  s a l a ry i s  i n c r e a s i n g :  
t h u s , t h e  a mo u n t  o f  r e t i remen t w i l l  i n c r e a s e  d u e  t o  
b a s e  u p o n  wh i c h  t h e  ave r a g e  s a l a ry i s  c ompu t ed . 
4 . Th e r e a l  i n come e f f e c t  - t h e  i mp a c t  o f  known 
o r a n t i c i p a t ed c h a n g e s  in the c o s t  of l i v i n g upon t h e  
r e t i r e m e n t  d e c i s i o n . S i mp l y  s t a t e d  h o w  one  f e e l s  
a bo u t  t r ad i ng known i n come a n d  wo rk f o r  t h e  p l e a s u r e s  
f 1 . 1 o eis u r e . 
T h e r e f o r e , f rom l oo k i n g  a t  pe r t i n e n t  s o u rc e s , 
c o n c l u s i o n s  h a v e  been  e s t a b l i s h e d  t h a t  w i l l  h e l p  i n  
p r e p a ra t i o n o f  t h e  p r e s e n t  f i e l d  s t ud y . Al t hough a g e  
d i s c r i mi n a t i o n  h a s  been  somewh a t  s ubd u ed i n  t h e  e a r l y  
r e t i r e m e n t  prog ram prov i d ed by t h e  S t a t e  o f  I l l i no i s  
P l a n n i n g  and R e s e a r c h  D e p a r tmen t ,  t h e  o t h e r  t h r e e  a r e a s  
p r e s e n t ed a r e  s o mewhat u n t o u c h e d . Th i s  l e nds i t s e l f t o  
t h r e e  po s s i b l e  a r e a s  f o r  cons i d e r a t i o n . T h e s e  t h r e e  
a r e a s  s h o u l d  be i n c o rpo r a t ed in t o  a n e w  propo s a l  wh i c h  
l wi t o w s ky , E a r l y  R e t i remen t : A P ro po s a l  f o r  Ad j u s t ­
m e n t  to  D e c l i n i ng E n ro l l me n t s , 1 9 - 30 .  
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wo u l d  e n c o u r a g e  t e a c h e r s  t o  l ea v e  a s e c u r e  j o b  wi t h  t h e  
knowl e d g e  t h a t  t h ey c a n  s u r v i v e  w i t h  a r e t i reme n t  
i n come . Long e v i ty e f f e c t , s a l a ry g ro w t h  e f f e c t , a n d  
t h e  r e a l  i n c ome e f f e c t  c a n  be  d e a l t  w i t h  i f  o p t i o n al 
e x i t  lev e l s  a r e  i n co rpo r a t ed i n t o  a proposal t h a t  also 
allows f o r  pena l ty p e r c e n t ag es f o r  stay i ng t o o  lo ng i n  
h f . l t e pro e s sio n . 
The  Na t i on a l  Coun c il of T e a c h e r s  o f  M a t h ema t i cs ,  
i n  a publ i c a t i o n , st a t e s  i n  R e c o mmend a t i o n  7 . 2  t h a t  
S chool  b o a r d s  and s c ho o l  admi n i s t r a t o r s  s h o u l d  
t ake a l l po s s i b l e  means  t o  a s s u r e  t h a t  ma t h ema t i c s  
p r o g r ams a r e  s t a f f e d  by qua l ifi ed , comp e t e n t  
t ea c h e r s  w h o  rema i n  c u r r e n t  i n  t h e i r  f i e l d . 2 
T h r e e  o f  t h e  r e commend a t i o n s  i n  t h a t  se c t i o n  h a v e  
i mpl i ca t i on s  f o r  e a r l y  r e t i rement  i nc en t i v e s . Tho s e  
r e commend a t i o n s  a r e : 
Nec e s s a ry i n c e n t i ves mu s t  be found  to a t t r a c t  
compe t e n t  a n d  d ed i c a t ed t e a c h e r s  t o  t h e  pro f e s s i o n . 
The  s t a t u s , compens a t i o n , and t e a c h i ng c o nd i t i o n s  
n e c e s s a ry f o r  t h e  r e t e n t i o n  o f  qu a l i f i ed t e a c h e rs 
must be drama t i c a l l y  i mproved . 
S c ho o l  D i s t r i c ts must bud g e t  ad equ a tely and 
p ro v i d e  i nc en t i ve s  for t e a c h e r s  t o  pa r t i c i p a t e  
i n  i n - s e rv i c e e d u c a t i on p e r t i n e n t  t o  t h e i r  
i mmed i a t e  n e e d s  a s  they prepare  t o  me e t  t he 
c h a l l en g e s  o f  t h e  f u t u r e . 3 
lwi t owsky , E a r ly R e t i reme n t : A P ropo s a l  f o r  Ad j ust ­
ment  t o  D ec l i n i ng E n ro l l me n t s , p .  54 . 
2Na t i o n a l  Co un c i l  o f  T e a c h e rs of Ma t h ema t i cs ,  An 
A enda  For Ac t i on : Recommend a t i o ns f o r  S c ho o l  Mathema­
t i cs of  t h e  1 980 ' s Reston , VA . :  NCTM , 1 980 , p .  25 . 
3rb i d . 
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I n c e n t i ve s  become  a key i s s u e  i n  t h e  d e v e l o pme n t  and  
r e t en t i o n of  w e l l -qu a l i f i ed s t a f f  memb e rs i n  an  
educ a t i o n a l  s y s t em . 
NEA h a s  t aken a su rvey o f  T h e  S t a t us o f  t h e  
Ame r i can  Publ i c  S c h o o l  T e a c h e r  e v e ry f i ve y e a rs s i n c e  
1 956 . A s u rvey d o n e  i n  1 980-81 sho ws a r ap i d  d e c l i n e 
i n  t h e  number  o f  t e a c h e r s  who wo u l d  o p t  f o r  c ho osi n g  o r  
st ay i ng i n  t h e  p r o f essi o n  i f  g i v e n  a se c o n d  c h a n c e . 
O n e - t h i rd o f  t h e  t e ac h e rs say t h ey wo u l d  " p robabl y "  o r  
" c e r t a i n l y "  n o t  choo s e  t h e  t e a c h i ng p ro f e s s i o n a g a i n , 
up  18 . 6 % f rom 1 9 7 6 . Twe n t y  y e a r s  a g o  a b o u t  8 0 %  o f  
t e a c h e rs sa i d  t h e y  " c e r t a i n l y " o r  " probab l y " wou l d  
t e a c h  a g a i n , and abo u t  1 1 %  sa i d  t h a t  t h ey " probabl y " o r  
1 " c e r t a i n l y " wo u l d  n o t . NEA S e c r e t a ry/T r e asu r e r  Ma ry 
F u t r e l l sums up p a r t  o f  t h i s  r e po r t  as d u e  to  
i n f l a t i o nary d i s s at i s f a c t i o n : 
T e a c h i n g  s a l a r i e s  a r e  l os i n g  to i n f l a t i o n , and 
most t e a c h e rs now  say t hey  wo u l d  c hoose a 
d i f f e r e n t  c a r e e r  i f  they  w e r e  st a r t i ng a g a i n . 2 
E arly r e t i rement  prog r ams a l l o w  d isen c h a n t ed o r  
d isabl ed t e a c h e r s  an  honorabl e way o u t  o f  t h e  
pro f e s s i o n . Ve t e r a n  t e a c h e r s  a r e  some t i mes r e l u c t a n t  
to  c h a ng i ng t r e nds i n  edu c a t i on t h a t  a f f e c t  t he i r  own 
!Na t i o n a l  Edu c a t i o n  As s o c i a t i o n , " Te a c h e rs Are 
B e t t e r  Educ a t ed , Mo r e  E x pe r i e n c ed , But  L ess S a t isf i ed 
Than  i n  t h e  Past : NEA S u r v ey , " P h i  De l t a  Kappan 6 3  
( May 1 982 ) : p .  5 7 9 . 
2rb i d . 
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s t a t u s  as a t e a c h e r  and  p e r h ap s  a l i t t l e  appr e h e n s i ve 
o f  new  voc a t i o n a l  opt i o n s  a va i l abl e t o  t hem . T h e  
f i na n c i a l  and edu c a t i o n a l  b e n e f i ts pro v i d e d  to  a l l  
p ar t i e s i n c l ud i ng t h e  d ist r i c t ' s  c h i l d r e n , paren t s , 
t ea c h e rs , and t h e  u n i t i tself make a l l  wi n n e rs ,  
e sp e c i a l l y , when  o n e  t h i nks abo u t  g o i ng t h ro u g h  t e n u r e  
l aws , p r o c e d u r a l  d u e  pro c ess , a n d  t h e  d ismi ssa l by 
r e d u c t i o n  i n  f o r c e  pro c e d u r es . An e a r l y  i n c en t i ve t o  
r e t i reme n t  l o oks v e ry appe a l i ng t o  mo r e  a n d  mo r e  
d. . l is t ric ts . 
R ev i ew o f  t h e  L i t e r a t u r e  
T e a c h e r s  beg i n  pr epa r a t i o n  f o r  r e t i rement  t h e  d ay 
wo rk beg i ns .  S t a t e w i d e  r e t i reme n t  s y s t ems 
a u t o ma t i c a l l y  deduc t mo ney f rom e a c h  t e a c h e r ' s  payc h e ck 
f o r  t r a n s m i t t an c e  to  some form  of a r e t i r emen t  f und . 
T hese d e d uc t i o n s  c a n  r a n g e  f rom a l o w  of 3% to a h i g h  
2 of 9 . 5% of t h e  t e a c h e r ' s  sa l a ry . 
Dep a r t me n t s  o f  edu c a t i on c o n t r i bu t e  add i t i o n a l  
mo ney f o r  e a c h  t ea c h e r . I nv estmen ts a r e  t h e n  made to  
a c c ru e  i n t e r e s t  o n  i n v e s t ed money . F i na l l y , when e a c h  
t ea c h e r  r e t i r es t h e r e  sho uld b e  e n o u g h  money 
l M i c ha e l  Ko e h l e r , " E a r l y  R e t i r emen t : E v e rybody 
W i n s , " The Cl e a r i ng Hou s e  4 9  ( D e c ember 1 9 75 ) : 152- 153 . 
2syron S p i c e , " How D o e s  R e t i rement  Wo rk? Look i n g  
Fo rwa rd t o  R e t i reme n t , "  NEA Rese a r c h  ( F e b . /M a r c h  1 9 7 9 ) : 
p .  65 . 
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Tab l e  l 
1 9 7 4 P R I VATE INDUS TRY 1 984 
$ 8 , 685 L a bo r a t o ry T e c hn i c i an $ 1 7 , 7 6 1  
8 , 89 2  L i br ar i a n 1 9 , 34 4  
9 , 6 7 2 E c o nomi s t  2 0 , 484 
1 1 , 04 0  A c c o u n t a n t  2 0 , 1 78 
1 0 , 088 S an i t a t i on Wo rke r 2 0 , 280 
1 0 , 1 7 6 S t a t i s t i c i an 2 2 , 41 6  
1 1 , 284 Rad i o  Broad c a s t e r  2 0 , 80 0  
1 1 , 9 25 B u s  D r i ver  ( M e t r o ) 2 2 , 9 0 6  
1 1 , 54 6  Compu t e r  An a l y s t  2 4 , 86 4  
1 1 , 556 Eng i n e e r  2 6 , 84 4  
1 3 , 485 Co n s t ru c t i o n  Wo rke r 2 3 , 1 2 6  
1 4 , 82 0  P l umber 2 4 , 180 
1 6 , 80 1  So c i a l  Wo rke r 2 3 , 9 0 7  
18 , 6 6 6  P u r c h a s i ng D i r e c t o r  3 7 , 3 7 4  
1 9 , 6 3 4  P e r s o n n e l  D i r e c t o r  4 2 , 9 78 
$ 8 , 2 3 3  TEACHER $ 1 4 , 50 0  
Part  o f  t h e  i nc r e a s e  i n  s a l a r i e s  r e co mmen d e d  by 
Rand and NEA c o u l d  be tax s h e l t e r ed i nc re a s e s  i n  
e a r l y-ba s ed r e t i rement  i nc e n t i v e s . Th i s  s t ru c t u r e  mu s t  
s t a r t  wh i l e  new  money i s  comi ng i n  and  w h i l e  t h e  
i n t e r e s t  i n  i n c r e a s i ng t e a c h e r s ' s a l a r i e s  comes  f ro m  a 
n a t i o nal  t r end o f  r est r uc t u r i ng mo r e  fund s f o r  
educ a t i onal  e x c e l l e n c e . 
At fau l t  w i t h  sy s t ems o f  r e t i r emen t , come s t h e  
s y s t ems ' i n a b i l i ty t o  c ha n g e  t o  keep p a c e  w i t h  s o c i e t a l  
c h a n g e s . F o r  i n s t an c e , s o c i a l  s e c u r i t y  b e c ame a 
r e a l i ty i n  1 9 35 bu t h a s  no t been abl e t o  keep u p  w i t h  
c ha n g e s  i n  Ame r i c a n  s o c i e ty . The  s y s t ems ' i na b i l i ty t o  
adapt  h a s  been  t h e  s u b j e c t  o f  muc h  o n g o i ng d e b a t e  i n  
1 C o ng r e s s . 
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S o c i al S ec u r i ty now a f f e c t s  t h e  l i ve s  o f  9 5  o u t  o f  
e v e ry 1 0 0 Ame r i c a n s . The d e s i g n  w a s  f i t t ed to s e r v e  
t h e  n e e d s  o f  t h e  1 9 3 0 ' s .  Four  a ssump t i o n s  w e r e  m a d e  by 
Con g r ess at t h e  t i me : women are  usually homemake rs : 
men  p ro v i d e  t h e  f ami l y ' s  i n c ome; wo rk p e r f o rmed by 
women l acks economi c v a l u e; a n d  m a r r i ag e s  l a s t  
2 f o r e v e r . 
S c hoo l s mu s t  l e ad t h e  way i n  s o c i al r e f o rms , l i ke 
e a r l y  r e t i rement  i n ce n t i ve s , i n  o rd e r  to  obta i n  t h e  
b e s t  qua l i f i ed i nd i v i dual s f o r  t h e  t e a c h i ng p ro f e s s i o n . 
T e a c h e r s  n e e d  an oppo r t u n i ty t o  ad v a n c e  f rom t h e  
p ro f e s s i o n ' s  me a g e r  s t a r t - t o -e n d  sa l a ry r a t i o  o f  o n e  t o  
t wo . T h e  e a r l y  r e t i reme n t  i n c en t i ve wou l d  a l l ow f o r  a 
" s t ay f r e s h " s c h eme o f  s t ra t egy a i me d  a t  r e ta i n i ng good 
3 t e a c h e r s  f rom d ropp i n g  o u t  f rom " bu r n ou t " and l o w  pay . 
P o l i c i e s l i nked to a r h e t o r i c  o f  e x c ell e n c e  t h a t  
e mph a s ize  r ewards  a n d  i nc e n t i v es c a n  make a c r i ­
t i c a l  c on t r i bu t i o n  t o  t h e  r e n ew a l  o f  t e ac h i ng a s  
a � eepl� f u l f i l l i ng and un iqu e l y  v alu a b l e e n t e r­
p ris e . 
loav i d  H .  Fo e r s t e r , " Th e  NEA P u s h e s  f o r  Equ i ty i n  
S o c i a l  S e c u r i ty B e n e f i t s , "  Today ' s E d uc a t i o n ( No v . /D e c . 
1 980 ) : 6 9GS . 
2rb i d . 
3G a ry Syke s , " I n c e n t i v e - B a s e d  R e s t ru c tu r i ng f o r  t h e  
T e a c h i ng P ro f e s s i on , "  Edu c a t i on a l  D i g e s t  4 9  ( No v .  1 983 ) : 
p .  1 1 . 
4rb i d . I P• 1 3 . 
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I n c ent i v e s  t o  r e s i g n  o r  r e t i r e b e come known a s  t h e  
" open-wi ndow " pl a n s  i n  b i g  bus i n e s s . E mp l oye e s  o f  
c ompa n i e s  s u c h  a s  Kod ak , Exxo n a n d  DuPo n t  a r e  a l l owed 
t o  t ake a l ump- s um bonus  a n d  a g u a r a n t e e  of  55% of  t h e  
p en s i o n  bene f i t s  expe c t ed a t  ag e 65 . E mpl oye e s  mu s t  
h a v e  r e a c h e d  t h e  a g e  o f  55 o r  o l d e r  and t o  have  2 1  o r  
mo r e  y e a r s  o f  s e r v i c e . S ome 18% o f  DuPo n t ' s  1 61 9 0 0  
e l i g i b l e  employees  took t h e  mo ney i nc en t i ve . 1 
I n  a s t udy o f  1 08 c ompa n i e s  c o mp l e t ed by Cha r l e s  
D .  S p e n c e r  and A s s o c i a t e s  ( a  r e s e a r c h  f i rm o u t  o f  
Ch i c a g o ) ,  2 7 %  o f  t h e  c o mp a n i e s  w e r e  o f f e r i ng s p e c i a l 
i n c e n t i ve s  f o r  e a r l y  r e t i remen t . Mo s t  manag e r s  a g r e e  
i t  i s  e a s i e r to  a l l o w  emp l o y e e s  t o  jump t hrough  " op e n  
2 wi ndows " than  t o  t ry s h o v i n g  t h e m  o u t  t h e  d oo r . 
I nn e r  London Edu c a t i o n Au t ho r i ty r ec e i ve d  350 
appl i c a n t s  for a new vo l u n t a ry r edundancy , or e a r l y  
r e t i r ement , pro g r am i n  1 98 3 -84 . The  I L EA i s  s e eki n g  t o  
r e d u c e  2 ,  5 0 0  t e a c h i ng po s t s  o v e r  a f i v e  y e a r  p e r i o d . 
T h e  l a rg e s t  payme n t s  w i l l  g o  t o  t h e  t e a c h e r s  who h a v e  
r e a c h e d  6 0  to  6 1  y e a r s  o f  a g e  and  h a v e  b e e n  t e ac h i ng 
f o r  3 0  y e a r s . Th e s e  t e a c h e r s  c a n  r e c e i ve up to  £28 , 0 0 0  
( Br i t i s h pound s ) f o r  o p t i n g  f o r  e a r l y  r e t i rement . T h e  
l " open Wi ndows ( I n c en t i v e s  t o  R e s i gn o r  R e t i r e ) , "  
T i me 1 2 1 ( F ebruary 2 1 , 1 983 ) : p .  56 . 
2 I b i d . 
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p l a n  o f  t h e  I L E A  i s  t wo - f o l d  i n  o r i g i n : f i r s t , t h e r e  
h a s  b e e n  a mas s i ve d ro p  i n  r o l l s  w h i c h w i l l  f a c e  i t s 
s e condary s c ho o l s; and f i na l l y , t h e r e  is a n e ed t o 
p ro v i d e  jo b o ppo r t u n i tie s f o r  n e w l y  qu a l i fied t e a c h e r s  
f o r  t h e  pro f essio n whe r e  n o  jo b p r e s e n t l y  exist s . 1 
A c t u a ria l funding is wh e n  t h e  e a r n e d  p ension 
ben e f i t s  o f  e mp l o y e e s  a r e  p a i d  i n to  t h e  p e nsio n  f und by 
employe r s , p l u s  i n t e r e s t  d u e  o n  t h e  u n fund e d  
l i ab i l i t i e s , s o  t h a t  w h e n  a n  emp l o y e e  r e t i r e s  t h e  mo ney  
i s  ava i l a bl e f o r  e a rned r e t i r e m e n t  b e n e f i t s . 
T h e r e f o r e , a g e n e r a t i o n  o f  t e a c h e r s  a r e  p a i d  up a n d  
r e tir i ng t e a c h e r s  do  n o t  be come d e p e n d e n t  o n  f u t u r e  
g en e r a t i o n s  t o  p rovide r e t i rement  b e n e fits . 2 T h i s  is 
t h e  probl em o f  t h e  so cial se c u rity sys t em . T h e  d eb ts 
owed o n  u n f u n d e d  lia b i l i t i e s  h a v e become  a 
pay-as -yo u - g o  r e tirement  s y s t e m  t h a t  r e li e s  o n  o n e  
g en e r a t i o n  t o  f o o t - t h e - b i l l  o n  p r e viou s  g e n e ra t i on s ' 
r e tireme n t  b e n e fits . 
The probl ems  o f  t h e  so c i a l  s e c u rity sys t em b e i n g  
f unded i n  t h e  e a r l y- going b y  Co n g r ess h a v e  c a used t h e  
wo e s  o f  f u t u r e  g e n e ra t i o n s  o f  wo rke r s . By u n d e rpay i ng 
l R i c hard  G a r ne r , " 350 T e a c h e r s  Apply f o r  I LE A  
Vo l u n t a ry Redund a n c y  S c heme , " Times  E d u c a tio n a l  S uppl e ­
ment  353 7 ( Ap r i l  1 3 , 1 984 ) : p .  3 2 9 . 
2 " Th e  L egis l a t u r e  and t h e  S c ho o ls , " G o v e r nm e n t a l  
R e l a tio ns  L egisl a tive Bul l e t i n . Vo . x, No . 59  
(Sept embe r  1 2 , 1 984) : p .  1 .  
2 4  
t h e  t e a c h e r s ' r e t i rement  s y s t e m  o f  t h e  S t a t e  o f  
I l l i no i s , a f u t u r e  pro b l em w i l l  a l s o  b e  i n c u r r e d  o n  
t e a c h e r s ' r e t i reme n t . " H i s t o r i c a l l y , t h e  S y s t em h a s  
not  b e e n  f u nd e d  o n  a s o u nd a c t u a r i a l b a s i s  a s  requ i r e d  
b y  I l l i no i s  l aw , "  sta t es S amu e l  W .  And e rso n , E x e c u t i ve 
D i r e c t o r , I l l i no i s  Tea c h e r  R e t i r e me n t  S y s t em o f  t h e  
S t a t e  o f  I l l i no i s . 1 
R e s e a r c h  R e v i ew  
" Te a c h i ng i s  i n  c r i s i s  in  the  c o u n t ry , " s a y s  
E r n e s t  Boye r , P r e s i d e n t  o f  t h e  Car n e g i e  Foundat i o n . 
Th i s  r e l a t e s  t o  t h e  f a c t  t h a t  t h e  br i g h t e s t  s t u d en t s  
a r e  n o t  c h o o s i ng e d u c a t i on a s  a p ro f e s s i o n . I n  1 982  
f ewer  than  5% of  h i g h  s c h o o l  s t ud e n t s  t aki ng the  S AT 
e x p e c t e d  to ma jo r  i n  e d u c a t i o n . B a c h e l o r ' s  d e g r e e s  i n  
e d u c a t i o n  a c co u n t e d  f o r  3 7% o f  a l l  d e g r e e s  awarded  i n  
1 9 7 1  b u t  o n l y  f o r  1 2% o f  a l l  d e g r e e s  awarded i n  t h e  
y e a r  1 981 . 2 
D a t a  s hows  t e a c h e r s  l o s t  1 2% o f  t h e i r  pu r c ha s i ng 
power  b e t w e e n  t h e  y e a r s  1 9 7 3  t h r o u g h  1 983 . T e a c h e r s  
beg i n  a t  a d i s a d v a n t a g e  compa red  t o  o t h e r  p ro f e s s i o n a l s  
w i t h  c o mparabl e amount s o f  e d u c a t i o n . No t e d  i n  t h e  
r epo r t  w a s  t h e  w i d en i ng g a p  o f  t h e  t e a c h i ng pro f es s i on 
! T e a c h e r s ' R e t i reme n t  S y s t e m/S t a t e  o f  Illi no i s , 
" Th e  1 983 Annual F i nanc i a l  R epo r t , "  p .  4 .  
2 11cr ed e n t i a l s  i n  Teac h i ng Ar e Up , B u t  S a l a r i e s  
Are Down : Ca r n e g i e  Repo r t , "  P h i  D e l t a  Kappa n  65 
( O c t o b e r  1 983 ) : p .  151 . 
25 
comp a red  to an a c c o u n t a n t  a f t e r  15 y e a r s  o f  s e rv i c e . 
The  " w i d e n i ng gap " b e t w e e n  t e a c h e r s  and o t h e r  
p ro f e s s i o n a l s w i t h  comp a rabl e e d u c a t i o n  i s  becomi ng 
i n s u rmo u n t a b l e .  Fo r i n s t an c e , t h e  r e po r t  s ho w s , 
A f t e r  15  y e a r s , a t e a c h e r  c a n  e x p e c t  t o  e a r n  
a bo u t  $ 25 , 0 0 0 , wh i l e  a n  a c c o u n t a n t  w i t h  t h e  
s ame amo u n t  o f  e x pe r i en c e  m i g h t  e a r n  $ 40 , 0 0 0  
to  $50 , 00 0 . 1 
Wi t h o u t  n e w  i n c en t i v e s  t o  t e a c h , t h e  Ca rneg i e  
Found a t i o n ' s  r e po r t  s ho w s  a s h o r t a g e  o f  t e a c h e r  
g radu a t e s  numbe r i ng 28 , 0 0 0  b y  t h e  y e a r  1 985 a n d  3 1 , 0 0 0  
i n  2 t h e  y e a r  1 986 . 
One  i nc en t i v e  wh i c h a l l ow s  s e n i o r  t e a c h e r s  a n  
opt i o n  to  r e t i r e  i s  e a r l y  r e t i r e me n t . Cou l d  t h i s  
i nc e n t i v e  a l so  b e  a f a c t o r  i n  g e t  t i ng n e w  p e r sonn e l  
i n to  t e ac h i ng ? 
What  a r e  some o f  t h e  ma jo r c o n s i d e ra t i o n s  i n  
opt i n g  f o r  e a r l y  r e t i reme n t ?  Some  o f  t h e  c o n c l u s i o n s  
f rom t h e  S RC s tudy w e r e : f i n a n c e s  a m a jo r  c o n c e r n; 
c o n c e r n  o v e r  r e spon s i b i l i ty f o r  c h i l d r e n; mo r t g a g e  
payme n t s; h i g he r  i n come s h a rd t o  l e av e; a va i l ab i l i ty o f  
p r i v a t e  pens i o n s  f o r  s uppl emen t i ng S o c i a l S e c u r i t y; 
a b i l i ty to  e s t i ma t e  r e t i rement  i n c o me; e n c o u r a g ed e a r l y  
! "creden t i a l s  i n  T e ac h i ng Are  Up , B u t  S a l a r i e s  
A r e  Down : Ca rneg i e  Repo r t , "  p .  151 . 
2 I b i d . 
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r e t i r ement : h a v i ng mo r e  t h an o n e  p r i va t e  p e n s i o n  fund  
f rom s po u s e  wo rki n g : low  i n come c o r r e l a t e s  w i t h  p l a n s  
f o r  e a r l y  r e t i r e me n t  a s  a n  e s c ap e  me c h an i sm :  a n d  i n  
1 9 7 6  t h o s e  a round t h e  a g e  o f  55 w e r e  mo r e  l ike l y  t o  
pla n  e a r l y  r e t i r e me n t  t h a n  young e r  i nd i v i d u als . 1 
Orange  Un i f i ed S c ho o l  D i s t r i c t , t h e  1 4 t h  l a r g e s t  
d i s t r i c t  i n  Ca l i fo r n i a ,  u s e d  a S u pp l e me n t a l  I n come 
R e t i reme n t  Plan i n  1 983 -84 w i t h  a t o t a l  o f  7 7  
c e r t i f i c a t e d  a n d  3 7  c l as s i f i ed emp l o y e e s  t aki n g 
advan t a g e  o f  t h e  p r o g r am . Th e s a v i n g s  t o  t h e  d i s t r i c t  
w e r e  o v e r  $ 6 00 , 0 0 0  i n  o n e  y e a r , t h u s , p r o v i ng t h a t  i n  
t h e  r i g h t  d i s t r i c t  t h e r e  a r e  t r emendous  a d v an t a g e s  t o  
1 . . t .  2 e a r  y r e tirement  in c e n  iv e s . 
Many o f  t h e  OUSD schools ' p r o blems a r e  t h e  same 
o n e s  t h e  F l o ra S c ho o l  D i s t r i c t  # 35 f a c e s , e . g .  ma jo r  
s c h o o l  c l o s i ng s : n o  emp l o y e e  c o s t -o f -Ii v i ng i nc r e as e : 
a n  old e r , t h e r e f o r e , mo r e  expens i v e , emp l o y e e  g roup : a 
r i s e  i n  f r i ng e  b e n e f i t  c o s t s : m a jo r  e mp l oy e e  layo f f s : a 
s ho r t ag e o f  t e a c h e r s  w i t h  c e r t a i n  m a t h  and  sc i en ce 
ski l l s : and a y e a r l y  l o s s  o f  s t ud e n t  a v e r a g e  d a i ly 
a t t endan c e . Orang e Un i f i ed ' s  E a rly R e t i rement  P ro g r am 
l " Ea r l y  Re t i rement , "  S o c i e t y  15 ( J an u a ry 1 9 78 ) : 
p .  7 .  
2J a n e  S c hn e i de r , " Tu rn i ng Lo s e , Lo s e , Lo s e  I n t o  
W i n , W i n , W i n , " ( Ea rly r e t i rement  p r o g ram i n  O r a n g e  
U n i f i ed S c h o o l  D i s t . , Cali f o r n i a )  Thrust 1 4  ( No v . /D e c . 
1 984 ) : 3 0 - 3 1 . 
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s o u g h t  r e l i e f  by r educ i n g  t h e  c o s t  o f  empl o y e e s  a t  t h e  
h i g h  e n d  o f  t h e  s a l ary s c he d u l e .  O n e  t i me  s u pp l emen t a l  
bonu s e s  w e r e  p u t  i n to  annu i t i e s f o r  5 y e a r s  w i t h  
payo u t s  o f  b e t we e n  $ 150 t o  $ 3 0 0  l i f e t i me s uppl emen t s  
b e i ng p a i d  o u t  t o  g o  alo ng w i t h  payo u t s  f rom t h e  S t a t e  
T e a c h e r s ' R e t i rement  Sys t em o r  t h e  Publ i c  Emplo y e e  
R e t i r emen t S y s t em . The  ma jo r  r e s u l t o f  t h i s  prog ram a s  
s t a t e d  b y  J un e  S c hn e i de r , d i r e c t o r  o f  b u s i n e s s  s e r v i c e s  
i n  O r a n g e  U S D  was , " t h a t  i t  may avo i d  lay i n g  o f f  many 
young e r , e n t hu s i a s t i c  t e a c h e r s  who wou l d  o t h e r w i s e  be  
cut  f rom the  s y s t em and g i ve r e l i e f  to  o t he r s  who  n e ed 
a c h a n g e . " 1 ( TABLE 2 - S ample Ca l c ula t i o n ) 
A r e v i ew  o f  f i n anc i ng t h e  I ll i no i s  T e a c h e r s ' 
R e t i reme n t  S y s t em du r i ng c ale nd a r  y e a r  1 98 2  p r o v i d es 
a dd i t i o n al u n d e r s t a nd i ng o f  t h e  problem . As  s t a t ed i n  
t h e  repo r t  o n  t h e  " L eg i s l a t u r e  and  t he S c hoo l s " by t h e  
I l l i no i s  S t a t e  Bo a r d  o f  E d u c a t i o n , 
D u r i n g  t h e  pa s t  s ev e r a l  f i s c a l  y e a r s  approp r i a ­
t i o n s  s uppo r t i ng v a r i o u s  r e t i r e m e n t  f u n d s  h a v e  
b e e n  r e d u c e d  t o  6 0 %  o f  payou t  levels . Fo r t h e  
m a jo r i ty o f  r e t i remen t s y s t ems , a sset s f all s i g ­
n i f i c a n tly s h o r t  o f  t h e  a c c rued  li a b i li ty .  T h e  
u n funded  l i a b i l i ty , f o r  mo s t  o f  t h e  syst ems , h a s  
i n c r e a s ed d u r i n g  t h e  y e a r s  f o r  wh i c h  t h e  i n f o rma­
t i on  i s  r epo r t e d . 2 
l s c h n e i d e r , " Tu r n i ng Lo s e , L o s e , L o s e  I n to W i n , 
W i n , Wi n , " p .  3 0 . 
2 11 T h e  L eg i s l a t ur e  and t h e  S c hools , " G o v e rnme n t a l  
R e l a t i o n s  L e  isla t i ve Bu l l e t i n . Vo l . x, No . 59 
S ep t emb e r  7 ,  1 984 : p .  1 .  
TABLE 2 
SAMPLE CALCULATION 
ONE SAMPLE CALCULATION - One way to 
explain the savings per employee is to 
calculate the savings for one certified 
employee who is replaced: 
Cost of one certificated 
employee leaving (including 
fringe benefits) 
Cost of one certificated 
employee replacement 
Cost of fringe benefits 
for retiree 
Cost of 1 year payout to 
capitalize annuity for 
5 years 
Net savings for this 
certificated employee 
$37,686 
($23,739) 
($ 2,818) 
($ 7 , 64 1 ) 
$ 3,488 
Of course 1 additional savings accrue if 
the retiring employee is not replaced. 
Following is a sample calculation 
showing how the lifetime income 
supplements the retirement: 
Years of Service 
Credit 
Plus accumulated 
sick leave 
Plus 5-year 
service Bonus 
Times Average 
Monthly Salary 
Times Age Factor 
Retirement Lifetime 
$ 
s 
s 
STRS 
Pension 
23.00 
.37 
23.37 
$2,585.00 
s .0146 
Monthly Income $ 882.00 
5-Year Bonus is $189.00 
STRS 
Pension 
+District 
Bonus 
$ 23.00 
$ .37 
$ 23.3 7 
$2,585.00 
$ .0146 
$1. 071. 00 
28 
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S t a t e  t e a c h e r s  a r e  s hown funded  a t  1 00 %  f o r  a c t i ve 
memb e r  a c c umul a t ed c o n t r i bu t i o n s , a t  7 0 %  fo r t he 
l i ab i l i t i es f o r  f u t u r e  ben e f i t s  t o  p r e s ent p e nsi o n e rs 
and a t  0 %  o f  t h e  emp l o y e r ' s  s h a r e  o f  l i a b i li t i es f o r  
se r v i c e  already  r e n d e r e d  b y  a c t i ve members . ( TABLE 3 )  
I n  o r d e r  t o  b e  a d equa t ely funded , 
t h e  a c t i v e memb e r  a c c umu l a t ed c o n t r i bu t i o n s  and  
t h e  l i a b ili t i e s f o r  future  b e ne f i t s  t o  p r esent  
pens i o n e rs ( a  and b) sho u l d  b e  f ull y c o v e r ed by  
a s s e t s . I n  add i t i o n , t h e  emp l o ye r ' s  sha r e  o f  t h e  
l i a b i l i ty f o r  s e r v i c e  a l r e ady c o v e r ed b y  a c t i ve 
1 memb e r s  ( c )  s ho u l d  a t  l ea s t  b e  p a r t i a lly c o v e r ed . 
TABL E  3 s ho w s  t e a c h e r s  f a l l i ng b e h i nd w h e n  
c ompar e d  to  f u n d i ng o f  o t h e r  r e t i rement  syst ems w i t h i n  
t h e  S t a t e  o f  I l l i no i s . 
TABLE 3 
G e n e r a l  A s s embly ( 1 0 0 % - 78 % - 0 % ) ;  
S t a t e  U n i v e r s i tl ( 1 0 0 % - 7 7 % - 0 % ) ;  
S t a t e  T e a c h e r s  1 00 % - 7 0 % - 0 % ) ;  
S t a t e  Empl oye e s  ( 1 0 0 % - 7 9 % - 0 % ) ;  
Coo k  Co u n ty (1 0 0 % - 1 0 0 % - 4 1 % ) ; 
F o r est P r e s e r v e  ( 1 0 0 % - 1 0 0 % - 7 2 % ) ;  
S an i t ary D i st r i c t s  ( 1 0 0 % - 1 0 0 % - 35% ) : 
P a r k  Empl oy e e s  (1 00 % - 1 0 0 % - 2 1% ) ;  
Ch i c ago  Pol i c e  ( 1 00 % - 7 7 % - 0 % ) ;  
Ch i cago F i r e (1 00 % -83 % - 0 % ) :  
Ch i c ago  Labo r  ( 1 0 0 % - 1 0 0 % - 4 0 % ) :  
Ch i ca g o  Mun i c i pal  ( 1 0 0 % - 9 2 % -0 % ) :  
Ch i c a g o  Tea c h e r s  ( 1 00 % - 1 0 0 % - 1 3 % ) ; 
Downst a t e  Pol i c e  ( 1 00 % - 1 0 0 % - 1 4 % ) :  
Down s t a t e  F i r e (1 00 % - 1 0 0 % - 25% ) ;  
I lli n o i s  Mun i c ilal R e t i rement  Fund  
1 00 % - 1 0 0 % - 3 1 %) 
l " Th e  L e g i sla t u r e  and t h e  S c ho o l s , "  p .  1 .  
TABLE 4 
c o n t r i bu t i o n  
c o n t r i bu t i o n  
.:SU 
s hows t h a t  t he a n n u a l  employer  
f a l l s  s ho r t  o f  me e t i ng t h e  m i n i mum 
l ev e l  f o r  Down s t a t e  T e a c h e r s . A 
d e f i c i en c y  i n  c o n t r i bu t i o n s  e x ist s s i n c e  t h e  emp l o y e r  
i s  n o t  a d equ a t e l y  fund i ng t h e  r e t i r emen t o b l i g a t i o n s . 
W i t h o u t  s uff i c i en t  fund i ng f o r  c u r r e n t  se r v i c e s  and 
enoug h mo n e y  t o  pay i n t e r e s t  o n  the u n f un d e d  l i ab i l i ty , 
t h e  u n f un d e d  l i a b i l i ty w i l l  c o n t i nu e  t o  i nc r e a s e . 1 
Whe n  c o mp a r e d  t o  o t he r  pro f ess i o n s  t h e r e  i s  a n e e d  
f o r  o t h e r  i nc e n t i ve s  for  t e a c h e r s  and  a need  f o r  
t e a c h e r  s e c u r i ty i n  ful l fund i ng o f  t he i r  p r e s e n t  
r e t i r em e n t  s y s t em . 
R e s ea r c h  i nd e n t i f  i e s t wo b asi c k i n ds o f  r e t i reme n t  
i nc en t i v es e a r l y  o u t  i n c en t i v e s  a n d  s t r a i g h t  
s ev e r a n c e  pay . S e v e ra n c e  pay i s  a r e w a r d  f o r  s e rv i c e  
a n d  b e c ome s  a v a i l ab l e  t o  t h e  t e a c h e r  w h e n e v e r  t h e  
i nd i v i du a l  r e t i re s . R e f e r r e d  t o  a s  t h e  " go l d  w a t c h , "  
sev e r a n c e  p ay i s  o f  t e n  a r eward f o r  len g t hy serv i c e  a n d  
i s , t h e r e f o r e , n o t  an  i nc e n t i v e  f o r  e a r l y  r e t i r ement . 
S o me t i m e s  s e v e r a n c e  pay i s  t i ed i n t o  paym e n t  f o r  u n u s e d  
s i ck l ea v e  d ay s  a n d  u s e d  a s  a n  i nc en t i ve t o  n o t  u s e  
si ck lea v e  days . Howeve r ,  w i t h  t h e  TRS  now g i v i ng 
c r e d i t f o r  unpa i d  le ave  d ays up t o  a f u l l  y e a r , 
s e v e r a n c e  pay i s  no t a s  a t t r ac t i v e a s  i t  o n c e  wa s . 
( se e p .  32; a lso , TABLE 5 )  
l " Th e  L eg i s l at u r e  and t h e  S c ho o l s , "  p .  2 .  
,...; TABLE 4 
('I') 
ILLINOIS PUBLIC E�OYEE RETIREMENT SYSTEMS 
($ In Ml I I Ions> 
Accrued Unfunded Min. Recc. Employer 
Retirement System Assets Li abi 1 lty LI abl I lty Funded Ratio Cont. Plus Interest Act. Employer Cont. 
Judges s 91.3 $ 297.6 s 206.3 30.7% s 16.6 s 7.8 
General Assembly 20.5 47.8 27.4 42.8 2.3 2.1 
State University 1,403.4 3.043.4 1,640.0 46.1 200.9 51.9 
Downstate Teachers 3,410.0 6,689.7 3,280.Q 51 .o 366.6 153.6 
State Employees 1,408.8 2,803.7 1,394,9 50.2 186.7 71.8 
Cook Co. Employees 443.6 622.6 178.9 69.3 35.0 32, 7 
Forest Preserve 19.6 22.4 2.1 87.8 .8 1.0 
Sanitary Dlsts. 151.9 222.2 70.3 68.4 9,7 10.9 
Park Employees 182.8 304.7 121.9 60.0 10.3 5.1 
Chicago Pol Ice 697.4 1,540.5 843.1 45.2 89.2 53.7 
Chicago Fire 338.1 703.5 365.4 48.1 42.9 23.1 
Chicago Laborers 281.7 391.4 109.4 72.0 13.1 13.7 
Chicago Municipal 832.1 1,536.9 704.8 54.1 66.4 60.2 
Chicago Teachers 1,444.0 2,621.4 1,177.3 55.1 131.9 102.8 
Downstate Pol Ice 498.6 902.5 403.9 55.2 53.2 41.8 
Downstate Fire 408.3 678.3 270.0 60.2 49.4 39.5 
I .M.R.F. 1,540.6 2,400.6 859.9 64.2 104.7 95.0 --
TOTALS 13, 172.3 24,829.1 11,656.7 53.1 1,379.7 766.2 
32 
S c ho o l  s y s t ems w i t h i n  t h e  S t a t e  o f  I l l i no i s  a r e  
zero i ng i n  o n  f i n anc i a l  i nc e n t i ve s  wh i c h  c o n c e n t r a t e  o n  
e n c o u r a g i ng emp l o y e e s  to  r e t i r e  soo n e r  t h a n  t h e  
i nd i v i du a l  m i g h t  c hoo s e  t o  do  o t h e r w i s e . Some o f  t h e s e  
p l an s  r equ i re e n t ry i n to  T . R . S .  ( T e a c h e r  R e t i reme n t  
Sys t em ) . The  adva n t ag e f o r  t h e  s c ho o l  sys t ems o f  t h i s 
typl e o f  p l a n  i s  t h a t  by h av i ng a h i g h ly e xp e r i e n c e d  
t e a c h e r  r e s i g n and/o r r e t i r e , i t  a l l o w s  t h e  d i s t r i c t  t o  
keep o r  r epl a c e  t h e  i nd i v i d u a l  w i t h  a young e r , mo r e  
e n e r g e t i c , a n d  i mag i n a t i v e  t e a c h e r  l ow e r  o n  t h e  s a l a ry 
s c h e d u l e .  
T h r e e  way s  u s ed i n  i mp l emen t i ng e a r l y  r e t i reme n t  
p l a n s  a r e : ( 1 )  i nd i v i du a l  n e go t i a t i o n s : ( 2 )  Board  
Po l i cy :  and  ( 3 )  c o n t r a c t  n e go t i at i o n s . The  I l l i no i s  
E d u c a t i o n  A s s o c i a t i o n  h a s  st a r t ed a n a ly s i s  o f  
i n fo r ma t i o n  f rom s o u r c e  ( 3 )  - c o n t r a c t  n e go t i a t i on s . 
M i ke H i ndman , UNI S ERVE D I R ECTOR , E f f i ng ham , I l l i no i s ,  
st a t e s  t h a t : 
I n  1 982  w e  analyzed a t o t al o f  51 6 c o n t r ac t s . O f  
t h e s e , 9 0  h a d  an  e a r l y  r e t i r e me n t  s uppl emen t .  
Th i s  was  1 7+% and 51 6 r ep r e s e n t ed n e a r l y  e v e ry 
c o n t r a c t  i n  t h e  s t a t e . As o f  D e c emb e r  18 , 1 984 , 
w e  had  a n a l yzed 1 65 o f  t h e  c o n t r a c t s . O f  t h e  1 65 ,  
5 1  o r  3 1 %  have  an  e a r l y  i n c e n t i ve . A s  w e  c o l l e c t  
a nd ana lyze t h e  r e s t  o f  t h e  c o n t r a c t s , a n d  we 
e x p e c t a bo u t  7 0 0 , t h i s  r a t e  s h o u l d  ho l d . O f  t h e  
1 65 c o n t r ac t s , 9 3  h a v e  r e t i reme n t  l anguag e -
e a r l y  i n c e n t i v e , s e v e r a n c e  pay , pay f o r  u n u s e d  
s i ck l e a v e , o r  r e t i r e e  h e a l t h  i n su r a n c e . S ev e r a l  
have  comb i na t i o n s . The  e a r ly i nc e n t i ve u s u a l ly 
t ake s t h e  f o rm of the d ist r i c t  p i cki n g  up t h e  
t ea c h e r ' s  o n e  t i me payment  t o  t h e  r e t i rement  
sys t e m  to  a vo i d  t h e  penal ty f o r  r e t i r emen t  pr i o r  
t o  a g e  6 0 . O f  t h e  1 65 ,  3 have  a f l at f e e  
rt') 
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s ev e r a n c e  pay and 25 h a v e  s ev e r a n c e  pay b a s ed 
o n  a y e a r s  o f  s e r v i c e  f o rmu l a .  O f  t h e  1 65 ,  2 0  
h a v e  pay f o r  u n u s ed s i ck l ea v e . F i f t e e n  o f  t h e  
c o n t r a c t s  h a v e  bo t h  a s ev e r a n c e  pay and  a n  e a r l y  
i nc e n t i v e . T e n  c on t r a c t s  h a v e  t h e  bo a rd p i ck­
i ng up some or a l l  o f  t he h e a l t h  i n s u r a n c e  o f  
r e t i red  t e a c h e r s . l 
3 6  
I mpl emen t a t i o n  o f  ( 1 )  i nd i v i d u a l  n ego t i a t i o n s  and  
( 2 ) Board Po l i cy are  s ho wn in  the  fo l l ow i ng append i c e s  
f rom t h e  F l o r a  U n i t ,  Ro b i n s o n  U n i t ,  Mt . Ca rme l U n i t ,  
M a t toon  Un i t , Noko m i s Un i t , and t h e  Was h i n g t o n , I n d i a n a  
s c ho o l  sys t ems . S i mi l a r  l an g u a g e  i s  f ound i n  Board  
a c t i o n s  on  early  r e t i r e m e n t  i nc e n t i v e s  f ro m  t h e s e  
s c ho o l s .  
S i mi l a r i t i e s i n c l u d e  t h e  f oll owi ng : 
( 1 )  E a r l y  r e t i r e m e n t  b e n ef i t s  a r e  f o r  o n l y  o n e  
y e a r  a t  a t i me , suc h  a s , t he 1 984-85 sc hool y e a r  wi ll 
b e  o f f e red  w i t h  n o  g u a r a n t e e  of  t h i s p ro g r am b e i n g  
o f f er ed t h e  f o l l o w i n g  y e a r . 
( 2 ) O f f e r e d  t o  o nly t en u r e d  and c e r t i f i ed f a c u l t y  
memb e r s  b e t w e e n  t h e  a g e s  o f  55 t o  6 0  o r  55 and  o v e r  
w i t h  2 0  y e a r s  o f  c r ed i t a b l e serv i c e  wi t h  t h e  I lli no i s  
T e a c h e r s ' R e t i r ement  Sy s t em . 
( 3 )  E i t h e r  t wo o r  t h r e e  t e a c h e r s  w i t h  no  mo r e  
t han  3 0% o f  t h o s e  eli g i bl e  t o  r e t i r e  a s  a llowed by I TRS 
w i l l  be o f f e r ed t h i s  i n c en t i v e . 
( 4 )  No t i f i c a t i o n  o f  d e s i r e  f o r  t h e  i n c en t i v e  mu s t  
! L e t t e r  ( e x c erpt ) . I lli no i s  Educ a t i on A s s o c . -NE A . 
P . O .  Bo x 7 3 2 . E f f i ng ham , I l l i no i s  6 2 4 0 1  ( M ike H i ndman ) 
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be  made by e i t h e r  J an u a ry 31 , M a r c h  1 ,  May 8 , or J u l y  
1 5 d epend i n g  o n  t h e  d i s c r e t i o n  o f  B o a r d s . 
( 5 )  Depend i n g upo n v a r i o u s  B o a rd s , an  amo u n t  o f  
i n c e n t i ve t o  b e  pa i d  and a t i me p e r i o d  f o r  payme n t s  a r e  
d e c i ded upon . 
( S e e  append i c e s  B-H  f o r  v a r i o u s  propo s a l s ) 
Un i qu e n e s s  o f  t h e  S t udy 
Hypo t h e t i c a l  Theory : R e spon s e s  made by po l i c y 
mak e r s  have m i s co n s t r ued t h e  p r o b l ems o f  how to a t t r a c t  
w e l l -qu a l i f i ed t e a c h e r  c a nd i d a t e s . 1 Emphas i z i n g 
r e g u l a t o ry mea s u r e s  o f  manda t i ng c o mp e t e n c y  t e s t s  f o r  
p r o s p e c t i v e t e a c h e r s , t i g h t e n i ng l i c e n s i n g , and 
l en g t hened c e r t i f i c a t i o n  r e qu i r e m en t s  w i l l  not  help t o  
a t t r a c t  t h e  mo s t  a c ad e m i c a l l y  a b l e s t ud e n t s  i n to 
t e a c h i ng . M o r e  r e g u l a t i o n s  w i l l  no t h e l p  add r e s s  t h e  
probl em . S t eps a r e  n e c e s s a ry i n  o r d e r  t o  make t e a c h i n g 
a mo r e  a t t ra c t i v e o c cupa t i on . A t t e n t i o n  to  new i d e a s  
a n d  i n c e n t i v e s  w i t h  emph as i s  o n  r e s t r u c t u r i ng t h e  
t e a c h i n g pro f e s s i o n  a n d  mak i n g  i t  c ompe t i t i v e  o n c e  
a g a i n  w i t h  o t h e r  p ro f e s s i o n s  i s  b e c o m i n g  i n c r e a s i ng l y  
2 
n e c e s s a ry . 
A c c o rd i n g t o  t h e  C a r n e g i e ' s  F o u nd a t i o n  f o r  t h e  
l sykes , " I n c e n t i v e - B a s ed R e s t r u c t u r i n g f o r  t h e  
T e a c h i ng Pro f e s s i o n , "  p .  1 0 . 
21 b i d . , 1 0 - 1 1 . 
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Ad vancement  o f  T e a c h i ng , many o f  t h e  n a t i o n ' s  
e d u c a t i o n a l  pro b l ems c a n  be  a t t r i bu t ed t o  l o w  s t a t u s  
a n d  pay g i v e n  to  t ea c h e r s . Dur i n g a f i v e -y e a r  s t ud y , 
by t h e  C a r n e g i e  C o u n c i l  o n  C h i l d r e n , publ i c  and  p r i v a t e  
po l i c i e s ' e f f e c t s  o n  Ame r i c a n  c h i l d r e n  a n d  f a mi l i e s  
w e r e  conduc t ed . The  g roup u r g e d  t h e  na t i o n t o  d e v e l o p , 
" a  c h i l d  and f a m i l y  po l i cy a s  c ompr e h en s i v e a s  i t s 
d e f e n s e  po l i cy . 11 1 G e n e ra l i z a t i o n  o f  t h i s  s t a t eme n t  
m i g h t  i n c l ud e  t h e  f a c t  t h a t  s e r v i c e  o f  t w e n t y  o r  mo r e  
y e a r s  i n  t h e  a r m e d  s e r v i c e s  w i l l  a l l ow s e r v i c e men t o  
r e t i r e w i t h  s u b s t a n t i a l  r e t i reme n t  be n e f i t s . 
Oppo r t u n i ty f o r  a s e cond c a r e e r  c ho i c e  is  a l s o  
p r e va l e n t  t o  c a r e e r  s e rv i c e  p e r s o n n e l  i n  I l l i no i s  b u t  
t ea c h e r s  a r e  s hown h e r e  ( TABLE 6 )  o n  t h e  l o w  e n d  o n c e  
mo re . 
A compa r i s o n  o f  t e a c h e r s , s t a t e  po l i c e  p e r s o n n e l , 
s t a t e  f i r e f i g h t e r s , and s t a t e  a i r  p a t r o l  p e r s o n n e l  
s hows d i s c r i m i n a t i o n a n d  l a c k  o f  e s t e em s hown by t h e  
S t a t e  o f  I l l i no i s  R e v i s ed S t a t u t e s  ( 1 9 7 9 ) t o w a r d s  t h e  
t ea c h i n g  pro f e s s i o n  i n  g e n e r a l . An e x amp l e  o f  t h e  
f o rmu l a  c a l c u l a t ed o n  t e n  y e a r s , twenty y e a r s , t h i r t y  
y e a r s  a n d  7 5 %  payo u t  i n c l ud e : 
1 11 E a r l y  Re t i rement , "  p .  7 .  
TABLE 6 
State 
Pol i c e 
Teacher P e r s on 
NOT LESS NOT LES S  
THAN THAN 
En ti tled to Retirement 8 yrs .  2 0  yrs . 
Annu ity after NOT LESS THAN min . , 60  Ag e 55  
yrs . age 25 yrs . 
Ag e 5 0  
Ent itled to Retirement a t  3 5  Yrs . 
Any Age after atta inment o f  Serv i c e  
( TEACHER MA Y  R E T I R E  AFTER 5 5  
W I TH A T  LEAST 3 0  YEARS CRED-
! TABLE SERV ICE W I TH LOWER 
R E T I REMENT ANNU I T Y . )  
F I NAL AVERAGE S  Noncovered 
AMOUNTS OF R E T I R EMENT ANNU I T Y  1 . 67 %  
FIRST 1 0  Y EARS Covered 2 1, %  
SERVICE , PERCENTAGE OF COVERAGE 1 . 1 0 % 
1 0 ,  2 0  YEARS 
PERCENTAGE FOR EACH YEAR 
2 0 , 3 0  Y EAR S 
3 0  - Y EARS 
NOT TO EXCEED 7 5 %  OF F I NAL 
AVERAGE COMPENSA T I ON 
Noncovered 
1 .  90%  
Covered 
1 . 1 0% 
Noncovered 
2 .  1 0% 
Covered 
1 .  30% 
Noncovered 
2 . 30% 
Covered 
1 .  5 0 %  
SAME SAME 
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F i re A i r  
F ighter P a t r o l  
N O T  LESS NOT LESS 
THAN THAN 
- 2 0  - 5 5  
- 2 5  - 5 0  2 0  yrs . 
2 � %  2 1, %  
SAME SAME 
4 0  
T e a c h e r  S t a t e  P o l i c e.e e r s o n  
1 0  x 1 . 6 7 %  = 1 6 . 7 %  1 0  x 2 � %  = 2 2 . 5 % 
1 0  x 1 . 9 0 %  = 1 9 . 0 % 1 0  x 2 � %  = 2 5 . 0 % 
End of  20  E nd o f  2 0  
y e a r s  = 35 . 7 % y e a r s  = 4 7 . 5 % 
1 0  2 . 1 0 %  2 1 . 0 % 1 0 3 x = x 2 / 4 %
= 2 7 . 5 % 
End o f  30 End  o f  30 
y e a r s  = 5 6 . 7 % y e a r s  = 7 5 . 0 % 
8 x 2 . 30%  = 1 8 . 4 % 
7 5 . 1 % 
One m i g h t c o n c l ud e  t h a t  t e a c h e r s  a r e  n o t  h e l d  i n  
a s  h i g h  e s t e em a s  na t i o n a l  m i l i t a ry p e r s o n n e l , s t a t e  
p o l i c e  p e r s o n n e l , s t a t e  f i r e f i g h t e r s , a n d  s t a t e  a i r  
p a t r o l  p e r s o nn e l , i n  r e g a rd t o  s a l a ry and  r e t i r e me n t  
e q u a l i ty .  I n  f a c t , a t e a c h e r  wo u l d  h a v e  t o  wo rk e i g h t  
y e a r s  beyond s t a t e  po l i c e  p e r s o n n e l  i n  o rd e r  t o  r e t i r e 
o n  7 5 %  o f  what  i s  p r o b a b l y  a l e s s  b a s e  amo u n t  o f  
1 s a l ary . 
The  un i qu e n e s s  o f  t h i s  f i e l d  s t udy w i l l  be t o  l o o k  
a t  a n e w  a ng l e  o f  add i ng supp l e me n t a l  m o n e y  i n to t he 
F l o r a  D i s t r i c t  Un i t  # 35 T e a c h e r s ' R e t i r e m e n t  P r o g r a m . 
J u s t i f i c a t i o n for  t h e  add i ng o f  n e w  mo ney towards t h e  
e a r l y  r e t i r e m e n t  i n c e n t i v e  p r o g r a m  i s : t o  i mpro v e  
i n c e n t i v e s  t o  a t t r a c t  peopl e t o  t h e  t e a c h i ng 
p ro f e s s i on;  to permi t " bu r n e d  o u t " peopl e to  r e t i r e 
e a r l y; t o  p e r m i t open i ng s  to  d e v e l o p  f o r  young peop l e  
1 1 1 1 i no i s  Rev i s ed S t a t u t e s . C h a p t e r  1 0 8 �  -
P e n s i o n s  ( 1 9 7 9 ) , 4 8 0 2 -4 8 0 3 .  
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e n t e r i n g t h e  t e a c h i ng pro f e s s i on; a n d  t o  b r i ng t h e  
t e a c h i n g  pro f e s s i o n  up t o  a n  equal s t an d a rd w i t h  o t h e r  
s t a t e  pro f e s s i o n s . 
I mp l emen t a t i on o f  s u c h  a p r o g r a m  m i g h t  p ro v e  
b e n e f i c i a l i n  a t t ra c t i n g  t o p  h i g h s c h o o l  s t ud e n t s  
towards t h e  t e a c h i ng pro f e s s i o n . H ypo t h e t i c a l l y , 
c h a n g e s  i n  t h e  way t e a c h e r s  f e e l  abo u t  t h e i r p ro f e s s i o n 
m i g h t  pro v e  t o  be  t h e  mo s t  e f f e c t i v e  d r a w i n g  c a rd f o r  
prospec t i ve c a nd i d a t e s  i n to t h e  t e ac h i ng f i e l d . 
S e l f - e s t e em , s e l f - r e s pe c t  and s e l f - a c t u a l i z a t i o n  wou l d  
o n c e  ag a i n  r e t u rn t o  t e a c h e r s ' i nd i v i d u a l i ty w i t h  
p o s i t i v e  e f f e c t s  t o ward s t h e  way s t u d e n t s  v i ew t e a c h e r s  
b y  h o w  t h e  t e a c h e r s  e n v i s i o n  t h e i r  o w n  s e c u r i ty o f  
s e l f . 
C HAPTER I I I  
D E S I GN OF THE  S TUDY 
G e n e r a l  D e s i g n  
Th i s  s t udy i s  c o n s i d ered a f i e l d  s t udy d u e  t o  t h e  
f a c t  t h a t  i t  wa s c o nd u c t ed i n  t h e  F l o r a U n i t # 35 S c ho o l  
D i s t r i c t . T h e  b a s i s  o f  t h e  f i e l d  s t ud y  i s  b a s i c  o r  
fundame n t a l  i n  d e s i g n  wi t h  i mp l i c a t i o n s  towards 
appl i ed , o r  d i r e c t ed , r e s e a r c h . R e s u l t s  o f  t h i s  f i e l d  
s t udy a r e  hypo t h e s i z e d  a s  q u e s t i o n s  t o  b e  s t ud i e d . 
S t eps w i t h i n  t h e  bas i c  d e s i g n  o f  t h e  r e s e a r c h  w i l l  be 
pl anned and c ho s e n  a s  a r e s u l t of a p r ev i o u s  s t ep be i ng 
c o mpl e t e d  o r  a n s w e r ed . Ma j o r  i nd epend e n t  v a r i abl e s  
i n c l ud e  a l i s t  o f  F l o r a  Un i t  # 35 t ea c h e r s  a n d  y e a r s  o f  
s e rv i c e ( s e e  Append i x  I ) ,  t h e  r e t i r e m e n t  f o r mu l a  tabl e 
f rom t h e  I l l i n o i s  T e a c h e r s ' Re t i remen t Sys t em ( s ee 
App end i x  J ) , the  1 9 8 5 - 1 9 8 6  pay s c hed u l e  for the F l o r a  
S c h o o l  Sys t e m  ( s e e  Append i x  K ) , a n d  t h e  P r u d e n t i a l  
Annu i ty P a c k a g e  ( s e e  Append i x  L ) . I nd ep e n d e n t  
v a r i ab l e s  i n c l u d e  r e t i r ement f a c t o r s  f ro m  t h e  S t a t e  o f  
I l l i no i s  T e a c h e r s ' R e t i rement  Sys t em w i t h  c o o rd i n a t i o n 
o f  f a c t o r s  a s so c i a t ed wi th  t h e  P r u d e n t i a l  Ann u i ty 
P a c ka g e  i n  o rd e r  t o  f i g u r e  t h e  a v e r a g e  s a l a ry 
mul t i pl i e r  a t  t h e  end o f  e a r l y  t ea c h e r ' s  r e t i rement;  
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i n f l a t i o n a r y  c o nd i t i o n s  o n  t h e  e c o no m i c i nd e x  o t h e r  
t han  s a l ary w i l l  b e  i n c l ud e d  a s  z e ro a s  p r e v i o u s l y  
s t a t ed : a n d  t h e  a v e r a g e  r a t e  o f  i n c r e a s e  i n  s a l ary a t  a 
r a t e  o f  5 %  p e r  y e a r  o f  s e rv i c e  n o t  i n c l ud i ng v a r i abl e s  
t ha t  c a n n o t  b e  c o n t ro l l ed , s u c h  a s  i mp r o v ement o n  t h e  
e d u c a t i o n a l  i nd e x  a s  i t  r e l a t e s  t o  t h e  s a l a ry s c h e d u l e .  
Qu e s t i o n s  
Th i s  s t udy w i l l  c o n c e n t r a t e  o n  a n s w e r s  to  t h e  
q u e s t i o n s  wh i c h f o l l o w : 
1 .  Wo u l d  an annu i t y sys t em a l o n g  w i t h  t h e  r e t i r e ­
me n t  s y s t e m ' s  a v e r a g e  s a l a ry mu l t i p l i e r  a l l o w  
t e a c h e r s  t o  r e t i r e e a r l i e r t h a n  w i t h  38 y e a r s  
a n d  s t i l l  r e c e i v e  7 5 %  o f  t h e  s a l a r y ?  
2 .  I s  t h e r e  a p l a c e  i n  a t e a c h e r ' s  c a r e e r  t h a t  
t h i s  n ew i n c e n t i v e  wo u l d  b e  mo r e  i n f l u e n t i a l 
and  pro f i t a b l e  for  a t e a c h e r  t o  t a k e  an  
e a r l y  r e t i reme n t  t ha n  t h e  38 -yea r ,  7 5 %  payo u t  
now a l l o wed ? 
3 . Wh a t  w o u l d  s u c h  a pa c k a g e  c o s t  t h e  F l o ra 
S c h o o l  D i s t r i c t ?  
4 .  Wo u l d  t h e r e  b e  any r e l e v a n c e  t o  e s t i ma t i ng 
co s t  s av i n g s  f o r  t h e  F l o ra S y s t e m  i n  r e g a r d  
t o  t e a c h e r s  r e t i r i ng a t  e a r l i e r a g e s ? 
Samp l e  a n d  Popul a t i o n  
The  popu l a t i o n  cons i s t s  o f  t h e  n i n e t y  ( 9 0 ) 
t ea c h e r s  o f  t h e  F l o ra Commu n i ty S c ho o l  D i s t r i c t Un i t  
# 35 l o c a t e d  w i t h i n  the  C l ay-J a s p e r-R i c h l and E d u c a t i o n 
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S e r v i c e  Reg i o n ( s e e  Append i x M ) . O n e  t e a c h e r , f r o m  
e a c h  o f  t h e  t w e n t y - s e v e n  y e a r s  o f  e x pe r i e n c e  l ev e l s , 
was c h o s e n  f o r  a r e l a t i v e l y  c o n c i s e  c ompa r i s o n  a s  
i n t e r p r e t e d  b y  y e a r s  o f  e x pe r i e n c e  v e r s u s  o n e  y e a r  t o  
ano t h e r . F l o r a  Un i t  # 35 S c ho o l  Sys t e m  w a s  s t ud i ed f o r  
t h e  purpo s e  o f  e a s y  a s s e s s ment o f  i n fo rma t i o n  r e g a rd i ng 
pay and y e a r s  o f  s e rv i c e  c r ed i t s  f o r  p e r s o n n e l . 
The  n i n e t y  a c t i v e  t e a c h e r s  o f  t h e  F l o r a  Un i t  
repr e s e n t  a v e ry l ow p e r c e n t a g e  o f  t h e  9 7 , 5 8 0  a c t i v e 
t ea c h e r s  i n  t h e  S t a t e  o f  I l l i no i s . 1 To t a l  a c t i v e 
t e a c h e r  popu l a t i o n  wou l d  be  hard t o  s t udy w i t h o u t  a l l  
v a r i a bl e s , s u c h  a s : s a l a r i e s  o f  d i f f e r e n t  u n i t s : y e a r s  
o f  a c t i v e s e r v i c e : and d e g r e e s  o f  e d u c a t i o n a l  
advancement  towards pay . 
I n f e r e n c e s  mad e towards  t h e  F l o r a  t e a c h e r s  s h o u l d  
b e  c on s i d e r ed a r e l i ab l e  i nd e x  t o wa r d s  f u t u r e  
c o n s i d e r a t i o n s  t o w a r d s  c h a r a c t e r i s t i c s  o f  o t h e r  
c ompa r a t i v e s ampl e s  a n d  popu l a t i o n s  o f  t e a c h e r  g roups . 
D a t a  Co l l e c t i o n and I n s t r u m e n t a t i o n 
D a t a  was co l l e c t ed f r o m  t h r o u g h o u t  t h e  s t a t e  by 
s en d i ng l e t t e r s  of i nqu i ry i n to r e t i reme n t  b e n e f i t s  to 
v a r i o u s  s c ho o l  d i s t r i c t s  for e a r l y  r e t i r emen t b e n e f i t  
p a c ka g e s  o f f e r e d  ( s e e  Append i c e s  B-H , r e . C hapt . I I ) . 
l TRS Repo r t , T e a c h e r s ' R e t i remen t Sy s t em o f  t h e  
S t a t e  o f  I l l i no i s  ( Spr i ng f i e l d : J a n u a ry 1 9 8 6 ) , Vo l . 1 0 ,  
I s s u e  2 .  
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T h e  r e s e a r c h  a l o n e  b y  t h e  S t a t e  B o a rd o f  E d u c a t i o n  
P l an n i n g  and R e s e a r c h  Depa r t m e n t ,  1 9 7 7 , was mo s t  
s u b s t an t i a l i n  recommend i ng : " • • •  t h e  I l l i no i s  Ta s k  
F o r c e  o n  D e c l i n i ng E n ro l l men t s , t o  amend t h e  s t a t u t e s  
w i t h  r e s pe c t  t o  t e a c h e r  r e t i r e m e n t  i n  o r d e r  to 
e n c o u r a g e  r e t i r ement a t  the age of 55  a f t e r  20 years o f  
s e rv i c e , "  a s  s t a t ed i n  t h e  fo rwa r d  by J o s eph M .  C ro n i n , 
S t a t e  S u pe r i n t e n d e n t  o f  E d u c a t i o n . 1 Th i s  s t udy by t h e  
t a s k  f o r c e  d i d  not  have an  i mpa c t  o n  propo s ed 
l e g i s l a t i ve appropr i a t i o n s  a t  t h a t  t i me ( 1 9 7 7 ) . 
H o w e v e r , a r e a s  o f  c o n c e n t ra t i o n i n  t h i s f i e l d  s t udy 
s ho u l d  be  u t i l i z e d  and i n c o rpo r a t ed i n t o  o t h e r  s t ud i e s . 
Ag e d i s c r i m i n a t i on and e a r l y  r e t i r e m e n t  w e r e  d e a l t 
w i t h  e f f e c t i v e l y  i n  t h e  r e s e a r c h e r s ' propo s a l  f o r  
ad j u s tmen t t o  d e c l i n i ng e n r o l l me n t . Th r e e  a r e a s  
s u r f a c e d , a s  s t a t e d  e a r l i e r , t h a t  mu s t  be  d e a l t wi th  
e f f e c t i v e l y  b e f o r e  t e a c h e r s  c a n  r e t i r e w i t h  an i n come 
they can r e a l l y  s u r v i v e  o n . D a t a  o n  l o n g e v i ty e f f e c t , 
s a l ary g ro w t h  e f f e c t  and t h e  r e a l  i n come e f f e c t  mu s t  be  
l ooked a t  along  wi t h  o t h e r  p e r t i n e n t  sources  of  
i n fo rmat i o n . 
B e c a u s e  no d a t a  i n f o r ma t i o n  o r  c h a r t s  add r e s s  
t h e s e  f a c t o r s  o f  l o ng ev i ty e f f e c t , s a l a ry g ro w t h  e f f e c t  
! J o s eph M .  C r o n i n ,  S t a t e  S u p t . o f  Ed u c a t i o n , E a r l y  
R e t i r emen t : A P r o  o s a l  f o r  Ad " u s t m e n t  t o  D e c l i n i n  
E n rol l m e n t s  Spr i ng f i e l d : I OE P l a n n i ng and  R e s e a r c h  
D epartmen t , Apr i l  1 9 7 7 ) .  
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and t h e  r e a l  i n come e f f e c t , d a t a  o n  Un i t  # 35 t e a c h e r s  
w a s  c h a r t ed a n d  p u t  t o g e t h e r  f rom t h e  F l o r a  U n i t O f f i c e 
o n  p e r s o n n e l , s a l a ry and y e a r s  o f  s e rv i c e  f ro m  F l o r a  
Un i t  # 35 Re t i r e m e n t  P a c ka g e  o f  B e n e f i t s  ( s e e  Appe nd i x ) . 
C o n c l u s i o ns  w i l l  b e  add r e s s ed o n  t h e  t e a c h e r s  o f  Un i t  
# 35 b a s e d  o n  t h i s  c h a r t ' s  e f f e c t  and i n f l u e n c e  o n  
r e t i r e m e n t . 
O t h e r  i n f o r ma t i o n a l  d a t a  i s  added f r o m  " E a r l y  
R e t i rement  - C o u l d  Y o u  Pu l l  I t  O f f ? , "  C h a n g i n g  T i me s , 
F ebruary 1 9 8 5 , 2 6 - 31 . ( App end i c es  N and  O )  T h e  
i n f o rma t i on c o n t a i n ed i n  Append i c e s  N and  O :  f i n a n c i n g 
r e t i r e m e n t  c ap i t a l  and i n v e s t me n t s  by p e r c e n t a g e ;  l i f e 
e x p e c t a n c y; i n f l a t i o n a l  e f f e c t s  o n  bud g e t; and  t h e  
e f f e c t  o f  e a r l y  r e t i r e m e n t  o n  t e a c h e r  p e n s i o n b e n e f i t s  
a r e  pro v i d ed f o r  any l a t e r  coo rd i n a t i o n  o f  f i e l d  s t udy 
r e s e a r c h  to e a r l y  r e t i r e m e n t  e f f e c t s . 
D a t a  Ana l y s i s  
D a t a  o n  t h e  F l o ra t e a c h e r s  w i l l  b e  p r e s e n t ed i n  
t h e  f o r m  o f  a d i s t r i bu t i o n t a b l e and a n a l y z ed by t h e  
p e r c e n t a g e  o f  t h e  I l l i no i s  T e a c h e r s ' Re t i r e m e n t  
Sys t e m ' s  r e t i remen t f o r mu l a  t a b l e p l u s  t h e  p e r c e n t a g e s  
b a s e d  o n  a r e t i reme n t  annu i t y .  Any r e t i reme n t  
p e r c e n t a g e s  b e f o r e  a t t a i n i ng t h e  c r ed i t a b l e s e rv i c e  o f  
38 o r  mo r e  y e a r s  a n d  a t t a i n i ng an a v e r a g e  s a l a ry 
mul t i p l i e r o f  . 7 5 00 o r  g r e a t e r  w i l l  be  c o n s i d e r e d  
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s i g n i f i cant . The g r e a t e r  p e r c e n t a g e  o f  re t i r e m e n t  
ben e f i t s a t  e ar l i e r a g e s  o f  y e a r s  o f  c r ed i t a b l e s e r v i c e  
w i l l  b e  ana l y z ed i n  c o mpa r i s o n  t o  e s t i ma t ed r e a l  i n come 
and r e t i rement  b en e f i t s  a t  the end of  f u l l s a l a ry a n d  
r e t i reme n t  y e a r s  w i t h o u t  annu i ty add e d . 
C o n s eque n t l y , any i n f o rma t i o n a l  d a t a  l e ad i ng t o  a 
propo r t i o n a l  r e d u c t i on;  t o  l o n g e v i ty o f  t e a c h i ng v e r s u s  
e a r l y  r e t i reme n t ;  t o  t h e  s a l ary g ro w t h  e f f e c t ;  a n d  t o  
t h e  r e a l  i n come e f f e c t  w i l l  be  c o n s i d e r ed r e l e v a n t  t o  
t h i s  r e s e a r c h  p ro j e c t . 
C H APTER I V  
RESUL TS 
R e s e a r c h  Qu e s t i on s  and  
Research  Ac t i v i ty R e su l t s  
R e su l t s  o f  r e s e a r c h  a c t i v i t i e s  and a n s w e r s  to  
r e s ea r c h  que s t i o n s , by  the  u s e  o f  n ew l y  f o rmed tabl e s  
c o mpr i s ed  f ro m  t h e  r e s e a rc h , a r e  p r e s e n t e d  b e l o w . T h e  
f o u r  r e s e a r c h  qu e s t i o n s  a r e : 
1 .  Wo u l d  an annu i ty sys t e m  a l on g wi t h  t h e  
re t i rement s y s t e m ' s  a v e r a g e  s a l a ry mul t i ­
pl i e r  a l l ow t e a c h e r s  t o  r e t i r e  e a r l i er t ha n  
wi t h  3 8  y e a r s  o f  e x pe r i e n c e  and s t i l l  
r e c e i v e  7 5 %  o f  t h e  s a l ar y ? 
2 .  I s  t h e r e  a p l a c e  i n  a t e a c h e r ' s  c a r e e r  
t h a t  t h i s  new  i n c e n t i v e  wo u l d  be mo r e  i n f l u­
en t i a l  and p ro f i tabl e f o r  a t e a c h e r  to  t a k e  
an e a r l y  r e t i r ement  t h a n  t h e  3 8-year , 7 5 %  
payo u t  now a l l owed ? 
3 .  Wha t  wou l d  s u c h  a pac kag e c o s t  t h e  F l o ra 
S c ho o l  D i s t r i c t ?  
4 .  Wo u l d  t h e r e  b e  any r e l e v a n c e  t o  e s t i ma t i ng 
t h e  F l o r a  Sys t em i n  c o s t  s av i ng s  f o r  t h e  
d i s t r i c t i n  r e g a r d  t o  t e a c h e r s  r e t i r i ng a t  
e a r l i e r  ag e s ? 
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QUE S T I ON 1 
Wou l d  a n  annu i ty sys t e m  a l o n g  w i t h  t h e  r e t i rement  
s y s t e m ' s  average  s a l ary mul t i p l i e r a l l ow t e a c h e r s  to 
r e t i r e  e a r l i e r  than w i t h  3 8  years and s t i l l  r e c e i v e  7 5 %  
o f  t h e  s a l a r y ?  
MODE L  1 p r e s e n t s  t h e  r e su l t s  f o r  Qu e s t i o n  1 .  Th i s  
a n a l y s i s  e x am i n e s  o n e  t ea c h e r  o u t  o f  e a c h  o f  t h e  y e a r ' s  
expe r i e n c e  c o l umn f o r  t h e  9 0  f u l l t i me t e a c h e r s  o f  t h e  
F l o ra S c ho o l  D i s t r i c t . Twenty- s i x  ( 26 )  t ea c h e r s  we re  
e x am i n ed o n  t h i s Mod e l . 
For  t h e  purpo s e  o f  e x p l a na t i o n  o f  t h e  mod e l  u s i ng 
t h e  F l o r a  s t a f f , T e a c h e r  # 1  wi l l  be  e x p l a i n e d  as  
f o l l ows ( Mo d e l 1 ,  Pag e 1 and Pag e l A ) : 
( A . ) Repr e s e n t s  t e a c h e r ' s  p r e s e n t  po s i t i o n  
o n  t h e  s a l a ry s c h e d u l e :  
( B . ) Repr e s e n t s  t h e  s a l a ry f i g u r e  i f  t h e  
t ea c h e r  s t ays i n  t h e  s a m e  d i s t r i c t  
f o r  1 5  y e a r s : 
( C . ) S hows t h e  c red i t abl e s e r v i c e ' s  a v e r ag e 
s a l ary mul t i p l i e r  a s  s t a t ed i n  Append i x  
B ,  f rom t h e  Teache r s ' Re t i r emen t Sys t em : 
( D . ) Wou l d  b e  t h e  amo u n t  o f  mo n e y  pl u s  
i n t e r e s t  i n  t h i s  t e a c h e r ' s  annu i t y 
p l a n  a f t e r  1 5  y e a r s : 
( E . ) S hows a n  annual  payo u t  a t  d i f f e r e n t  
i n t e r e s t  r a t e s  f o r  annu i ty mo n e y  ( D ) , 
i f  t h i s  t e a c h e r  opt i o n s  to r e t i r e  and 
pu t s  annu i ty mo ney o n  i n t e r e s t  for a 
y e a r l y  i n come : 
( F . ) I nd i c a t e s  ( E )  d i v i d ed by 1 2  mo n t h s  fo r 
a mon t h l y  s uppl emen t t o  r e t i r emen t : 
( G . ) By d i v i d i ng ( E )  i nv e s t e d  i n come by ( B )  
s a l ary o f  T e a c h e r  # 1  a t  t h e  e n d  o f  1 5  
y e a r s ' c r ed i tabl e s e rv i c e , a n  add i t i o n a l  
mul t i p l i e r  ( G )  i s  a r r i v e d  a t : 
( H . ) S hows  t h e  s ta t e  mul t i pl i e r  ( C )  p l u s  t h e  
add i t i o n a l  mu l t i p l i e r  ( G )  f o r  a n e w  
mul t i pl i e r :  
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( I . ) I nd i c a t e s  t h e  y e a r l y  i n come o f  t h a t  
t e a c h e r  a f t e r  1 5  y e a r s  o f  t ea c h i ng a n d  
e a r l y  r e t i r em e n t ; 
( J . ) Rep r e s e n t s  t h e  s a l a ry f i g u r e  i f  t h e  
t e a c h e r  s t ays  i n  t h e  s ame d i s t r i c t  
f o r  2 0  y e a r s ; 
( K . ) S hows t h e  c r ed i t a b l e s e rv i c e ' s  averag e 
s a l ary mu l t i p l i e r  a s  s t a t ed i n  Append i x  
B ,  f rom t h e  Tea c h e r s ' R e t i r emen t Sys t em ; 
( L . ) Wou l d  be  t h e  amo u n t  o f  mo ney  p l u s  
i n t e r e s t  i n  t h i s  t e a c h e r ' s  annu i t y 
p l a n  a f t e r  2 0  y e a r s ; 
( M . ) S hows a n  annual  payout  at  d i f f e r e n t  
i n t e r e s t  r a t e s  f o r  a n nu i ty mo ney ( L ) , 
i f  t h i s  t e a c h e r  o p t i o n s  t o  r e t i r e and 
pu t s  annu i ty mo n e y  o n  i n t e r e s t  for  a 
y e a r l y  i n come ; 
( N . ) I nd i c a t e s  ( M )  d i v i d ed by 1 2  mo n t h s  
f o r  a mo n t h l y  suppl ement  to r e t i r e ­
ment ; 
( 0 . ) By d i v i d i ng ( M )  i nv e s t ed i n come by ( J )  
s a l a ry o f  Tea c h e r  # 1  a t  t he end o f  2 0  
y e a r s ' c r ed i t a b l e s e r v i c e , a n  add i ­
t i o n a l  mul t i p l i e r ( 0 )  i s  a r r i ved a t ; 
( P . ) S hows t h e  s ta t e  mul t i p l i e r  ( K ) p l u s  t h e  
add i t i o n a l  mu l t i p l i e r ( 0 )  f o r  a n e w  
mu l t i pl i e r ; 
( Q . ) I nd i c a t e s  t h e  y e a r l y  i n come o f  t h a t  
t e a c h e r  a f t e r  2 0  y e a r s  o f  t e a c h i ng 
and e a r l y  r e t i r em en t ; 
( R . ) Repr e s e n t s  t h e  s a l a ry o f  a t e a c h e r  
a f t e r  3 8  y e a r s  o f  c re d i tabl e s e rv i c e 
i n  t h e  d i s t r i c t ; 
( S . ) The h i g h e s t  a v e r a g e  s a l ary mu l t i p l i e r 
f rom t h e  s t a t e  r e t i rement  s y s t e m  i s  
7 5 %  o f  t h e  s a l a ry o f  t h a t  t e a c h e r ' s  
a v e r a g e  s a l ary f o r  t h e  four  ( 4 ) h i g h ­
e s t  y e a r s ' s a l a r i e s  o u t  o f  the  prev i o u s  
t e n  y e a r s  o f  s e r v i c e ; 
( T . ) Wo uld  r e p r e s e n t  t h e  r e t i r ement y e a r l y  
i n c ome f o r  t h a t  i nd i v i d u a l  based o n  
7 5 %  o f  h i g h e s t  c o n s e c u t i v e  four  o f  l a s t  
1 0  y e a r s  ( R ) ; 
( U . ) S hows ( T ) d i v i d e d  by 1 2  mo n t h s  f o r  a 
mo n t h l y  i n come ; 
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( V . ) G i v e s  u s  a c o mpa r i s o n  o f  ( T ) y e a r l y  
i n come  w i t h  t h e  7 5 %  r e t i r em e n t  f r o m  
t h e  S t a t e  a s  c o mpa r ed to e a r l y  r e t i r e ­
m e n t  a f t e r  2 0  y e a r s  o f  s e rv i c e  w i t h  
r e d u c e d  s t a t e  mul t i pl i e r  a n d  a n n u i ty 
mul t i pl i e r  mu l t i pl i ed by t h e  s a l a ry 
b a s e ; 
( W . ) Ano t h e r  o p t i o n  a va i l abl e t o  a s ec o n d ­
c a r e e r  m i nded  i nd i v i du a l  wou l d  b e  t o  
l ea v e  t h e  2 0-year  payed-up annu i ty 
i n  t h e  P r u d en t i a l  Sys t em Annu i ty 
P a c k ag e  and a l low  t h e  annu i ty t o  g ro w . 
The  v a l u e  o f  t h e  a n nu i ty a t  a g e  6 0  i s  
s hown a s  ( W ) ; 
( X . ) I nd i c a t e s  ( W )  mul t i p l i ed by 8 %  i n t e r e s t  
f o r  a y e a r l y  i n come ; 
( Y . ) By d i v i d i ng ( X )  y e a r l y  i n come a t  a g e  6 0  
by ( R ) t h e  s a l ary o f  t h e  i nd i v i d u a l  w h e n  
r e t i red  a f t e r  2 0  y e a r s  o f  c r e d i t ab l e 
s e r v i c e , a n e w  mu l t i p l i e r  i s  a r r i v e d  a t  
f ro m  t h e  a n nu i ty ; 
( Z . ) Rep r e s e n t s  t h e  new  mu l t i p l i e r f ro m  add­
i ng ( Y )  plus  ( K ) s a l ary mul t i pl i e r  from 
T e a c h e r s ' R e t i r e m e n t  Sys t em a t  the  e n d  
o f  2 0  y e a r s ' c r e d i t ab l e s e r v i c e  a n d  
mu l t i pl y i ng by ( J ) t h e  s a l a ry o f  t h e  
t e a c h e r  a t  t h e  end o f  2 0  y e a r s ' s e rv i c e  
t o  g i v e u s  a new  mu l t i pl i e r ( Z ) ; 
( W . ) I nd i c a t e s  t h e  y e a r l y  i n come o f  t h e  
i nd i v i d u a l  a t  ag e 6 0  w i t h  t h e  a n n u i ty 
v a l u e  added  to  t h e  S t a t e  T e a c h e r s ' 
R e t i r e m e n t  funds . 
Mod e l  1 s hows  t h a t  t e a c h e r s  w i t h i n  t h e  F l o r a  
S c hoo l Sys t e m  w i t h  e i g h t e e n  ( 1 8 ) o r  mo r e  y e a r s  o f  
c r e d i t a b l e  s e r v i c e  and  a f i f t e e n-year  a n n u i ty 
i nv e s tment , c o u l d  r e t i r e  w i t h  a be t t e r  t ha n  7 5 %  payo u t  
b y  t h e  I l l i no i s  T e a c h e r s ' Re t i reme n t  Sy s t em a t  t h e  t i me 
o f  3 8  y e a r s  o f  c r ed i t a b l e s e r v i c e . At t h i s  po i n t  i n  
t i me , a n  e s t i m a t e  o f  t h e  t e a c h e r s • a g e s  wou l d  b e  5 4  
y e a r s  o f  a g e , mi n i mum . Max i mum p e r c e n t a g e  o f  pay o u t  
wo u l d  be Teac h e r  # 8 5  w i t h  2 3  y e a r s  o f  c r e d i t a b l e 
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9, . e.rr, .  W i i i i • MS+ l 6  )(J 1 26 , UO 126, 1 40  . 7500 1 1 2 , 261 I .. , ... 1 11 . 79 .on' . 78 7' . 120, ,., . 2' 1 26 , 1 411 , 7'00 1 1 2 , 261  I 91 1 . U  
1 1 , 226 . 111 1 1 02 . u  . 046 9  • 7915 9  • uo. u o . 9 7  1 1 , 226 . llO  
1 1 , 4 72 . 16 1 1 22 . A  ,Q%) .-) • U l ,076.A 1 1 , 4 72 . 1 6 
(J) 
I.{) 
MODEL 1 
llt: T I ROEllT ( n )  
F CJMLA  
p- "' 
§ 
v c 
" 
j 
'6. l l r k. . P .  1 1 74 . 5 9 
1 2 1 e . 2 4  
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6 0  
s e r v i c e . T e a c h e r  # 8 5  mu l t i p l i e r g o e s  f r o m  . 8 5 8 8  w i t h  
a n  8 %  i nv e s tment  r a t e  t o  . 9 0 8  7 w i t h  a 1 2 % i n v e s tme n t  
r a t e . T h i s t e a c h e r  wo u l d  a l so b e  appro x i ma t e l y  5 9  
y e a r s  o f  a g e  when  r e t i r i ng . 
Twe nty-year  annu i ty i nv e s tmen t s  
c r ed i t a b l e s e rv i c e  mu l t i p l i e r s  f rom 
a l ong  
t he 
w i t h  
S t a t e  
R e t i r e m e n t  S y s t e m  s ho w  t e a c h e r s  w i t h  a t  l ea s t  7 y e a r s  
o f  p r e s e n t  s e rv i c e  g a i n i ng o v e r  t h e  7 5 %  r e t i reme n t  
ben e f i t s . T e a c h e r  # 2 0 wou l d  b e  e s t i ma t ed a t  4 8  y e a r s  
o f  a g e  a t  t h i s po i n t . 
Max i mum ben e f i t s  f ro m  t h e  a n n u i ty p l  u s  t e a c h e r  
r e t i remen t ben e f i t s wo u l d  b e  s hown  w i t h  T e a c h e r  # 7 2 . 
W i t h  1 8  y e a r s  o f  c r ed i t a b l e s e rv i c e  w i t h i n  t h e  
r e t i r e me n t  s y s t e m  a n d  2 0  y e a r s  o f  a n nu i ty ben e f i t s , 
t h i s  t e a c h e r  c o u l d  be a t  t h e  . 9 4 8 1  mu l t i pl i e r rang e a t  
8 %  to  t h e  1 . 04 7 2  a t  t h e  1 2 % i n t e r e s t  r a t e  r a ng e . 
B e n e f i t s beyond t h i s  po i n t  i n  a g e  d e c l i n e . Tea c h e r  # 7 2 
wou l d  b e  e s t i ma t ed to  be 5 9  y e a r s  o f  a g e  a t  t h a t  po i n t  
i n  t i me . 
T h e  u l t i m a t e  i n  g i v i ng t e a c h e r s  o f  t h e  F l o r a  
Sys t em a n  e a r l y  annu i ty packag e , w h e n  a n e w  t e a c h e r  i s  
e mp l oyed , c a n  b e  s hown w i t h  T e a c h e r  # 1  t h ro u g h  T e a c h e r  
# 9 3 .  When l oo k i ng a t  t h e  v a l u e  o f  t h e  a n n u i ty a t  a g e  
6 0  ( W- Mo d e l  l ) a n d  t h e  de c l i ne i n  t h e  mu l t i pl i e r s  
( Z - Mo d e l  1 ) , t h e  ben e f i t s  a r e  s hown f o r  buy i ng an  
annu i ty early  in  a t e a c h e r ' s  c a r e e r . Al l t e a c h e r s  i n  
6 1  
t h e  F l o r a  S c h o o l  D i s t r i c t  wo u l d  b e  o v e r  t h e  7 5 % , 
3 8 -ye a r  max i mum r e t i r e m e n t  payo u t  by t h e  S t a t e  i f  t h e  
a n n u i ty w e r e  a l l owed t o  g ro w  w i t h o u t  u s i ng a n y  o f  i t  
b e f o r e  a g e  6 0 . The  g r e a t e s t  a d v a n t ag e i s  f o r  t h e  
young e r  t e a c h e r s . 
QUE S T I ON 2 
I s  t h e r e  a p l a c e  i n  a t e a c h e r ' s  c a r e e r  t h a t  t h i s  n e w  
i n c en t i v e wo u l d  be  mo r e  i n f l u e n t i a l  a n d  p ro f i t a b l e f o r  
a t e a c h e r  to  t a k e  an  e a r l y  r e t i r e m e n t  t ha n  t h e  3 8 -y ea r , 
7 5 %  payo u t  now a l l owed ? 
The  r e a l  advan t a g e  w h e n  l oo k i ng  a t  Mo d e l  1 s ho w s  
t h a t  t h e  e a r l i e r a n  annu i ty p a c k a g e  i s  pu r c h a s e d , t h e  
h i g h e r  t h e  annu i ty ' s  c a s h  v a l u e  w i l l  be : e s p e c i a l l y , a t  
a g e  6 0 , i f  n o t  u s ed a n d  a l l owed t o  d r a w  i n t e r e s t . Any 
t e a c h e r  r e a c h i ng the 2 0 - y e a r  pa i d -up annu i ty p r o g r a m  
wou l d  g a i n  f rom e a r l y  r e t i r e m e n t  under  t h i s p r o g r a m  
d epend i ng u p o n  t h e  opt i o n s  a va i l abl e to t h a t  t e a c h e r  a t  
t h a t  a g e . Fo r i n s t a n c e , T e a c h e r  # 1  would  h a v e  t h e  
o p t i o n  o f  a s e cond c a r e e r  w h i l e  t h e  annu i ty ,  i f  l e f t  
a l o n e , wou l d  c o n t i nue  t o  g ro w  and  upon r e t i rement  a t  
a g e  6 0  wou l d  b e  1 .  2 1 6 3  o r  a l mo s t  1 2 2 %  o f  t h e  s a l a ry 
t h ey had when  l e av i ng t h e  F l o r a  S c ho o l  D i s t r i c t  a f t e r  
2 0  y e a r s  o f  s e r v i c e . App ro x i ma t e  a g e  o f  t h i s  
i n d i v i du a l  wou l d  be e s t i m a t ed a t  4 1  y e a r s  o f  a g e . 
T h e r e  wo u l d  be 1 9  y e a r s  o r  mo r e  to i nv e s t  n e w  e n e r g y  
i n to a s e cond c a r e e r  op t i o n . 
T e a c h e r s  r e a c h i ng abo v e  t h e  7 5 %  r e t i rement  
6 2  
mul t i p l i e r ,  r e g a rd l e s s  o f  a g e  o r  y e a r s  o f  t e n u r e  w i t h i n  
t h e  sys t e m , wo u l d  h a v e  t h e  a b i l i ty t o  op t i o n f o r  e a r l y  
r e t i r e m e n t . " Bu rnout " wo u l d  h a v e a d e f i n i t e  b e a r i ng o n  
a t e a c h e r  c ho i c e o r  a l l o w  t h e  sys t e m  a n  o p t i o n  f o r  
d e a l i ng w i t h  t h i s  t e a c h e r . 
QUE S T I ON 3 
Wha t wou l d  s u c h  a package  c o s t  t h e  F l o r a  S c ho o l  
D i s t r i c t ?  
Tabl e 2 ,  P a r t  ( A ) , s hows t h e  t o t a l  c o s t  f o r  t h e  
annu i ty p a c k a g e  to b e  $ 1 0 8 , 000  p e r  y e a r  f o r  9 0  t e a c h e r s  
o r  $ 2 , 1 6 0 , 0 0 0  f o r  t h e  2 0  y e a r s  to t h e  f i n a l  payme n t  f o r  
annu i t i e s . 
I t  i s  n e c e s s a ry t o  l o o k  a t  P a r t s  B ,  c ,  D and E ,  
howev e r , to  s e e  i f  t h i s i s  r e a l l y  a c o s t  o r  a s a v i n g s  
to t h e  F l o r a  S c h o o l  D i s t r i c t . P a r t  B e s t i ma t e s  t h e  
c u r r e n t  s a l a r i e s  o f  t h e  9 0  t e a c h e r s  to b e  $ 2 , 1 6 0 ,  0 0 0  
p e r  y e a r . P a r t  C s hows t h e  c o s t  o f  k e e p i n g  9 0  t e a c h e r s  
a t  $ 2 4 , 000  per  year  a v e r a g e  f o r · 1 8  y e a r s  o f  s a l a ry 
payo u t s  beyond t h e  20-year  e a r l y  r e t i r em e n t  p l an to  be 
$ 3 8 , 8 8 0 , 0 0 0 . By subt r a c t i ng t h a  annu i ty o u t l ay o f  
$ 2 , 1 6 0 , 0 00 i n  P a r t  D f rom the  $ 3 8 , 8 8 0 , 0 0 0 , payo u t  f o r  
t h e  s a l a r i e s  o f  t h e  9 0  t e a c h e r s  f o r  1 8  y e a r s  beyond t h e  
e a r l y  r e t i r em e n t  i n c e n t i v e  s hows  a n  e s t i ma t ed 
$ 3 6 , 7 2 0 , 0 00  i n  s a v i n g s  t o  t h e  s c h o o l  d i s t r i c t . 
Howev e r , P a r t  E s hows t h a t  repl a c emen t s  f o r  t h e s e  
t e a c h e r s  wo u l d  c o s t  an  e s t i ma t ed $ 2 9 , 1 6 0 , 0 0 0 , and , s o  
("(). 
ID 
( A )  
( B ) 
( c )  
( D ) 
( E ) 
TABLE 2 
T e a ch e r s  Annu i t y  P e r  Y e a r  T o t a l Annu i t y Payout T o t a l  Co s t  for Annu i t y  Payout 
9 0  x $ 1 , 2 0 0  p e r  p e r s o n  = $ 1 0 8 , 0 0 0  p e r  year x 2 0  y e a r s  $ 2 , 1 6 0 , 0 0 0  
T e a c h e r s  A v e r a g e  S a l a ry E s t i ma t e d  S a l a r y  
90 x $ 2 4 , 0 0 0  p e r  y e a r  $ 2 , 1 6 0 , 0 0 0  p e r  y e a r  
T e a c h e r s  1 8  Y e a r s  o f 'Sa l a r y P a y o u t s  B e yond 2 0 - Y e a r  E a r l y  Re t i rement 
9 0  x $ 2 4 , 0 0 0  per y e a r  $ 2 , 1 6 0 , 0 0 0  p e r  y e ar x 1 8  y e ars = $ 3 8 , 8 8 0 , 0 0 0  
1 8  Years ' Payout for S a l ar i e s  Annu i t y Out l a y  S a v i ng s  
$ 3 8 , 8 8 0 , 0 0 0  $ 2 , 1 6 0 , 0 0 0  $ 3 6 , 7 2 0 , 0 0 0  
SAVINGS REPLACEMENT TEACHERS ( 9 0 x $ 1 8 , 0 0 0  avg . annua l s a lary ) x 1 8  Years 
$ 36 , 7 .2 0 , 0 0 0  $ 2 9 , 1 6 0 , 0 0 0  $ 7 , 5 6 0 , 0 0 0  S a v i ng s  o v e r  1 8- Year Per i od 
6 4  
t h e  o v e r a l l s a v i n g s  wo u l d  be $ 7 , 5 6 0 , 0 0 0  o v e r  t h a t  s a me 
1 8 -ye a r  p e r i od . 
QUE S T I ON 4 
Wo u l d  t h e r e  be  any r e l evance  to e s t i ma t i ng t h e  F l o r a  
S y s t e m  i n  c o s t  s a v i n g s  f o r  t h e  d i s t r i c t  i n  r e g a rd t o  
t e a c h e r s  r e t i r i ng a t  e a r l i e r a g e s ? 
Th e r e  wou l d  be  a g r e a t  d e a l  o f  r e l evan c e  to 
e s t i mat i ng co s t  s a v i n g s  for any d i s t r i c t  i n  r e g a r d s  to 
t e a c h e r s  be i ng w e l l compen s a t ed and  a d i s t r i c t  
r e ma i n i n g f i n a n c i a l l y  s t abl e . Que s t i o n  # 3  po i n t ed o u t  
t h e  f i g u r e  o f  $ 7 , 5 6 0 , 000  sa v i n g s  f o r  t h e  d i s t r i c t  i n  
r e g a r d s  to t h e  annu i ty s uppl eme n t a l  p l a n . Ano t h e r  
r e l e v a n c e  t h a t  i s  becom i n g  mo r e  no t i c e a b l e i n  s c ho o l  
d i s t r i c t s  i s  t h e  " g ray i n g  e f f e c t . "  Th i s  e f f e c t  o n  t h e  
F l o r a  S c h o o l  S y s t e m , o r  a n y  sys t e m , i s  b e c o m i n g  mo r e  
r e l e v a n t  w i t h  t h e  Ag e D i s c r i m i n a t i o n  i n  E mp l oymen t  A c t  
o f  1 9 6 7 . T h e  " g r a y i n g  e f f e c t " i n  t e a c h i n g  m e a n s  t h a t  
w i t h  r e g a rd t o  y e a r l y  i nc r e a s e s  i n  wag e s , t e a c h e r s  may 
s t ay l o n g e r . Coupl ed a l ong  w i t h  d e c l i n i ng e n ro l l me n t s  
a n d  t en u r ed p ro f e s s i on a l s  s t ay i ng o n  l o n g e r , a d i r e c t  
e f f e c t  o n  young e r  t e a c h e r s  c o m i n g  i n to  t h e  t e a c h i ng 
pro f e s s i o n  c a n  be  no t i c ed . 
Te a c h e r s  mus t  r e t i r e , o r  be  r emo ved , wh i c h  c a n  be 
a n  a l mo s t  i mpo s s i b l e  t a s k  w i t h  c o u r t s  s ay i ng 
g en e r a l i z a t i o n s  t ha t  o l d e r  wo r k e r s  a r e  n o t  a 
6 5  
j u s t i f i c a t i o n  f o r  mand a to ry r e t i r em e n t . 1 I n  1 9 8 5 , The  
T e a c h e r s ' Re t i r e m e n t  Sys t em Repo r t  o f  t h e  S t a t e  o f  
I l l i no i s  s t a t ed t h a t , " I n 1 9 7 4 , 5 4  p e r c e n t  o f  t h e  
1 04 , 7 0 6  memb e r s  w e r e  u nd e r  a g e  3 5 . O v e r  t h e  pa s t  
d e c ad e , t h e  o v e r a l l  a g e  d i s t r i bu t i o n  o f  t h e  TRS 
membe r s h i p  h a s  c h a n g ed , so  t h a t  i n  1 9 8 3  o n l y  36 p e r c e n t  
o f  t h e  memb e r s h i p  was  u nd e r  a g e  3 5 . " 2 
Tabl e 3 s hows t h e  y e a r s  o f  e x pe r i e n c e  f o r  t h e  9 0  
t e a c h e r s  i n  t h e  F l o r a  Sys t e m  a l o n g  w i t h . t h e  g ro up i n g s  
b y  numb e r s  o f  t e a c h e r s  a t  t h e  s a m e  t e a c h i ng l ev e l s . 
T h e  F l o r a  S y s t e m , by t h i s  c h a r t , s hows 4 6  t ea c h e r s  a t  
t h e  med i um r a n g e  w i t h  1 3  y e a r s  o f  t e a c h i ng e x p e r i e n c e . 
T h i s m e a n s  t h a t  5 0 %  o r  mo r e  o f  t h e  p r e s e n t  s t a f f  a r e  a t  
l ea s t  3 4  y e a r s  o f  a g e  o r  o l d e r . At  t h e  p r e s e n t  t i me , 
t h i s  wo u l d  n o t  b e  con s t rued to  be  a " g r ay i n g  e f f e c t . "  
Howev e r , w i t h i n  a span o f  1 0  y e a r s , t h e  " g r ay i ng 
e f f e c t " c o u l d  c e r t a i n l y  become a r ea l i ty f o r  t h e  F l o ra 
S y s t e m . 
O n e  o f  t h e  i mp l i c a t i o n s  f o r  p r i n c i pa l s w a s  s t a t ed 
i n  a n  a r t i c l e  wr i t t en  on  a g e  d i s c r i m i n a t i o n , wh i c h 
! Thomas  J .  F l yg a r e , " Ma nd a t o ry R e t i r em e n t  i s  F ad i ng 
F a s t ; W i l l  T e n u r e  B e  Ne x t ? "  P h i  D e l t a  Kappan ( J u n e  
1 9 7 8 ) : p .  7 1 2 .  
2 T e a c h e r s ' R e t i r ement  Sys t em/ S t a t e  o f  I l l i n i s , 
" F i na n c i a l  Repo r t , New Memb e r  S t a t i s t i c s . "  V o l . 9 ,  
I s s u e  2 ( F e b . , 1 9 8 5 ) : p .  2 .  
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s t a t e s , " Wh e n  o n  J u l y  1 , 1 9 7 9 , adm i n i s t r a t i o n  pa s s ed 
f rom t h e  Department  o f  L a bo r  t o  t h e  Equ a l  E mpl oyme n t  
Oppo r t un i ty Commi s s i o n , t h e  po t en t i a l f o r  l i t i g a t i o n 
i nc r e a s e d  s t i l l  mo r e . S o , o n e  o f  t h e  g r e a t e s t  prob l e ms 
f o r  a pr i n c i pa l  w i l l  b e , how t o  prov i d e  t h e  h i g h e s t  
qual i ty educ a t i o n pos s i b l e  ( to k e e p  f ro m  be i n g  s u e d  f o r  
m a l p r a c t i c e among o t h e r  t h i ng s ) wh i l e  r e mo v i ng o n l y  
t ho s e  s t a f f  memb e r s  w h o  c a n  be  s hown t o  b e  l eg a l l y  
i n compe t e n t  ( to keep  . f ro m  b e i ng s u e d  o n  t h e  ba s i s  o f  
d .  . . . ) .. 1 a g e  i s c r i m i n a t i o n  • 
! L i nda Spen c e  Woo t t o n , " Th e  Ag e D i s c r i mi na t i o n  i n  
E mpl oyme n t  Act : I mpl i c a t i on s  f o r  E d uc a t i o n a l  L e ad e r s . " 
V o l . 6 1  P h i  D e l t a  Kappa n ( Apr i l , 1 9 8 0 ) : p .  5 2 5 . 
C H APTER V 
SUMMARY 
The ma j o r purpo s e  of t h i s  f i e l d  s tudy was to 
a n s w e r  o n e  of t h e  s i x  qu e s t i o n s  a s ked  und e r  t h e  
I l l i no i s  P ro j e c t  f o r  S c ho o l  R e f o rm , s t a t ed a s , " Ho w  t o  
i mprove  t h e  qua l i ty o f  t e a c h e r s  w i t h i n  t h e  s c h o o l  
s y s t e m ? "
! 
Wi t h  regard  to s c ho o l s t a k i ng o n  a new  l o o k  
f rom i nd u s t r i a l t o  t e c hno l o g i c a l - ba s ed e d u c a t i o n  a n d  
w i t h  r e c e n t  r e f o rms i n  t h e  Ag e D i s c r i mi n a t i on i n  
E mpl oyme n t  A c t  o f  1 9 6 7 , a s o l u t i o n  t o  t h e  D e c a t u r  
S c ho o l  D i s t r i c t ' s  que s t i o n , " Ho w  do e s  a d i s t r i c t  reward 
the  t e a c h e r s  it  a l r eady h a s  and a t t r a c t  new ones  a t  t h e  
2 s ame t i me ? " was  fo rmul a t e d . 
R e s e a r c h  and pl ann i ng d o n e  i n  Apr i  1 ,  1 9 7 7 , under  
t h e  P l a n n i n g  and  R e e a r c h  Departme n t  of  the  State  Bo ard 
of  Edu c a t i o n  u n d e r  t h e  I l l i no i s  O f f i c e  of  Educat i o n , 
c ame up w i t h  a propo s a l  f o r  e a r l y  r e t i r e m e n t  i n c e n t i v e s  
a s  an  ad j u s t me n t  to  d e c l i n i ng e n ro l l men t . I d e n t i f i ed 
! " Te a c h e r  Qual i ty I mprovemen t T a r g e t ed . "  The Da i l y 
C l ay C o u n ty Advo c a t e - P r e s s  ( S ept . 1 3 , 1 9 8 4 ) . 
2J a n e  J ankowsk i ,  " S c ho o l  Bo a r d s  F a c e  T e a c h e r  Wag e  
D i l emma , " D e c a t u r  H e r a l d  & Rev i ew ( C e n t r a l  I l l i no i s , 
S ep t . 1 7 ,  1 9 8 4 ) : p .  4 .  
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w e r e  f o u r  a r e a s  o f  s u b s t a n t i a l d i s i n c e n t i v e s  to  e a r l y  
r e t i r emen t . Ag e d i s c r i m i n a t i o n  a n d  e a r l y  r e t i r e me n t  
w e r e  d e a l t w i t h  e f f e c t i v e l y  a n d  h a v e  l ed t o  s o m e  e a r l y  
r e t i r e m e n t  i nc e n t i ve s  s u c h  a s  t h e  E a r l y  Re t i r e me n t  
Opt i o n  u nd e r  t h e  T e a c h e r s ' R e t i reme n t  S y s t e m  w h e r eby , 
t e a c h e r s  o f  a g e s  between  5 5  and  6 0  w i t h  t w e n ty o r  mo r e  
y e a r s  o f  s e rv i c e  may p a r t i c i p a t e  i n  t h e  Bo a rd o f  
E d u c a t i on pay i ng t h e  emp l o y e e ' s  s h a r e  o f  a o n e - t i me 
c o n t r i bu t i o n . ( Append i c e s  B-H , s ho w  e xamp l e s  o f  
adopted  pro g r ams f o r  t h i s  e a r l y  r e t i r e m e n t  i n c e n t i v e . )  
F a c t o r s  o n  t h e  l on g e v i ty e f f e c t , s a l a r y  g ro w t h  e f f e c t  
and t h e  r e a l  i ncome e f f e c t  w e r e  t h e  a r e a s  w h e r e  
t e a c h e r s  we r e  mo s t  app r e h e n s i v e a bo u t  t a k i ng  e a r l y  
r e t i r emen t , o r  any r e t i reme n t , d u e  t o  i n d i v i du a l  
f a c t o r s  o f  i n f l a t i o n , f am i l y  i l l ne s s e s , l o s s  o f  h e a l t h  
c a r e  a n d  o t h e r  c a u t i o u s  f a c t o r s . 
C o n s equen t l y , i n  o rd e r  to  d e a l  w i t h  f a c t o r s  o f  t h e  
l on g e v i ty e f f e c t , s a l a ry g ro w t h  a n d  t h e  r e a l  i n come 
e f f e c t , a mod e l , w i t h  the use of  a n  a n n u i ty p a c k a g e  
a l o ng  w i t h  t h e  I l l i no i s  T e a c h e r s ' R e t i r e m e n t  S y s t em ' s  
R e t i r e m e n t  Formu l a  Tabl e ,  w a s  f o rmu l a t ed . T h e  t e a c h e r s  
o f  t h e  F l o r a  Commu n i ty Un i t  D i s t r i c t  # 3 5  we r e  u s ed a s  
t h e  mod e l  d u e  t o  e a s y  a c c e s s  to  i n f o rmat i o n . 
R e t i r e m e n t  pa c ka g e s  a t t a i ned b e f o r e  t h e  c r ed i t abl e 
s e r v i c e  o f  3 8  o r  mo r e  y e a r s  and a t t a i nment  o f  a n  
a v e r a g e  s a l ary mul t i p l i e r o f  . 7 5 0 0  o r  g r e a t e r , we r e  
c on s i d e r ed s i gn i f i c ant . 
7 0  
F I ND I NGS 
The  ma j o r f i nd i n g s  of  t h e  f i e l d  s t udy s ho w  t h e  
f o l l ow i ng : 
( 1 )  An annu i ty s y s t e m  a l o n g  w i t h  t h e  r e t i rement  
s y s t e m ' s  average  s t a t e  mu ! t i p l i e r a l l ows  t e a c h e r s  t o  
h a v e  v a ry i n g  d e g r e e s  o f  p e r c e n t a g e  i nc r e a s e s  i n  
r e t i rement  b e ne f i t s beyo nd t h e  max i mum o f  7 5 %  a f t e r  3 8  
y e a r s  o f  c r ed i t a b l e s e r v i c e . 
( 2 )  The  e a r l i e r  t h a t  a n  annu i ty i s  pu r c h a s e d  
s hows a de f i n i t e advan t a g e  t o  t h e  r e a l  c a s h  va l u e  o f  
t h e  annu i ty b y  a g e  6 0 . Thus , t h e r e  i s  a p l a c e  i n  a 
t e a c h e r ' s  c a r e e r  t h a t  t h i s  n e w  i n c en t i v e wou l d  b e  mo r e  
i n f l u e n t i a l  a n d  pro f i t ab l e f o r  a t e a c h e r  w h o  opt i o n s  
f o r  e a r l y  r e t i rement . O n e  d e f i n i t e  advan t a g e  i s  to  a 
s e cond  c a r e e r -o r i e n t e d  t e a c h e r . 
( 3 )  The  i n i t i a l  o u t l ay f o r  t h e  F l o r a  S c h o o l  
D i s t r i c t  wo u l d  be  an  add i t i o n a l  $ 1 0 8 , 000  p e r  y e a r  f o r  
t h e  9 0  t e a c h e r s  i n  t h e  d i s t r i c t . B u t , t h e  o v e ra l l  
s a v i n g s  wou l d  b e  $ 7 , 5 6 0 , 0 0 0  o v e r  t h e  fo l l ow i n g 1 8  y e a r s  
beyond t h e  2 0 - y e a r  payo u t  o n  t h e  premi ums . Th i s  
s av i n g s  i s  e s t i ma t ed a s  t h e  s av i ng s  o f  not  pay i ng 
t ea c h e r s ' s a l ar i e s  a t  t h e  max i mum end o f  t h e i r  s a l a ry 
t a bl e . The 1 8  y e a r s ' c r e d i t a b l e s e r v i c e  n e c e s s a ry f o r  
a t e a c h e r  to r e a c h  t h e  max i mum 3 8  y e a r , 7 5 %  payo u t  f r o m  
t h e  T e a c h e r s ' R e t i reme n t  S y s t e m , wo u l d  be r ed u c ed to 2 0  
y e a r s  o f  c r ed i t a b l e s e rv i c e w i t h  annu i ty o p t i on a n d  t h e  
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ben e f i t  o f  e a r l y  r e t i r e m e n t . 
( 4 )  T h e r e  i s  r e l e v a n c e  to  e s t i ma t i ng no t o n l y  t h e  
F l o r a  Sy s t e m ' s  c o s t  s a v i ng s  f r o m  p u r c h a s i ng annu i ty 
p a c ka g e s  f o r  i t s  t e a c h e r s , bu t , a r e l e va n c e  to  an  
o v e r l ooked  i s s u e  o n  the  " g r ay i ng e f f e c t  1 1  t h a t  may be  
upon the  sys t em w i t h i n  a span of  ten  y e a r s ' t i me . 
CONCLUS I ONS 
Al  t ho u g h  i n c e n t i v e s  f o r  e a r l y  r e t i r e me n t  a r e  n o t  
n e w  to  a n  i n du s t r i al s o c i e t y , t h e r e  i s  a n e ed t o  make 
e a r l y  r e t i r e m e n t  i n c e n t i v e s  even mo r e  appe a l i n g d u r i ng 
t h e  t e c hno l o g i c a l  a g e . D u r i n g  t h e  r e c e s s i o n o f  t h e  
y e a r s  1 9 7 3  t h ro u g h  1 9 7 5 , c o r po r a t i o n s  u s ed e a r l y  
r e t i r em e n t  i n c e n t i v e s  to  g e t  r i d  o f  t h e  o l d e r  h i g h e r  
p a i d  s e n i o r  wo r k e r s  a n d , t h u s , r e d u c e c o mpany payro l l s  
a t  a t i me t h a t  b e l t - t i g h t en i ng w a s  n e c e s s a ry . N e w  
r e t i r em e n t  i nc e n t i ve s  w i l l  n e e d  to  be even  mo r e  
g en e r o u s  t h i s  t i me around  d u e  t o  n e w  a g e - b i a s  l aws 
p ro t e c t i ng s e n i o r  wo rke r s . E a r l y  r e t i r em e n t  i n c e n t i v e s  
n e e d  t o  b e come mo r e  p e r s o n a l l y a n d  mo n e t a r i l y  r eward i ng 
l t h a n  i n  t h e  p a s t . 
O n e  b i g  d r awback to  o f f e r i ng e a r l y- r e t i r e m e n t  
bonu s e s  i s  t h a t  a company c a n n o t  a l ways  c o n t r o l  wh i c h 
wo r k e r s  w i l l  c h o o s e  t o  l ea v e  e a r l y . Many t a l e n t ed 
! J o a n n  s .  Lubl i n  and  M i c h a e l  L .  K i ng , " Mo r e  Emp l oy­
ers O f f e r  a n  E a r l y  R e t i r e m e n t : Some Wo r k e r s  D e c l i n e , " 
Wa l l  S t r e e t  J o u r n a l  ( No v . 1 2 , 1 9 8 0 ) : p .  ! . 
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t e a c h e r s  may l e a v e  b e c a u s e  t h ey f e e l  c e r t a i n  o f  f i nd i ng 
new  c a r e e r s . D e adwood wo r ke r s , w i t h  no  o t h e r  o p t i o n s , 
1 may hang  o n . T h e r e fo r e , t h e  e a r l y  t e a c h e r  r e t i r e me n t  
i nc e n t i v e  w i t h  t h e  a n n u i ty add i t i o n  mu s t  b e  f l e x i b l e  
enough  to c o n tro l t e a c h e r s  s t ay i ng o n  p a s t  t h e  
twenty-year  payou t .  T h e  l o s s  o f  no t r e c e i v i ng t he 
annu i ty buy-o u t , wh i c h  s h o u l d  rema i n  a n  opt i o n to  
admi n i s t r a t o r s  a n d  s c ho o l bo a rd s , cou l d  e f f e c t i v e l y  b e  
u s e d  to  e n c o u r a g e  a t e a c h e r  i n to t a k i n g  t h e  i nc en t i v e . 
T e a c h e r s , who a r e  not  r e qu e s t ed to  r e ma i n  pa s t  t h e  
twen ty-ye a r  payo u t  i nc e n t i v e , wo u l d  l o s e  t h e  add i t i o n a l  
annu i ty u n d e r  t h i s  p l a n  a n d  f o r f e i t  t he i r  c h a n c e s  o f  
mak i n g  beyond t h e  7 5 %  payo u t  by t h e  T e a c h e r s ' 
R e t i r em e n t  Sys t e m . Admi n i s t r a t o r s  s ho u l d  h a v e  s o me 
opt i o n s  ava i l ab l e  to  t h e m  i n  promo t i ng a t a l e n t e d  and  
f l e x i b l e  s t a f f  w i t h  the  opt i o n  o f  l e t t i ng t e a c h e r s  
hono r a b l y  l e ave  t h e  t e a c h i ng pro f e s s i o n  a t  v a r i o u s  e x i t  
l ev e l s f o r  n ew c a r e e r s . " Bu r n o u t " and t h e  " G ray i ng 
E f f e c t " need t o  b e  e f f e c t i v e l y  l ooked  on a s  s e r i o u s  
probl ems w i t h i n  t he t e a c h i ng pro f e s s i o n  a n d  n e w  ways  o f  
d e a l i ng w i t h  t h e s e  p ro b l ems  s ho u l d  b e  i n c l ud e d  i n  t he 
I l l i no i s  Pro j ec t  f o r  S c ho o l  R e f o r m . 
1 11 open W i ndows ( I n c e n t i v e s  to  R e s i g n  o r  R e t i r e ) , "  
T i me 1 2 1 ( F e b . 2 1 , 1 9 8 3 ) : p .  5 6 . 
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B eyond t h a t  po i n t , t h e  o n l y  i n c r e a s e  wo u l d  be  f rom t h e  
n e g o t i a t i o n s  pro c e s s . 
s a l ary  advan c e me n t s  
T h i s  u s u a l l y  m e a n s  o n l y  mi n i ma l  
beyond t h e  2 0 - y e a r  s t ep . Und e r  
t h e  s uppl eme n t a l  s y s t e m  w i t h  t h e  annu i ty suppl emen t , a 
t e a c h e r  wou l d  h a v e  t h r e e  c ho i c e s  ( Append i x  P ) : 
A .  The  t e a c h e r  o p t i o n s  t o  s t ay w i t h  t h e  Bo a r d  o f  
E du c a t i o n  r e n e w i ng t h e  c o n t r a c t , t h e  a n n u i ty g rows , 
and  t h e  t ea c h e r ' s  s a l ary  g rows  w i t h  n e go t i a t i o n s . 
B .  The  t e a c h e r  opt i o n s  t o  s t ay but t h e  annu i t y 
e a r l y  r e t i r ement  opt i o n  i s  f o r f e i t ed . 
C .  The  t e a c h e r  o p t i o n s  f o r  t h e  1 5 -year  o r  
2 0-ye a r  e a r l y  r e t i r em e n t  and  t h e  e a r l y  r e t i r e m e n t  
a n nu i ty s upp l emen t .  
3 .  The  r e a l  i ncome e f f e c t , o r  t h e  i mpa c t  o f  known o r  
a n t i c i pa t ed chang e s  i n  t h e  co s t  o f  l i v i ng upon 
r e t i r i ng , wa s o v e r come by the knowl e d g e  of kno w i ng  
that  r e t i rement  a f t e r  2 0  years  wo u l d  b e  1 0 0%  by  age  
6 0 . T h e  opt i o n  to h a v e  a s e c o n d  c a r e e r  c ho i c e  i s  a n  
i n c e n t i v e , not  o n l y  i n  k e e p i n g  up w i t h  t h e  c o s t  o f  
l i v i n g and h av i ng a g r e a t e r  e a rn i ng powe r w i t h i n  t h e  
t e a c h e r ' s  l i f e t i m e . 
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RECOMMENDAT I ONS 
The  d e v e l o pm e n t  o f  t he t e a c h i ng p ro f e s s i o n  h a s  
been  n eg l e c t ed f o r  m a n y  y e a r s . L o w  s a l a r i e s  a n d  l ow 
s t a t u s  o f  t h e  t e a c h i ng p ro f e s s i o n i n  r e l a t i o n  to  o t h e r  
j o bs h a s  a l l owed  many e x c e l l e n t  t e a c h e r s  t o  l e a v e  t h e  
pro f e s s i o n  a n d  o t h e r  t a l e n t e d  peo p l e  t o  n o t  e v e n  
co n s i d e r  t e ac h i ng a s  a p ro f e s s i o n a l  c a r e e r  c h o i c e . 1 
The  S t a t e  o f  I l l i no i s  n e e d s  to  p i l o t  a prog ram 
t hat  wo u l d  a l l ow a n  i n c e n t i v e g r a n t  t o  the  F l o ra 
S c hoo l D i s t r i c t . C o n s equent l y , t h i s i n c e n t i v e g ra n t  
m i g h t  be  f o rmu l a t ed i n t o  e a r l y  r e t i r e me n t  i nc en t i v e  
2 pro g r ams for  o t h e r  d i s t r i c t s  to go  by . 
I s  i t  enoug h t o  o n l y  r ed i s t r i bu t e  t h e  w e a l t h  t h a t  
i s  c u r r en t l y  a va i l ab l e  
s c h edul e s ?  S o c i e t y  mu s t  
i n t o  d i f f e r e n t i a l  s a l a ry 
r e a l i z e t h e  f a c t  t h a t  
h i g h -qua l i ty t e a c h i ng a n d  h i g h -qu a l i ty l e a r n i ng  go 
hand i n  hand . The r e f o r e , s o c i e ty c a n n o t  e x pe c t  
t e a c h e r s  to  l e ad l i v e s  o f  g e n t e e l  pov e r t y . S a l a r i e s 
o f  t e a c h e r s  a r e  l e s s  t ha n  wo r k e r s  i n  i nd u s t ry a n d  mu s t  
be i n c r e a s ed i n  o rd e r  t o  a t t r a c t  h i g h - t e c h  p e r s o n n e l  
w i t h  ma t h  a n d  s c i en c e  t e a c h i ng ab i l i t i e s . 3 
l D i ane R av i t c h , " On  Th i nk i ng Abo u t  t h e  F u t u r e , "  
P h i  D e l t a  Kappa n 6 4  ( J a n u a r y  1 9 8 3 ) : p .  3 2 0 . 
2 " D i f f e r en t i a l Pay S c h edul e s : A S o l u t i o n  t o  t h e  
T e a c h e r  S h o r t ag e ? " P h i  D e l t a  Kappan 6 4  ( Ma r c h  1 9 8 3 ) : 
p .  4 5 4 . 
3 I b i d .  
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R e t i rement  i n c e n t i v e s  may n o t  b e  t h e  o n l y  c u r e  
f o r  h e l p i ng t e a c h e r s  to g e t  o u t  o f  t h e  p ro f e s s i o n  o n c e  
t h ey a r e  b u r n t  o u t ; but , i t  m a y  be  o n e  i nc e n t i v e  t o  
a t t ra c t  n e w  b l o od i n to t h e  t e a c h i ng pro f e s s i o n . 
T h e  F l o r a  S c ho o l  D i s t r i c t  a n d  t h e  S t a t e  Board o f  
E d u c a t i o n s h ou l d  g i v e s e r i o u s  t ho ug h t s  p e r t a i n i ng to 
t h i s  f i e l d  s tudy . Ad v a n t a g e s  and  d i s ad v a n t a g e s  mu s t  
b e  we i g h e d  w i t h  s e r i ou s  c o n s i d e ra t i o n  t o  i mpl emen t i ng 
a p i l o t  p ro j e c t  s i mi l a r to  t h i s  f i e l d  s tudy . The  
t h r e e  c h a r ac t e r i s t i c s of  t h e  l o n g e v i ty e f f e c t , the  
s a l ary  g ro w t h  e f f e c t , and  the  real  i ncome  e f f e c t  o n  
t e a c h e r s  s t ay i ng b e y o n d  produ c t i v e  y e a r s  o f  t e a c h i n g , 
n e ed t o  be  o v e rcome b e f o r e  unprodu c t i v e t e a c h e r s  w i l l  
l e t g o  o f  t e n u r e  a n d  i t s  p ro t e c t i o n  o f  poo r  
p ro f e s s i o n a l s  w i t h i n  t h e  t e a c h i ng f i e l d . 
Annu i t i e s a r e  t h e  s a f e s t  way o f  a s s u r i ng o n e s e l f  
a f i x ed i n come f o r  t h e  r e s t  o f  h i s / h e r  l i f e ;  a pl an 
w h e r eby no med i c a l  e x a m i n a t i o n  i s  r e qu i r e d ; a p e r f e c t  
w a y  t o  h e l p  s t r e t c h  i n come ; a d i f f e r e n t  t a x  adva n t ag e ; 
and  a t  r e t i rement  a g e , c a p i t a l  r e t u rn e d  wh i c h  i s  n o t  
s ub j e c t  t o  t a x a t i o n . 1 
The  I l l i no i s  S t a t e  Board o f  Edu c a t i o n , when 
p l a nn i ng for  the  f u t u r e  of  educ a t i o n , s ho u l d  cons i d e r  
e d u c a t i o n a l  r e t i rement  i n c e n t i v e s  t h a t  a r e  
l s i d n e y  Marg o l i u s , Yo u r  P e r s o n a l  G u i d e  t o  Suc c e s s ­
f u l  R e t i r ement  ( N ew Yo r k : R andom Ho u s e , 1 9 6 9 ) : p .  4 5 . 
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c o n s t r u c t i v e , mo t i va t i o n a l , a n d  good f o r  s tu d e n t s , 
t e a c h e r s , and p a r e n t s , a l o n g  w i t h  be i ng c o s t  e f f e c t i v e . 
The  f i n a l  r e c o mme n d a t i o n i s  t h a t  i f  t h e  s t a t e  i s  
l o o k i n g  for  ma j o r  r e f o rms i n  t h e  s t a t e ' s  s o c i a l  and  
e cono m i c a l  base , t h e  e a r l y  r e t i reme n t  i nc e n t i v e  
t o w a r d s  t e a c h e r s  w i t h  a n nu i ty s uppl e me n t s  s h o u l d  b e  
e x pe r i e n c ed w i t h  d i f f e r e n t  s c ho o l  d i s t r i c t s . T h e r e  
c a n  b e  no qu a l i ty i n  i mp r o v e m e n t  o f  f u t u r e  t ea c h e r s  i n  
r eg a rd to h i g h l y  s k i l l ed and  mo t i v a t ed young peopl e 
e n t e r i ng t h e  pro f e s s i o n  i f  f u t u r e  c o n s i d e r a t i o n s  to 
the ma t u r i ng i nd i v i du a l  are no t hand l ed e f f e c t i v e l y  
w i t h  r e s p e c t  t o  g o o d  r e t i r e m e n t  b e n e f i t s . 
APPEND I X  A 
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Ru l e s  F o r  T e ac h e r s , 1 8 7 2  
( R e t yped ) 
1 . T e a c h e r s  e a c h  d ay w i l l  f i l l  l amps , c l e a n  c h i mneys . 
2 .  E a c h  t e a c h e r  w i l l  b r i ng a b u c k e t  o f  w a t e r  and a 
s c u t t l e  o f  c o a l  f o r  t h e  d ay ' s  s e s s i o n . 
3 . Make  your  p e n s  c a r e f u l l y . Yo u may wh i t t l e  n i bs 
t o  t h e  i nd i v i d ual  t a s t e  o f  t h e  pupi l s . 
4 .  Men  t e a c h e r s  may take  o n e  e v e n i ng e a c h  w e e k  f o r  
c o u r t i ng purpo s e s , o r  t wo e v e n i ng s  a w e e k  i f  
t h ey g o  t o  c h u r c h  r e g u l a r l y . 
5 .  A f t e r  t e n  h o u r s  i n  s c ho o l , t h e  t e a c h e r s  may spend 
t h e  r e ma i n i ng t i me r e ad i n g  the B i b l e  or o t h e r  
g o o d  books . 
6 .  Wom e n  t e a c h e r s  who ma rry o r  e n g a g e  i n  u n s eemly  
conduct  w i l l  be d i sm i s s ed . 
* 7 . E v e ry t e a c h e r  s ho u l d  l ay a s i d e  f ro m  e a c h  pay a 
g o o d l y  sum o f  h i s  e a r n i n g s  f o r  h i s  b e ne f i t  d u r i ng 
h i s  d e c l i n i ng y e a r s  so  t h a t  h e  w i l l  no t b e c ome a 
burd e n  o n  s o c i e t y . 
8 . Any t e a c h e r  who s mo ke s , u s e s  l i qu o r  i n  any form , 
f r e qu e n t s  poo l o r  publ i c  h a l l s ,  o r  g e t s  s haved 
in  a barber  s hop w i l l  g i ve g o o d  r e a s o n  to  s u s ­
p e c t  h i s  wo r t h , i n t e n t i o n , i n t e g r i ty and  h o n e s t y . 
9 .  T h e  t e a c h e r  who p e r f o rms h i s  l abo r f a i t h f u l ly  
a n d  w i t ho u t  f au l t  f o r  f i ve  y e a r s  w i l l  b e  g i v en an 
i nc r e a s e  of twenty- f i v e c e n t s  per w e e k  in h i s  pay , 
p r o v i d i ng t h e  Board o f  Educat i o n  approv e s . 
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EARLY RETIREMENT INCENT IVE 
( Flora , I l l ino i s ) 
The Flora School District # 3 5  Board o f  Educ a t i on sha l l  enter into a 
r e t irement agre ement for cert i fied employe e s  e l i gibl e for 
retirement at the conclus i on o f  the 1 9 8 4 - 8 5  school year only . 
For those tenured and c e r t i f i ed faculty members who are between the 
ages o f  55 and 60 be fore May 3 0 , 1 98 5 , and who qua l i fy for the 
early retirement incentive program from the I l l ino i s  Teachers 
Retirement Sys tem , the Board o f  Education w i l l  a l l ow no more than 
3 0 %  of those e l i g ible to retire as allowed by the I l l ino i s  Te achers 
Retirement System . 
For those qua l i fying faculty members , wr i tten appl i cat ion mus t be 
made no later than 4 : 0 0 p . m . , March 1 ,  1 9 8 5 , to  the Superintendent 
o f  the Flora School D i strict # 3 5 . The s e l e c t i on of appl i cants for 
early retirement w i l l  be made on the bas i s  of senior i ty . 
For those qual i fying faculty members , the Board o f  Education w i l l  
provide a retroactive salary increase o f  2 0 %  o f  the employee 1 s 
highest earned salary within the last two years prior to r e t irement 
applicable to pens ion bene fits . In add i t i on to th i s , the Board o f  
Education w i l l  pay to t h e  teacher an amount equal to t h e  employee ' s  
share as required by the early incentive program o f  the Teachers 
Retirement System . 
The re troact ive salary increase o f  2 0 %  o f  the empl oye e ' s  salary , 
along with the employe e • s  share o f  the early incentive program 
payment , shall not exceed a total o f  $ 1 0 , 0 0 0 . 0 0  for any employee .  
Al l payments to the teacher shall be made after July 1 ,  1 9 85 . 
Th i s  ret irement incentive program offered by the Board o f  Educat ion 
o f  School District # 3 5  w i l l  be in e f fect for the 1 98 4 - 8 5  school 
year only . 
APPEND I X  C 
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NOKOMI S  COMMUNI TY UNI T  SCHOOL D I S TRICT NO . 2 2  
EARLY RETIREMENT INCENT IVE 
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For the 1 9 84-85  s chool year only , any c e rt i f i ed employee who 
is be tween the ages of 55 and 60 with twenty or more ye ars o f  
service may part i c ipate i n  the Early Retirement Opt ion under the 
Teacher Retirement System , with the Board o f  Education paying the 
employe e ' s  share o f  the one-t ime c ontr ibut i on . 
In addit ion , the Board w i l l  make payabl e  to any retir ing 
employee a one -t ime contribution in the amount nece s s ary to pay 
hospital i zat ion premiums from the date o f  retirement unt i l  the 
atta inment o f  age 6 5 , or $ 5 , 00 0 , wh i chever is the greater amount . 
The insurance amount i s  calculated by mult iplying $ 5 7 . 5 0 times the 
number o f  months to reach age 6 5 . Thos e  choos ing to remain w i th 
the District insurance plan shall be r e spons ible for making the 
monthly premium payments to the uni t  o f f i c e  personne l on or be fore 
an e s tabl i shed monthly date . 
To be e l igible for the s e  bene f i ts , the employee mus t  retire in 
wr i t ing no later than May 8 ,  1 98 5 , to be on the agenda for the 
regular May s chool board meeting . The Board o f  Education has the 
r i ght to l imit the number of retirees a l l owable to two ( 2 ) , or 
th irty ( 3 0 )  percent o f  those e l ig ible . The Board shal l honor the 
first two ( 2 )  requests submitted to the uni t  o f f i c e . There i s  no 
guarantee that any other requests will be honored . 
Adopted th i s  4th day o f  March , 1 9 8 5  
APPEND I X  D 
A r t i c l e  V I I  
Emp l o y e e  Compen s a t i o n  and F r i ng e  B e n e f i t s 
( Ro b i n s o n , I l l i no i s ) 
8 4  
8 5  
ART I CLE VI I 
Employee Compensat i on and Fringe Bene fits 
( Robinson , I l l inoi s ) 
7 . 5 An employee retiring betwe en the ages o f  5 5  and 5 9  may choos e  
e i ther the local e arly retirement plan or t h e  state ' s  early 
ret irement plan . The employe e shall choo s e  only one plan . 
Any employe e retiring into the I l l ino i s  Retirement System w i l l  
be granted a one -t ime bonus according to the following 
l imitations if they have been employed in the di stri ct for at 
least twenty ( 2 0 )  years : 
Retir ing After 
July 1 ,  1 9 7 9  
Retirement a t  
Age 5 5 - 5 9  
7 5 %  d i f ferent i a l  
betwe en retiree ' s  
salary and new 
h i re • s  salary 
7 . 6  Employee Retirement Contribution 
Retirement at 
Age 60-64 
75% d i f ferential 
between retiree ' s  
salary and new 
hire • s  salary 
From the e s tabl ished sa lary schedul e , ac cording to authori ty 
granted by the Pens ion Re form Act o f  1 9 7 4 , Sect ion 4 1 4 ( h ) ( 2 )  
o f  the Internal Revenue Code , the Board o f  Education agrees to 
pay to the Teacher Retirement Sys tem on beha l f  o f  each 
teacher , e i ght ( 8 )  percent o f  e arnings r e flected for each 
te acher , and w i l l  shelter said amount for tax purposes . The 
Board will cont inue to pay to TRS from future estab l i shed 
compensation s chedule s ,  on beha l f  o f  each t eacher e i ght ( 8 ) 
percent o f  the teacher ' s  r e spective gross s cheduled earning s . 
Should any o f  the above be declared improper by an I .  R .  s .  
rul ing or opinion , that c l ause or portion thereof shall be 
deleted from thi s  Agreement to the extent that it violates the 
rul ing or opinion . 
EXAMPLE : $ 2 0 , 0 0 0  Salary Schedule Amount 
1 , 60 0  Board Contribut i on to TRS 
$ 1 8 , 4 0 0  Taxable Income 
APPEND I X  E 
A r t i c l e  X I  
E a r l y  R e t i r em e n t  
( M t .  C a r m e l , I l l i no i s ) 
8 6  
8 7  
ARTICLE XI 
EARLY RETIREMENT 
( Mt .  Carme l , I l l ino i s ) 
1 .  A teacher who has twenty ( 2 0 )  years o f  credi table service w i th 
the I l l ino i s  T eachers ' Retirement Sys t em upon r e aching age 
f i fty- f i ve ( 5 5 ) shall be e l igible upon noti fication to the 
District for early retirement . The D i strict shall honor the 
request o f  at least three ( 3 )  o f  the teachers who are e l igibl e ;  
the r ight t o  partic ipate mus t b e  a llocated on the bas i s  o f  
senior i ty i n  the D i s trict and shall fol low the s chedule l i sted 
below : 
Retirement w i th Payment by the Board Payment 
2 0  Years of to I l l ino i s  Retirement by 
Creditable Service % o f  Current Salary Teacher 
5 5  1 3 5 %  0 
5 6  1 0 8% 0 
5 7  8 1 %  0 
5 8  5 4 %  0 
5 9  2 7 %  0 
2 .  To be e l igible for early retirement a t e acher mus t f i l e  wri tten 
notice o f  intent to retire with the Super intendent by March 1 
o f  the school t e rm immediate ly following the current school 
year . Such intent becomes binding upon acce ptance o f  the 
teacher into the program by o f f i c i a l  Board action . 
APPEND I X F 
A r t i c l e  V I  
Re t i r e me n t  Pay 
( Wa s h i n g t o n  Commu n i ty S c h o o l s ,  I n c . -
Wa s h i ng t o n , I nd i a n a ) 
8 8  
ARTICLE VI 
RET IREMENT PAY 
( Washington Community School s , Inc . -
Washington , Indiana ) 
8 9  
The Board shal l pay retirement pay t o  those teachers r e t iring from 
teaching sub j ect to the fol lowing c ond i t i ons : 
A .  No more 
Community 
bene fit . 
than forty ( 40 )  years serv i c e  
School s  system s h a l l  be c ounted 
in 
in 
the Washington 
c omputing th i s  
B .  O n  o r  be fore July 1 5  o f  t h e  year pr ior t o  r e t i rement , t eachers 
retir ing shall not i fy the Superintendent , in wr i t ing , of the ir 
intent ion to retire to qua l i fy for the bene fi t .  The July 1 5  
date may be waived at the d i scret ion o f  the Board . 
C .  Payment of the " years o f  s ervi c e " retirement pay that a teacher 
i s  ent itled to rece ive sha l l  be made in equal instal lment s added 
to e ach check throughout the last year of teaching service . The 
pay for ac cumulated s i ck l e ave will be made in a lump sum based 
on days accumulated a s  o f  the last day o f  service . The lump sum 
will be paid within thirty - f ive ( 3 5 )  days after the last day o f  
s ervi c e . 
D .  I f  a teacher dies wh i l e  in act ive service and has ful f i l l ed the 
requirements of S e c t i on B of this art i c l e , the bene f i t  shall be 
paid to the teacher 1 s bene f i c i ary a s  f i led with the Indiana 
State Teachers Retirement Fund . 
E .  The formula for det ermining the amount o f  retirement pay a 
teacher will be ent itled to rece ive i s  a s  follows : 
1 . For years o f  service in the corporation , the t eacher w i l l  
receive the fol lowing : 
Age 55 or older - 1 0  years within corporat i on $ 1 , 0 0 0  
1 5  years within corporation 1 .  2 5 0  
2 0  years within corporation 1 , 7 5 0  
2 5  years within corporation 2 , 00 0  
3 0  years within corporation 2 , 2 5 0  
3 5  years within corporat i on 2 , 5 0 0  
4 0  years within corporation 3 , 0 0 0  
ARTI CLE V I  
RETIREMENT PAY 
( Washington Commun i ty Schoo l s , Inc . -
Washington , Indiana ) 
CON ' T .  
9 0  
2 .  For unused accumulated s i ck l e av e  days , the teacher w i l l  
rece ive t h e  following in add i t i on to t h e  foregoing f l a t  
amount : 
Age 5 5  or older - 1 0  years within c orporation $ 1 1 /unused 
1 5  years within c orporation 1 2/unused 
20 years within corporat ion 1 6/unused 
25 years within corporation 1 8/unus ed 
30  years within corporation 1 9/unused 
35 years with i n  c orporation 2 2/unused 
4 0  years within corporation 2 5/unused 
APPEND I X  G 
S he l t e r i ng T e a c h e r  R e t i r ement  C o n t r i bu t i o n  
E a r l y  R e t i r e m e n t  ( 1 9 84- 1 9 8 5  On l y ) 
( Ma t t o o n  H i g h S c hoo l , Ma t t o o n , I l l i no i s )  
9 1 
9 2  
SHELTER ING TEACHER RET IREMENT CONTRI BUTION 
( Mattoon High School , Ma ttoon , I l l inois ) 
According to author i ty granted by the Pension Re form Ac t o f  
1 9 7 4 , Secti on 4 1 4  ( H ) ( 2 ) o f  the Internal Revenue Code , the Board 
of Education agrees to pay to the Teacher Retirement System , on 
behal f  of each teacher , from the e s tab l i s hed compensation 
s chedul e e ight ( 8 )  percent o f  e arnings r e f l e cted for each 
teacher and will she l ter said amount of money for tax purposes . 
The Board o f  Education agrees to shelter e ight ( 8 ) percent o f  
the yearly earnings l i s ted in the Extra Duty Salary Schedul e . 
The Board w i l l  cont inue to pay to TRS from future e s tabl ished 
compensation schedules , on beha l f  o f  each te acher , e i ght ( 8 )  
percent o f  the teacher ' s  respective gros s scheduled earning s . 
Should any o f  the above be dec l ared improper by an I . R . S .  rul ing 
or opinion , that clause or port ion there o f  shal l be deleted from 
this Agr e ement to the extent that it v i olates the ruling or 
opin i on . 
EARLY RETIREMENT ( 1 9 84- 1 9 8 5  ONLY ) 
Anyone who not i f i e s  the Board o f  Educ a t i on by January 3 1 , 1 9 8 5  
o f  the ir intent ion to r e t ire at t h e  e n d  o f  t h e  1 984-85 s chool 
year will be pa id a s t ipend of ten ( 1 0 % )  percent of the ir bas e  
contract salary . Fa i lure to noti fy the Board o f  Education by 
the above date removes any obl igat i on by the Board o f  Education 
to provide for the 1 9 8 5 - 86 s chool year . 
APPEND I X  H 
R e t i r ement  o n  S e v e r a n c e  Pay  
( ! EA 1 1 / 8 3 ) 
9 3  
RETIREMENT ON SEVERANCE PAY 
( I EA 1 1  /83 ) 
1 .  Payment for Unus ed Accumulated S i ck Days 
9 4  
Upon retirement under the I l l ino i s  Teachers Ret irement Act or 
the I l l ino i s  Mun i c ipal R e t irement Fund Act and ten ( 1 0 )  years 
of service to the di strict on se verance from said d i strict , 
each employee shall receive a l ump sum payment computed by 
mul t iply ing h i s  l a s t  da i ly vote of pay by the number o f  h i s  
accumulated s i ck leave days in exce s s  o f  9 0  days for 
cert i f i cated personnel and in excess  of days for s chool 
service personne l . *  Reimbursement for unused accumulated s i ck 
days shall not exceed days for any employee . 
* Check with I l l inois Mun i c ipal Retirement Fund 
2 .  Payment for Years o f  Serv i ce 
Upon ret irement under the I l l inois Teachers R e t i rement Act or 
the I l l inois Mun i c ipa l  Reti rement Fund Act and ten ( 1 0 )  years 
of service to the d i strict , each employe e sha l l  be pa id 
for each year of service not to exc eed years . 
3 .  Insurance Coverag e 
Upon retirement under the I l l inoi s Teachers R e t irement Act or 
the I l l ino is Mun i c ipal Retirement Fund Act and ten ( 1 0 )  years 
of service to the d i s tr i ct , each employee shall rece ive a l l  
group insurance coverages fully pa id b y  t h e  Board through the 
year in wh ich the employee attains age 7 0 . 
4 .  Early Ret irement 
A t eacher who has 20 years of credi table serv i ce with the 
I l l ino i s  Teachers Retirement System upon re ach ing age 55 shal l  
b e  elig ible upon not i f i cation to the D i s t r i c t  for early 
ret irement . The D i strict shall honor the r eque st of a l l  
teachers who a r e  e l igibl e  and shall follow t h e  s chedule l i sted 
below : 
Retirement at 5 5  Payment by the Payment Incent ive 
with 2 0  years of Board of I l l ino is by by Board 
creditable service Tea cher Reti rement Teacher 
Sys tem , 1 3 5 %  of 
5 5  Current Salary - o - $ 5 , 0 0 0  
5 6  1 2 8% - 0 - $ 4 , 0 0 0  
5 7  1 2 1 %  - 0 - $ 3 , 000 
58 1 1 4% - o - $ 2 , 0 0 0  
5 9  1 0 7 %  - 0 - $ 1 , 0 0 0  
AP PEND I X  I 
F l o r a  Un i t  # 3 5 T e ac h e r s  and  Y e a r s  o f  S e rv i c e  
9 5  
9 6  
FLORA UNI T  # 3 5  TEACHERS AND YEARS O F  SERVICE 
SALARY SCHEDULE TENURE IN 
NAME COLUMN D I STR I CT 
1 . Baird , Sharla BS 0 
2 .  Kramer , Sue BS 0 
3 .  Dulaney , Lora BS O ( P T )  
4 .  Erns t , Jennifer BS O ( P T )  
5 .  Goff , Lor i BS 1 ( P T )  
6 .  Stevens , Robin MS 3 
7 .  Hettiger , Jenni fer MS 4 
8 .  Mack , Doug BA 4 
9 .  Stanford , JoAnn BA + 8 6 
1 0 .  We lch , Thomas BA + 2 4  6 
1 1 .  Dill , Betty J .  BS 7 
1 2 .  Fehrenbacher , J i l l  B S  8 
1 3 .  Hayes , Jeanne BS 8 
1 4 .  Henderson , E l i c i a  B S  8 
1 5 .  Hill iard , Pat BS 8 
1 6 . Jones , Janis BS 8 
1 7 .  Carson , Rebecca MA 9 
1 8 .  Headl e e , Cheryl BA 9 
1 9 .  Koont z , David H .  BS 9 
2 0 . Myers , Terry BS 9 
2 1 . Porter , Rick A .  BS 9 
2 2 . Richards , Mary J .  BS + 1 6 9 
2 3 . Erwin , Ellen MS 1 0  
2 4 . Miller , Marsha BS 1 0  
2 5 . Snyder ,  Eli zabeth J .  BS + 1 6  1 0  
2 6 . Plumle e ,  Michael BS 1 0  
2 7 . Upton , John BS 1 0  
2 8 . Brandon , Pat BA 1 1  
2 9 . Duke , Nikki MS + 1 6  1 1  
3 0 . Lee , Steven MS 1 1  
3 1 . Ridgeway , Mary E .  BA + 2 4  1 1  
3 2 . Seelman , Mar i lyn MS 1 1  
3 3 . Smith , Donna BS 1 1  
3 4 . Smith , Mable MS 1 1  
3 5 . Toler , Teresa BS + 8 1 1  
3 6 . Brentlinger , Jene ' MS 1 2  
3 7 . Bri s s enden , Linda J .  MS + 2 4  1 2  
3 8 . Dettmer , Marg i e  B S  + 8 1 2  
3 9 . Harre l l , Pame la BS + 8 1 2 
4 0 . Hosick , Suzanne BS 1 2  
4 1 . McGrew , Larry MS 1 2  
4 2 . Payne , Vicki D .  BS 1 2  
4 3 . Toler , George MS 1 2  
44 . Wagner , Dale MS + 2 4  1 2  
4 5 . Buchanan , Charles BS  1 3  
4 6 . Gibson , Beverly BS + 8 1 3  
NAME 
47 . 
4 8 . 
4 9 . 
s o . 
5 1 . 
5 2 . 
5 3 . 
54 . 
5 5 . 
5 6 . 
5 7 .  
5 8 .  
5 9 . 
6 0 . 
6 1 . 
6 2 . 
6 3 . 
64 . 
6 5 . 
6 6 . 
6 7 . 
6 8 .  
69 . 
7 0 . 
7 1 . 
7 2 . 
7 3 . 
7 4 . 
7 5 . 
7 6 . 
7 7 . 
7 8 . 
7 9 .  
80 . 
8 1 . 
8 2 . 
8 3 .  
84 . 
8 5 . 
86 . 
87 . 
88 . 
89 . 
9 0 . 
9 1 . 
9 2 . 
9 3 . 
FLORA UN I T  # 3 5  T EACHER S AND Y EAR S OF SERV I C E  
( Con 1 t . ) 
SALARY SCHEDULE TENURE I N  
COLUMN D I S TR I CT 
Goldste in , M i t z i  BS + 1 0  1 3  
Guinn , Vernon MS + 2 4 1 3  
Mil ler , Stephen D .  B S  + 2 4  1 3  
Stanley , Lynda! D .  BS + 2 4  1 3  
Wil son , Arleen w .  BS 1 3  
Dulaney , Char les D .  BA 1 4  
McCoy , Joseph R .  B S  + B 1 4  
Stringer , Nancy MS 1 4  
Snyder , Sh irley BS 1 4  
Hos i ck. , Jame s I .  BS + B 1 5  
McG ehe e ,  Jame s BS + B 1 5  
Str i ng e r , Jerry C .  MS 1 5 
Talmant , Donald MA + 8 1 5  
See lman , Phyl l i s  MS 1 6  
Brent l i nger , Mary A .  B S  + 1 6  1 7  
Ke ller , Margo M S  1 7  
McQuiston , Chr i s t ine MS 1 7  
Migl in , Jame s BS + 2 4  1 7 
Clark. , Nancy MS + 3 2  1 7  
O ' De l l , Lester BS + 8 1 7  
Penry , Harry MS + 3 2  1 7  
Venable , Donna BS + 8 1 7  
E l l i ot t , Robe rt MS + 3 2  1 8  
Golden , Euni c e MS 1 8 
Knapp , Mary E .  BA + 8 1 8 
Kr zyzek. , R i chard BA + 1 6  1 8  
Mart in , Dorothea MS + 1 6  1 8  
Baird , Jame s MS 1 9 
Mi t c l . e l l , Rus s e l l  MS + 8 1 9  
Whee ler , Robert MS 1 9 
Fry , Michael BS + 1 6 2 0  
Huf fman , Warren BA + 1 6  2 0  
Turner , Maxine BS + 1 6  2 0  
R i l e y , Anne BA + 2 4  2 1  
Smith , June c .  MS 2 1  
Hearr ing , Dor i s  A .  MS + 8 2 2  
Pember ton , Low e l l  BS 2 2  
Wal lace , Bi l l  MS 2 2  
Burg e s s , Lucy R .  MS 2 3  
Birk. , Paul �' . MS + 1 6  2 5  
Ph i l l ips , W i l l iam E .  BS + 1 6  2 6  
Gr i f f i th , Sh ir ley BA + 1 6  2 7  
Scho f i e ld , Sally BS + 8 2 7  
S t ine , Mary Be th MS + 3 2  2 7  
Eas t in , Rus s e l l  D .  BS + 24 28 
W i l son , Mar j or i e  B S  + 2 4  2 8  
Be rry , W i l l i am MS + 1 6  3 0  
� I  
APPEND I X  J 
Ret i remen t F o r mu l a  Tab l e  
( I l l i no i s  Teac h e r s ' R e t i r e me n t  Sys t em ) 
9 8  
RETIREMENT FORMULA TABLE 
( I LLINOIS TEACHERS ' RETIREMENT SYSTEM ) 
Years of service determine the percentage of the 
averzige salary to which the me mber is entit led . The 
member Is give n the following percentage credit : 
1 .67 CJ(,  for each of the ftrst 1 0 years 
1 .9 % for each of the second 10 years 
2 .1  CJ(, for each of the third 10 years 
2 . 3  % for each year over 30 years of credit . 
With 38 years of service , the member receives 
the maxim u m  age retirement al lowance - 75 per­
cent of the average salary . 
How to estimate a 
retirement allowance 
Step 1 - Review the past 1 0  years of service to 
determine the h ighest four consec utive salaries . 
These are included on the member's state ment of 
account . Add these together and divide by four to 
determine the average sal.:uy.  
Vear 1 
Vear 2 
Yeor 3 
Vear 4 
$ 1 6,500 
17 ,200 
1 8,575 
20,000 
$72,275 + 4 = $ 18,068. 75 
Step 2 - Determine the years of service factor 
(or consult the following table and find the �·ears of 
service closest to yours) . 
Factor for 32 .323 years of service 
ADD 10 years x . 0 1 67 + . 1 670 
10 years x .019 + . 1 9  
lO years x .02 1 + .21 
2 .323 years x .023 + .0534 
.6204 
Step 3 - Mu ltiply the average salary by the 
years of service factor . The result Is an estimated 
ye arly retirement  allowance . Divide this by 12 for 
the monthly benefi t .  
$ 1 8 ,068.75 
• . 6204 
$ 1 1 ,209.85 + 12 a $934 . 1 5  per month 
9 9  
Copied from Member G u i d e  t o  t h e  T e a c h e r s ' Re t i reme n t System , 1 9 84 , 
Teachers ' R e t i r em e n t  S y s t e m  o f  t h e  State o f  I l l inois , Apr i l  1 9 8 4 . 
R E T I R EMENT FORMULA TABLE 
-Con • t . -
( I LLINO I S  TEACHER S ' R E T I REMENT S YSTEM ) 
Retirement formula table 
The foilowing table c a n  be used for Step 2 of the 
process to f ind the decimal equivalent of the 
a l lowance for ret ir ing members age 60 or over. 
(A) 
Creditable 
Service 
5 
6 
7 
8 
9 
1 0  
1 1  
1 2  
1 3  
1 4  
1 5  
1 6  
1 7  
1 8  
1 9  
20 
2 1  
22 
23 
24 
25 
26 
27 
28 
29 
30 
3 1  
32 
33 
34 
35 
36 
37 
38 or more 
(8) 
Average 
Salary Multiplier 
.0835 
. 1 002 
. 1 1 69 
. 1 336 
. 1 503 
. 1 670 
. 1 860 
.2050 
.2240 
.2430 
.2620 
. 28 1 0  
.3000 
.3 1 90 
.3380 
. 3570 
. 3780 
.3990 
.4200 
.4410 
.4620 
.4830 
.5040 
. 5250 
. 5460 
.5670 
. 5900 
.6130 
.6360 
.6590 
.6820 
.7050 
.7280 
. 7500 
1 0 0 
Copied from Membe r Guide to the Teachers ' Ret irement Syst
em , 1 9 84 , 
Teachers ' Re t irement System o f  the State o f  I l l inois , Ap
ri l  1 9 84 . 
APPEND I X  K 
1 9 8 5 - 1 9 8 6  F l o ra Pay S c h e d u l e 
1 0 1 
N 
0 
r-1 
� Sl\IJ\Rl( SQlll1JLE A I 1985-1986 8-1 9-SS 
YEA!'.S B.S BS-+8 6.5+16 BS+24 l'6 "5-+8 1'6+1 6 "5+24 M5+3 2 
0 13 , 700 14, 000 14;  300 1 4 , 600 15 , 300 1 5 , 600 1 5 , 900 1 6 , 200 1 6 .  soc 
l 14, 212 14 , 51 2 14 , 81 2 1 5 , 1 1 2  1 5 , 812 1 6 ,  112 1 6 , 4 1 2  1 6 , 7 1 2  1 7 , 0 1 2  
2 14, 724 1 5 , 024 1 5 , 324 1 5 , 624 16 , 3 24 1 6 , 624 16 , 924 1 7 , 224 1 7 , 52.; 
3 1 5 , 2 36 1 5 ,  536 1 5 , 836 1 6 , 136 1 6 , 836 l i ,  1 36 1 7 , 436 1 7 ,  7 36 1 8 , 03E 
4 1 5 , 748 1 6 , 048 1 6 ,  348 16 , 648 1 7 ,  348 1 7 , 648 1 7 , 948 18, 248 1 8 . � 
5 1 6 , 260 16, 560 1 6 , 860 1 7 ,  1 60  1 7 , 860  1 8 , 160 18 , 460 18 .. 7 60  1 9 , 0GO 
6 1 6 , 772 1 7 , 07 2  1 7 , 372 1 7 , 67 2 18 , 37 2  1 8 , 672 1 8 , 972 1 9 . 2 7 2  1 9 , 5 7 :  
7 1 7 ,  294 1 7 , 584 1 7 , 884 18, 1 84  1 8 , 884 1 9 , 184 1 9, 484 19 , 764 2 C . 004 
8 1 7 , 796 1 8 , 096 18, 396 18, 696 1 9 , 396 1 9 , 69& 1 9 , 996 20 , 296 20 , 5 % 
9 1 8 , 308 1 8 , 608 1 8 , 908 19, 208 1 9 , 908 20 , 208 2 0,  508 20 , 608 2 1 .  1 00  
1 0  1 8 , 820 1 9 , 120 1 9 , 420 1 9 , 720 20 , 420 20, 720 21 , 020 2 1 .  3 20 : i .  6 2 0  
1 1  1 9 , 3 3 2  1 9 , 632 1 9 , 9 3 2  20, 232 20, 932 2 1 , 232 2 1 , 532 . 21 , 8 32 22. ;. 3 2  
1 2  1 9 , 844 20, 144 20, 444 20 , 744 21 , 444 2 1 , 744 2 2 , 044 2 2 , :; 4 �  2 2 , 6 4 4  
1 3  20, 356 20 , 656 20, 956 21 , 256 21, 956 22, 256 2 2 , 556 2 2 , 856 2 3 , 15 6  
14 20 , 868  21 , 168 21 , 468  2 1 , 768 22 . 468 22, 768 23 , 068 23 , 368 2 3 , 666 
1 5  2 1 , 380 21 , 680  2 1 .  980 2 2 , 280 22, 980 2 3 , 280 2 3 , SSO 23 , 800 24. l6U 
1 6  2 2 , 192 22 , 492 22 , 792 2 3 , 492 2 3 , 792 24 , 092 24 , 392 24 , 692 
17 23, 004 2 3 , 304 24 , 004  2 4 , 304 24, 604 24 , 904  2 5 , 20' 
1 8  2 3 , 816 24 , 5 16 24 , 81 6  2 5 ,  1 1 6  25 . 4 16 25, 7 1 6  
1 9  25, 028 25 , 328 25, 628 2S, 92S 26, 228 
20 25, 540 25 , 840  26, 140 26 , 440 26, 740 
n::rn: : Dit>loyees not.. receiving a at.ep increase wi l l  be ent.it.led tD a aie-t.ime salary adjus�- of $500 for 1 98>-86 . 
APPEND I X  L 
P r ud e n t i a l Annu i ty P a c k a g e  
Mo n t h l y  C o n t r i bu t i o n s - $ 1 0 0 . 0 0 
Ma l e and F e ma l e  
No n-Smo k e r  
Annu a l  R a t e  - 1 3 %  
1 0 3 
1 04 
PR ;..it'E?'::· l Ai.. ANHU I T l  PACKAG[ 
( MO .  CON T� l BU T I O� S - � 1 � � . 0 0 ,  MALL , !�C � - !:: MOY.E?, , AN1' . P.ATE - 1 3 \  ) 
L I FE l N ! ERES'l , 
MO:;TE !..l' 
l N I T IA� 1 5  Y t..h.R 2 0  YEAA END OF 20 YRS . l NCO�I 
AGE PROTECTION CASP. CASH ANNUAL l t;COME • FOR L I F E  
2 1  S 1 6 9 , 64 3  S 2 7 , 64 '  S 5 4 , 7 7 2  S 6 , 5 7 2  1 2 \ S 5 4 7 . 0 0 
7 , 6 6 8  1 4 \  6 3 9 . 0 C 
2 2  S 1 6 9 , 64 3  2 7 , 4 5 1  5 4 , 2 2 5  6 , 5 0 7  1 2 \  5 4 2 . 0 0 
7 , 5 9 1  1 4 �  6 3 2 . 0 C 
2 3  5 1 66 , 6 67 2 7 , 4 5 0  54 , 0 8 1  6 , 4 e ?  1 2 \ 5 4 0 . 0 l· 
7 .  ;i 7 1  1 4\ 6 3 0 . 0 0 
2 4  5 1 66 , 6 6 7  2 7 , 0 8 i'- 5 3 , 1 7 3  6 , 3 8 0  1 2 \ 5 3  l .  O G  
7 , 4 4 4  1 0  t. 2 0 . 0 0 
2 5  $ 1 6 3 , 7 9 3  2 6 , 9 4 2  5 2 , 7 3 7  6 , 3 2 €  1 2 \ 5 2 7 . 0 0 
7 , 3 8 3  1 4 \  6 1 5 . 0 0 
2 6  $ 1 6 1 , 0 1 7  2 6 , 7 0 6  5 2 ,  1 4 6 6 , 2 5 7  1 2 \ 52 l .  o c  
7 , 3 0 0  1 0  6 0 6 . 0 G 
2 7  5 1 5 5 , 7 3 6  2 6 , 7 5 �  5 2 ' 1 5 G 6 , 2 0 E  1 2 \ 5 2 1  . O G 
7 , 3 0 1  1 4 \  6 0 8 . 0 0 
2 8  5 1 5 0 , 7 9 4  2 6 , 6 5 6  5 1 , 8 6 5  6 , 2 2 3  1 2 \ 5 1 8 .  0 0  
7 .  2 6 1  1 4 \  6 0 5 . 0 D 
2 9  $ 1 4 3 , 9 3 9  2 6 , 7 4 3  5 1 t 9 8 2  6 , 2 3 7  1 2 ' 5 1 9 . 0 C 
7 , 2 7 7  1 4 ' 6 0 6 . 0 0 
JC $ 1 3 9 , 7 0 6  2 6 , 4 8 3  5 1 . 3 7 6  6 ,  1 6 5 1 2 \ 5 1 3 . 0 0 
7 ,  1 9 2 1 4 \ 5 99 . 0 0 
3 1  $ 1 3 1 , 94 4  2 6 , 6 2 6  5 1 , 6 1 8  6 ,  1 9 4 1 2 \ 5 1 6 . 0 0 
7 , 2 2 6  1 4 \ 6 0 2 . 0 0 
3 2  $ 1 2 8 , 3 7 8  2 6 , 2 5 2  5 0 , 7 5 5  6 , 0 9 0  1 2 '  5 0 7 . 0 0 
7 ,  1 0 5 1 4 \ 5 9 2 . 0 0  
3 3  $ 1 2 3 , 3 7 7  2 6 , 0 3 5  5 0 , 2 6 0  6 , 0 3 1  1 2 \ 50 2 . 0 0 
7 , 0 3 6  1 4 ' 5 8 6 . 0 0 
3 4  $ 1 1 7 , 2 8 4  2 5 , 9 9 9  5 0 ,  1 20 6 , 0 1 4  1 2 \  5 0 1 .  0 0  
7 , 0 1 6  1 4 \  5 8 4 . 0 0 
3 5 $ 1 1 3 , 0 9 5  2 5 , 6 4 6  4 9 , 3 0 5  5 , 9 1 6  1 2 \ 4 9 3 . 0 0 
6 , 9 0 2  1 4 \  5 7 5 . 0 0 
3 6  5 1 06 , 7 4 2  2 5 .  7 1 1  4 9 , 3 6 2  5 , 9 2 3  1 2 \  4 9 3 . 0 C 
6 , 9 1 0  1 4 \  5 7 5 . C O 
37 • S 1 0 3 , 26 1  2 5 , 2 8 9  48 , 3 8 6  5 , 8 0 6  1 2 \ 4 8 3 . 0 0 
6 , 7 7 4  1 4 \  5 2 4 . 0 G 
38 s 97 , 9 3 8  2 5 , 2 1 7  48 , 1 4 7 5 ,  7 7 7  1 2 \ 4 8 1 . 0Q 
6 ,  7 4 0  1 4\ 56 1 . 0 0 
3 9  9 2 , 2 3 3  $ 2 5 , 2 7 5  S 4 8 ,  1 8 7 $ 5 , 7 8 2  1 2 \ " 4 8 1 .  0 0  
6 , 7 4 6  1 4 \  5 6 2 . 0 0 
4 0  8 8 , 7 85 2 4 . 9 2 0  4 7 , 3 4 8  5 , 6 8 1  1 2 '  4 7 3 . 0 0 
6 , E.2 " 1 � t  5 5 2 . 0 0 
4 1  8 4 , 0 7 1  2 4 , 8 2 5  4 7 . 0 6.� 5 , 6� 7  1 2 \  4 7 CJ . O O L , 5 8 <  1 4 '  5 4 9 .  Q(, 
4 2  7 9 , 5 3 �  2 4 , 6 7 3  4 b , 6 5 S  5 , 5 % 1 2 •  4 66 . 0 Q 
6 , 5 3 2  1 4 '  5 4 4 . 0 0 
4 3  7 6 , 0 0 0  2 4 , 4 5 0  4 6 , 0 9 "7  5 , 5 3 1  1 2 • 4 6 0 . 0 0 
tJ .  4 5 .?  l H  5 3 7 . 0 0 
4 4  7 1 . 9 7 0  2 4 , 3 3 b  4 5 , 7 5 5  5 , 4 9 C  1 2 \ 4 5 7 . 0 C 
6 , 4 0 0  1 4 '  5 3 3 . 0 C 
4 5  6 7 , 8 5 7  2 4 , 2 6 8  4 5 , 5 0 8  5 , 4 6 G  1 2 \ 4 5 5 . 0 0 
i> ,  3 7 1 1 4 \  5 3 0 . 0 C 
1 0 5  
PR U DENT I AL ANN!J l I �· PA':TA G l.  
I MO .  CONTR I BU! l ON S - S l 0 0 . 00 ,  FEMALE , NON-SP.WY.ER , ANN . RAT E - 1 3\ I 
L I F E  I N'!£RES'1 , 
MO!\THU: 
I N I T IAL 1 5 YEAR 20 Y E AR  Er;D OF 20 YRS . I""'CO�E 
A G E  PR DTE� CASH CASH ANNUAL 1 NCOt�E • FCP L l f f  
2 1  S 1 8 6 , 2 7 5 S 3 1 , 7 2 9  $ 6 2 , 6 5 •  S 7 , !>  1 8 1 2 t S 6 2 C . O O 
I> ,  7 7 1 1 4 >  7 3 0 . 0 0  
"°') •1 S 1 8 6 , 2 7 5  3 1 , 2 0 5 6 1  , 4 0 2  7 , 3 0 b 1 2 \  6 1 4 . 0 C 
8 , 5 9 �  1 0  7 1 6 . 0 C 
2 3  $ 1 8 2 , 6 92 3 0 , 9 0 9  6 0 , 6 7 0 7 , 2 8 0  1 2 \ 6 0 6 . 0 C 
8 , 4 9 3  1 4't 7 0 7 . 0 0 
2 •  5 1 8 2 , 6 9 2  3 0 , 3 0 4 5 9 , 3 0 6 7 ,  1 1 6  1 2 \ 5 9 3 . 0 0 
8 , 3 0 2  1 H  6 9 1 . o c  
2 5  s 1 8 2 ' 6 9 2  2 9 , 64 9  5 7 , 8 5 7  6 , 9 4 2  1 2 \ 5 7 8 . 0 G 
6 . 0 9 9 1 H  6 7 4 . 0 C 
2 f  $ 1 8 2 , 6 9 2 2 8 ' 8 4 3  5 6 ' 1 3 3  6 , 7 3 5  1 2 \ 5 6 1 . 0 0  
7 , 6 5 6  1 4 \  6 5 4 . 0 C 
2 7  S 1 7 9 , 2 4 5  2 8 , 2 9 7  5 4 , 9 7 7  6 , 5 9 /  1:: % 5 4 9 . 0 0 
7 , 6 % 1 4 \  64 1 .  Q[ •  
2 8  S 1 7 9 , 2 4 5  2 7 , 4 5 9  5 3 , 2 1 6 6 , 3 8 5 1 2 \ 5 3 2 . 0 0 
7 , 4 5 0  1 H  6 2 0 . 0 0 
2 9  S 1 7 9 , 2 4 5  2 6 , 4 9 1 5 1 . 2 0 1  6 ,  1 4 4  1 2 i  5 1  J: .  O C1 
7 .  1 6 8 1 4 \  5 9 7 . 0 0 
3 0  S 1 7 5 , 9 2 6  2 5 , 8 1 3 4 9 , 8 1 • 5 , 9 7 7  1 2 \  4 9 8 . 0 0  
6 , 9 7 3  1 4 '  5 8 1 .  0 0  
3 1  $ 1 6 9 , 6 4 3  2 5 , 5 3 1  4 9 , 2 7 5  5 , 9 1 3 1 2 \  4 9 2 . 0 0  
6 , 8 9 8 1 4 \  5 7 4 . o c  
3 2  $ 1 6 1 , 0 1 7 2 5 , 5 3 5  4 9 , 3 2 1 5 , 9 1 B  1 2 \  4 9 3 . 0 0 
6 , 9 0 4  1 4 \ 5 7 5 . 0 0  
3 3  S 1 5 3 , 2 8 0  2 5 ' 4 0 0  4 9 , 0 6 7  5 , 8 8 8 1 2 \ 4 9 0 . 0 0 
6 '  8<· 9  1 4 \ 5 7 2 . 0 0 
3 •  S 1 4 6 ,  1 5 4 2 5 , 2 8 3  4 8 , 8 2 0  5 '  5 6 �. 1 2 \ 4 8 8 . 00 
6 , 8 3 •  1 4 \ 5 6 9 . 0 0 
3 5  S 1 4 1 , 7 9 1  2 4 , 7 5 5 4 7 , 6 9 0  5 , 7 2 3  1 2 \ 4 7 6 . 0 0 
6 , 6 7 7  1 4 \  5 5 6 . 00 
3 6  S 1 3 3 , 80 3  2 4 . 7 2 5  4 7 , 5 9 7  5 ,  7 1 1  1 2 \ 4 7 5 . 0 0 
6 , 6 E. 3  1 4 '  5 5 5 . 0 0 
3 7  $ 1 2 8 , 3 7 8  2 4 , 3 8 0  4 6 , 8 3 7 5 , 6 2 0  1 2 '  4 6 8 . 0 0 
6 , 5 5 7  1 4 \  5 4 6 . 0 C 
3 &  S 1 2 3 , 3 7 7  24 , 0 2 C  46 , 0 56 5 , 5 2 t:  1 2 \ 460 . 00 
6 , 4 4 7 1 4 '  5 3 7 . 0 0 
3 9  $ 1 1 7 , 2 8 4 S 2 3 , 9 2 0  $ 4 5 , 6 2 9  5 5 , 4 9 9  1 2 \  4 5 8 . 0 0 
6 , 4 1 6 1 4 \  5 3 4 . 0 C 
4 0  $ 1 1 3 , 0 9 5  2 3 , 5 6 6 4 5 , 0 7 5  5 , 4 0 9  1 2 •  4 5 0 . 0 C 
6 , 3 1 0  1 4 \ 5 2 5 . c c  
4 1 5 1 0 6 , 7 4 2  2 3 , 6 7 6  4 5 . 2 9 4  5 , 4 3 5  1 2 \ 4 5 2 . 0 G 
6 , 3 4 1  1 4 \  � 2 6 . 0 C 
4 2  s 1 0 2 '  1 5 1  2 3 , 5 2 2  4 4 , 9 5 6  5 , 3 9 • 1 2 \ 4 4 9 . 0 0 
6 , 2 9 0  1 4 \  � 2 4 . O (J  
4 3  96 , 9 3 9  2 3  ' 5 9 6  4 !:.i  , 0 7 9 5 , 4 0 S'  1 2 \  4 5 0 . 0 ( 
6 , 3 1 1 1 4 \  � 2 5 . 0 G 
4 4  9 3 , 1 3 7 2 3 , 3 8 9  4 4 , 5 6 5  5 , 3 5 0  1 2 \ 44 5 . 0 C 
6 , 2 4 1 1 4 \ 5 2 0 . 0 C 
4 5  8 7 ' 9 6 3  2 3 . 5 6 0 4 4 , 8 6 3  5 , 3 6 3  1 2 '  4 4 8 . 0 G 
6 , 2 8 G  1 4 \  5 2 3 . 0 0  
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R e t i rement  F i g u r e s  f ro m  C h a n g i ng T i me s  Publ i c a t i o n 
1 08 
Financing your own retirement 
Thi l.C>P4tr Chan lt'IDWI hOw large 1 li.n:I 'f'OliO n.eJ to  r•:O 
l 1 0J  a IT'O'rtl ov.r e numner Of yeara When Wlvas1e::i at v•tiOul 
1 1111 FClf ..atnpil. If you nee:sea V'Mt mone� over r.J ye.i r' 
aunno � JOI.I car earn ,,., ';'C"..1 a neea 1 s11rM-.> tuM o1 
$ 1 1  1 1 4  (llW Po&rA al wf'l ;,, lhl 20- "'9a1 Incl 9"' COlurn."' mee1J 
Thul ao generate "°° a rrcnth you·cs need a 1uno 11\,it • H  l ive 
timn 11rg1r .  or SS�.570 
It � 11re10y hs\ t  a h...,ink °' casr- tr\61 yv.1 ww11nt m o : a_.. no.vr� 
""'9' r  your f'81iroment. you can uu ll"ltl uppe• cnar1 10 hnO Ck.II ho"' 
much y0u a get eac.r- � SJPPO$e y01.Jr 1etiramen1 luna 
iouueo S2SO 000 on wnich you tig ... rea "°'"' cou•a earn 9"1r. c ... e, 
20 v-ar'D T ra::.1ng tr. 2&-yeer enc 9 .. cotumns. g1-_.es _.ou 
S 1 l , 1 l 4-(N amo.inl U'\al w.11 yie::::i $100 per moniti Dec.aus.e 
YOU' tuna IS 22 �  0 'H\&! .,at.I C: &l"  eaDeCl I ""°"""'t � 
tna• ' 11 · .o '1'l � llml:S. om•1P.1 0t S2 2!.0 
hie uooo1 ch.1'1 •'Mi �"<>#\ hCNr muc.n .,,i. fetl"l&ln " '#QM 
account illle1 y"4 r-.a .-e been 'flAll,ng W1thelraw11S lor 1 f'U'lt>e� al 
Y81 ' \  L I  'fC1'.J 11an • ft' $" 1 1 l& 91"\ I t")I. Kc.aunl &nO Or• OJI 
s 1 00 . "1(Jr11t tor ler. ye 1 1 •, "°"' Slonf'l(JS .,.ii .,... .. IO l1 .li-&­
lhe l •Qu'l' on l'l9 1 e n  '(l;I'  ' •"le tr tt.c: 9"1i. COl.Jl"rl 
Ttlft l(, ... e ,  t.:ri.n � !I ,.  ...  mu(l'I YO,/O ... ... , l :J  NVW mot'l�h,., 
81 V d ' l(r� !io  o f ' \ t' l t= S J  re1es 0we· a fl..,'T\ller ol years IO �It 
S l Q((} f. Oo' eiamp.e II V,_, • a r : � C  1C bu:IC yOUI' klrty (N9f 20 
,.ars t>y ll'Wt"!.l"'Q in • 9"... •c. '-'-- sH 10\,I o neeo lO � . ..... s,1 49 a 'TOOlh 1 1  v·.:AJ •an1t:-:: ·.� � c.urr-..late �· OCXJ. yo,, o need 
WJ s<a•e 5� 11mes S 1 c9 o ·  $::! • ':r;:,  
How much capllll  you'll n-d to yleld 1 1 00 a month 
5V. ... 7'\ 8 ... 9" 1Q'l. , ,  ... 1 ::>'!.  ' )·� 1 ... 
5 ,_,. 1 5.m I 5.050 s 4.1132 I 0 1 1  I 4 . 7vt; s • 5!19 IM.•96 s..- IM.29e 
1 0  u u  l.& 1 3  1.242 l .19' 7 ,!>67 1 260 �.970 6 6il7  14•1 
1 5  1 2 .231  1 1 . 1 2; 1 0 461 9 .ac.c. 1 306  1.191' 1.332 1.llO< 1.!iO& 
20 lf .531 12.119' 1 1 .155 1 1 , , , . 10.Jt2 U8  l .Oll.2' l.r.36 1 042 
H IUM 1 4 , 1 0  12 .1.'>f; 1 1 9 1 6  1 1 .005 10 203 9 49:-, 1.167 8.301 
30 1 1.112 ll.030 13.628 12 •28 n .395 10 !>0 1  • 11� 8.040 1 .. 0 
llontllly lnweatment nHdad to accumulale 1 1 ,000 
5W!I. 1' a ... '"' 1 0  ... , ,  ... , ,.... 1 3  ... , ..,. 
. _.  114 45 " 1 1 3  89 113 52 $ 1 3  I&  $ 1 2 8 1  112 46 1 1 2  12  1 1 1  711 '" 41 
10  8 24 •  ·;'  . 8 11 143 5 1 3  • 84 • 57 • ]Cl • Ob 382 
11 • S.57 • 3 1 4  2 87 2 L< 2 40 2 1 8  , 911 I IO 1 63  
2':I 1 29  1 8 • 1 .6!1 ' 49 I 3 • I U 1 00  17 7e 
!I I 55 1 23 I 0< l!9 15 tl 53 .. 37 
Ill , Dt .11 .67 f·-' .. ,J; 2< 2'J 18 
Cop i e d  f % om " Ea r l y  R e t i re�e n t  - Co�ld You Pu l l  I t  Of f ? , •  Chang i n o  
Time s , Fe�ruary 1 98� , p .  JO . 
1 5  ... 
IM.203 
1.1111 
7,145 
1.59<1 
1.107 
7.108 
1 5  ... 
11 1 . 1 1  • .: 
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R e t i rement  F i g u r e s  f rom C h a n g i ng T i me s  P u b l i c a t i o n  
1 1 0 
How lo"9 allould '°" plaft for? 
UFE £.XPECTNCY 1frlll Y£ARS 
809 "°'9  ,..... .......... 8ge no.  ,... l9l'ftill9 
4! :!S I  40 2  5S 281 30 8  
.. J H  39 3  51 25 9 29 9  
4 7  33 1  38.3 57 25. 1 29 0  
.. 32 9  3 1 4 51 24 J 28 I 
.. 32.0 38 4 59 2J 4 27 2 
Ill 31 ' 35 5  ISO 22 6  28 3 
S I 30 2  34 5 8 1 2 1 8 25 4 
52 293 338 62 21 0 24 5 
6J 2 U  32 7 6J 20 2  23 1 
64 2 7 1 3 1 1 64 1 9.4 22 8 1 
lnftdlon'• olloot on ,_ lludgol 
To uu tJ'le t&Dle. aian .an "°"' e11:.ma1eo •llPI"'" !or 
,... ..., _ .,  __ To _ ,_ ll>ew _,., U'"" 
J.,er rrw YMf1 of 5't. WlaJICl'I. ta eMrnC)le. hnd wt'ler• Int 
c,.... ,... ..o 5;,. CCIU'fY\I .,,11rsct &."'ICS mu111ply "°"'' 
.,.,.._ -- hgutl Oy "" ...,.,,,.. .,_, -· 
,011 3To 4'11. S'll. 6' 1' 
s I 1 8  1 22 I 28 • Joi  ' "°  
1 0 I 34 1 41 I 6J 1 . 79 1 97 
1 8 1 .5' 110 2 oa  2 40 H6 
20 I 8 1  2 19 2 6$  J 2 1 3 87 
25 2 09  2 67 J 39 '29 5 43 
30 2'3 3 24 4 32 5 74 1 81 
Tho effect of oorly rotlromont 
on your ponelon bo-ftts 
. ......  f)tl l  ... ., , .. ,, °' -'"'9 1,HJ I .... .,..,. ... � ._ .  
ss SJ!> ooo 20 5 1 0.lllO · 1 uao . 
56 Jl .450 21 1 1 ,797 7.lli0.''..1 
57 .., 072 22 1 3.224 ·; ·1.112'• � 
68 42.877 23 1 4 . 79J  . _ .. tQ.•1 ""· 
511 45.878 24 18 .51& '� 1 2,llla'f" 
60 49.089 .:s 1 1 .408 ":1v� 
61 S2 526 26 20.485 · . •  IJJCr� 
s2 56 202 21 22.112 · · . ·_ao.11:11 _.-
63 60 . 1 3 7  28 26.a! · :r:i � ·· . ·  
64 64 J.16 29 21.111  ; ·  '- ·:ze'.111' .• 
115 68 � JO �·- '. 30,lleJ ,' 
� · . . . • : • :·, . .  · 
f P'f n:..... • 7" 11Dr Mdl ,_,  .... ..--- � · " � :. � .. ;;. ' = ..,_... . , ,,. ol .. � �-- ,.,�� � 
J - . - ... ... ... ... -. - llUO.";, .;i i'JJ 
:i.i.,, gi ..._. ....... '91 • 
10'11. 1 3'11. 
, . ,  1 so 1 6 1  I 69 I 78 I .. 
2 1 6 2 37 2 59 1 S.C  3 1 1 3 39 
3 1 7 J 64 4 ' 8  4 18 H I  8 25 
4 66  � !iO 6 7J 8 06  965 1 1 52 
6 85 d 62 1 0 82 13 59 t 7 00 21 23 
1 0 06 1 3  2 1  1 1  45 22 119  :19 98  39 1 2 
Cop i e d  f r c= • Ea r l y  Re t i rement • Cou l d  You Pu l l  I t  O f f ? , "  Chanq i ng 
T i :e s , F e br u a r y  1 9 8 5 , p. J t .  
1 1 1  
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FLOW C H ART - T e a c h e r  Op t i o n s  
1 1 2  
1 1 4  
FLOW CHART - Teacher Opt i ons 
Board o f  Educat ion Allocates 2 0 -Year 
Funding o f  Annu i t i e s  for Teachers 
Teacher Annui ty Be come s Paid Up a t  the End o f  
2 0  Teach ing Years . Opt ions Become Ava i l abl e . 
I 
A .  Teacher opt i ons 
to stay with 
the Board o f  
Educat ion re­
newing contrac t ,  
the annui ty 
grows , and the 
teacher ' s  salary 
grows with ne­
gotiations . 
B .  Te acher opti ons 
to stay but the 
annui ty early 
retirement 
opt ion is  for­
fe ited . 
\ 
c .  Teacher opt i ons 
for the 1 5 -year 
or 2 0 -year 
early retire­
ment and the 
early retire­
ment annuity 
aupplement . 
S E L ECTED B I BL I OGRAPHY 
Ad l e r , J o a n . T h e  R e t i r emen t  Book-A C o mp l e t e  E a r l y­
P l an n i ng G u i d e  to  F i nanc e s , New  Ac t i v i t i e s , and 
Wh e r e  t o  L i v e . New Yo rk : W i l l i am Mo r ro w  & Co . ,  
I n c . , 1 9 7 5 . 
Ame r i c a n  E n t e rp r i s e I n s t i tu t e  f o r  P u b l i c  P o l i cy 
R e s e a r c h .  " P r i v a t e  P e n s i o n s  a n d  t h e  P u b l i c  
I n t e r e s t . "  Wa s h i n g t o n , D . C . : 1 9 7 0 . 
A n r ed e r , S t e v e n  S .  R e t i r em e n t  Do l l a r s  fo r t h e  S e l f -
Em l o  ed ; H o w  to P ro f i t  f ro m  K e o  h P l a n s . N e w  
Yo r k : Thomas  Y .  C rowe l l  C o . T h e  D u n  & Brad s t r e e t  
B u s i n e s s  L i b r a ry ) , 1 9 7 2 . 
B a r f i e l d , R i c ha r d  E .  " R e t i r i ng E a r l y . "  Human  
B e h av i o r  7 ( S eptemb er , 1 9 7 8 ) : R 6 1 . 
B a r f i e l d , R i c h a rd and Mo r g a n , J a m e s . 
T h e  De c i s i o n and T h e  E x p e r i e n c e . 
B r a u n - B r un f i e l d , I n c . , 1 9 6 9 . 
E a r l y  R e t i r emen t ­
A n n  Arbo r , M i c h . : 
B r od i n s ky , B e n . " Wh a t  Abo u t  R e t i r em e n t ?  Ma  H ayne s o f  
O l d  Saybrook . "  To day ' s  Educ a t i o n  ( F e b r u a ry , 1 9 7 9 ) : 
6 2 - 6 6 . 
C e n t r a l i a  S c hoo l S y s t em . No E a r l y  Re t i r e m e n t  Sys tem . 
( Novemb e r  1 ,  1 9 8 4 ) . 
C i a ro n n e , J e a n . " Dande l i o n s , P i n e - C o n e  T u r keys , and 
Abr a h a m  L i n co l n . "  Phi  D e l t a  K appan 6 6  ( O c t o b e r  
1 9 8 4 ) : 1 4 2 - 1 4 3 . 
C oo l ey , L e l a n d  F r ed e r i c k  and C o o l ey , L e e  Mo r r i so n . 
How To Avo i d  T h e  R e t i r e me n t  T r ap . L o s  Ang e l e s : 
N a s h  P u b l i s h i ng , 1 9 7 2 . 
" C r e d e n t i a l s  i n  T e a c h i n g  Are  Up , Bu t S a l a r i e s Are  Down : 
C a r n e g i e  R epo r t . "  P h i  D e l t a  Kappan 65  ( O c t o b e r  
1 9 8 3 ) : 1 5 1 . 
1 1 5  
1 1 6  
" D i f f e r e n t i a l Pay S c hed u l e s :  A S o l u t i o n  t o  t h e  T e a c h e r  
S ho r t a g e ? "  P h i  De l t a Kapp a n  6 4  ( Ma r c h  1 9 8 3 ) : 
4 5 3 - 4 5 4 . 
" E a r l y  R e t i rement . "  So c i e t y  1 5  ( J a nuary  1 9 7 8 ) ; 6 - 7 .  
" E a r l y  R e t i r ement  - Cou l d  You P u l l I t  O f f ? "  C h an g i ng 
T i me s  3 8  ( F e b r u a ry 1 9 8 4 ) : 2 6 - 3 1 . 
E n g l i s h , c. w. 
E a r l y . " 
1 9 8 4 ) : 
" D ro pp i n g  Ou t : Why Mo r e  Men  R e t i r e 
U . S .  News & Wo r l d  Repo r t  9 7  ( J u l y  2 ,  
6 9 - 7 0 . 
" E x c e l l e n c e  i n  Educ a t i o n . "  I E A  H o t l i n e X I I , No . 1 
( S ep t e mb e r  2 0 , 1 9 8 4 ) . 
" E x c e l l e n c e  i n  t h e  Mak i ng . "  Sp r i ng f i e l d , I L . : 
I l l i no i s  Commi s s i o n  o n  t h e  I mproveme n t  o f  E l emen ­
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